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This study explores how ethical leadership fosters employees'
feedback-seeking behaviours. Drawing on Self-Determination
Theory, the research identifies intrinsic motivation and affective
commitment as key mediators through which ethical leaders
encourage proactive feedback-seeking. The findings reveal that
ethical leadership positively influences employees' intrinsic
motivation and affective commitment to the organisation, which
in turn enhances their tendency to feedback — an essential
behaviour in dynamic and quality-sensitive work environments
such as manufacturing. To empirically test this model, a cross-
sectional survey was conducted among 422 employees at a
large manufacturing plant in Manisa, Turkiye. The results
support a serial mediation model, confirming that ethical
leadership indirectly promotes feedback-seeking behaviours
through increased intrinsic motivation and affective commitment.
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INTRODUCTION
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Feedback-Seeking Behaviour (FSB) holds substantial impor-
tance for organisational development, particularly in rapidly
changing work environments (Zhu et al., 2023). Many em-
ployees find themselves in a feedback vacuum, especially in
knowledge-based organisations, where they may struggle to
assess the work of experts (Lee & Kim, 2021). Employees who
actively seek feedback tend to report higher levels of job satis-
faction (Ozturk et al., 2021) and improvements in perform-
ance. The prevalence of FSB within an organisation not only
helps inexperienced employees better understand role expec-
tations but also enhances the performance of more experi-
enced staff (Gong et al., 2017). Consequently, FSB contributes
positively to organisational success while helping employees
develop their knowledge and skills (Cheng et al., 2023). Further-
more, this behaviour also cultivates active communication with
leaders (Lee & Kim, 2021), which enhances overall organisa-
tional performance and effectiveness (De Stobbeleir et al.,
2011). It initiates a continuous cycle of motivation, learning,
and development, ultimately boosting both individual and col-
lective performance within the organisation (Zhou et al., 2024).

Many studies suggest that FSB has a positive impact on
employee performance, job satisfaction, career development,
and a reduction in employee turnover (Cheng et al., 2023).
Nevertheless, despite its recognised benefits, employees often
refrain from actively seeking feedback in organisational set-
tings due to perceived costs — such as the time required — and
the psychological discomfort stemming from potential criti-
cism or threats to their self-image (Parker & Collins, 2010).
Despite these limitations, scholars have emphasised the im-
portance of understanding how to encourage employees to
engage in proactive FSB (Sherf & Morrison, 2020).

Recent research provides strong evidence for the central
role of leadership in shaping employees' attitudes and behav-
iours, concluding that leaders significantly influence the deve-
lopment of FSB (Kim et al., 2024). Organisational growth is
supported when employees receive active feedback from their
leaders. Indeed, prior studies have shown that servant leader-
ship (Huo & Liu, 2023), transformational leadership (Cheng
et al., 2023), inclusive leadership (Song et al., 2023), and ethi-
cal leadership (Qian et al., 2017) positively affect FSB. These
leadership styles motivate employees from diverse cultural back-
grounds to seek feedback, thereby contributing to organisa-
tional success (Fruhen et al., 2022).

Despite these advancements, how and why Ethical Leader-
ship (EL) influences FSB remains insufficiently understood.
Exploring the impact of EL on employees' FSB is both theo-
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retically and empirically valuable (Qian et al., 2017). The in-
fluence of EL on such behaviours is inherently complex (Qin
et al., 2021), as feedback seeking is not a one-time behaviour
but a repeated process influenced by varying intrinsic factors
(Cheng et al., 2023). Studies have identified several moderat-
ing and mediating variables — such as emotional intelligence
(Qian et al., 2017), traditionality (Qin et al.,, 2021), intrinsic
motivation (Cheng et al., 2023), and duty orientation (Moss et
al., 2020) — that shape this process.

Drawing on Self-Determination Theory (SDT) (Ryan &
Deci, 2017), individuals are inherently motivated by the fulfil-
ment of their needs for competence, relatedness, and auton-
omy. When these psychological needs are met, Intrinsic Moti-
vation (IM) and Affective Commitment (AC) are strengthened
(Schrock et al., 2023; Ma et al., 2023).

Nonetheless, despite the emergence of a growing nomo-
logical network and supporting empirical evidence, little is still
known about the emotional and motivational mechanisms
that drive FSB in employees (Valcea et al., 2011). Addressing
this gap, the current study investigates the serial mediating
role of IM and AC in explaining how EL promotes employees'
FSB. This study is the first, to our knowledge, to empirically test
the joint mediating effects of these two variables. Accord-
ingly, it contributes to the literature by offering a deeper un-
derstanding of the psychological processes that motivate em-
ployees to seek feedback.

DEVELOPMENT OF HYPOTHESES

427

FSB is increasingly recognised as a vital component of organi-
sational development, particularly in today's dynamic and
rapidly evolving work environments. It contributes signifi-
cantly to employee job satisfaction, performance, and career
advancement (Qian et al., 2022). Given its developmental
potential, understanding the antecedents of FSB has become
a central concern in organisational behaviour research.

Among these antecedents, leadership has been identified
as a critical driver. Leaders who attend to the psychological
needs of their followers tend to foster more effective FSB (Ala-
vi, 2024). In this regard, the present study draws upon SDT as
a foundational framework to explain the motivational mech-
anisms underlying FSB. SDT posits that when individuals ex-
perience satisfaction of their basic psychological needs — name-
ly autonomy, competence, and relatedness — they are more
likely to exhibit self-determined behaviours (Bilal et al., 2021).
This theory offers a compelling lens through which to explore
how EL can influence motivational and behavioural outcomes
(Ouakouak et al., 2020).
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Specifically, SDT helps explain how social-contextual fac-
tors, such as leadership style, interact with psychological need
satisfaction to shape IM and AC (Alamri et al., 2020). Ethical
leaders, through their fairness, integrity, and concern for oth-
ers, are likely to create a supportive environment that fulfils
these needs, thereby enhancing employees' motivation to seek
feedback. From this perspective, it is proposed that EL posi-
tively affects FSB by fostering IM and strengthening AC.

Feedback-seeking behaviours and ethical leadership

Numerous studies characterise FSB as the act of soliciting in-
put or evaluation from others to enhance personal and pro-
fessional growth, vital for learning and development (Leen-
knecht & Carless, 2023; De Stobbeleir et al., 2011). Employees
adjust their behaviour based on feedback to succeed in orga-
nisations. Recent research indicates that FSB facilitates em-
ployees' understanding of organisational performance (Anseel
et al., 2015), fostering adaptable relationships and self-aware-
ness (Laudel & Narciss, 2023). However, this process demands
significant time and resources yet remains crucial for organi-
sational progress.

Ethical leaders promote open communication and recep-
tiveness to input by encouraging active feedback; in doing so,
they foster a prosocial culture where feedback is viewed as a
developmental tool rather than as criticism, thereby enhanc-
ing moral standards and interpersonal trust (Wu, 2021). Prior
studies highlight the pivotal role of leaders in fostering em-
ployee feedback (Song et al., 2023). EL positively impacts FSB,
inspiring trust, and respect among employees, who emulate
appropriate behaviour through social learning processes (Lau-
del & Narciss, 2023). Hence, EL promotes performance-en-
hancing behaviours like FSB through social learning mecha-
nisms.

H1: Ethical Leadership positively affects Feedback-Seeking
Behaviours.

Intrinsic motivation, ethical leadership,
and feedback-seeking behaviours

428

Drawing on the concept of EL, employees are more likely to ex-
perience supportive conditions that fulfil their basic psycho-
logical needs, thereby fostering the IM necessary for engag-
ing in FSB (Li et al., 2023). Motivation refers to the internal
psychological processes that drive individuals to pursue spe-
cific goals and fulfil essential needs. In this context, IM de-
notes the inner drive to engage in activities for their inherent
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satisfaction and personal value, rather than due to external re-
wards or pressures (Lin, 2007). IM includes both affective and
cognitive dimensions of commitment (Goldman et al., 2017),
which positively influence employees' willingness to seek feed-
back.

Ethical leaders play a vital role in shaping this motivation
by articulating a compelling organisational vision and help-
ing employees understand the importance of the organisa-
tion's mission and their own roles within it (Sun et al., 2024).
Moreover, by offering consistent support, respecting individ-
ual needs, and acknowledging employee competencies, ethi-
cal leaders foster an environment conducive to IM (Shafi et al.,
2020). Employees with high levels of IM are thus more inclined
to seek feedback proactively and demonstrate greater auton-
omy and engagement in their work (Shin & Grant, 2019).

H2: Intrinsic Motivation plays a mediating role in the effect
of Ethical Leadership on Feedback-Seeking Behaviours.

Does the relationship between ethical leadership
and feedback-seeking behaviours have a mediating role
with intrinsic motivation and affective commitment

429

The relationship between EL and FSB can be significantly shaped
by the mediating roles of IM and AC. EL fosters integrity, open
communication, and trust among employees (Islam et al,,
2020; Lin et al., 2022; Saha & Sharma, 2020;). Such an envi-
ronment not only enhances employees' IM — by making them
feel valued and appreciated in their roles (Zhang, J. et al,,
2023) — but also reinforces their AC, which is understood as an
emotional attachment to the organisation (Chernyak-Hai et
al., 2024; Mamun & Khan, 2020). Intrinsically motivated em-
ployees are more likely to engage in FSB, as they are driven
by an internal desire for learning, improvement, and growth
(Gan et al., 2023). Similarly, employees with strong AC tend to
invest more effort in their tasks and are more committed to
achieving organisational goals, which, in turn, encourages pro-
active feedback-seeking to enhance performance (Haffar et
al., 2023).

Building on SDT, we propose that EL first nurtures IM by
supporting employees' psychological needs for autonomy,
competence, and relatedness. This enhanced motivation sub-
sequently strengthens AC, forming a sequential mechanism
that ultimately leads to increased engagement in FSB.

H3: Intrinsic Motivation and Affective Commitment serially
mediate the relationship between Ethical Leadership
and Feedback-Seeking Behaviours.



METHOD

Sample and procedure

The research sample consists of employees working at a plant
that produces technological household goods. Research data
were collected between April 2024 and May 2024 and there
was no pre-registration. First of all, the factory manager was
interviewed and informed about the purpose of the research.
The research was allowed to be conducted on the condition
that the research data would not be shared with third parties
and that the name of the company would not be given. With
the help of HR managers, participants in all departments were
surveyed on-site. The participants, who were selected by the
convenience sampling method, were first informed about the
purpose of the research and the questionnaire was adminis-
tered on a voluntary basis with the commitment that their
confidentiality would be guaranteed.

When the obtained questionnaires were analysed, 11 quest-
ionnaires that were considered to be filled in randomly were
not included in the study. Upon completion of the data col-
lection process, a total of 433 surveys were obtained. These
surveys were thoroughly examined by the researchers. In line
with Byrne's (2016) recommendations, the surveys of 7 par-
ticipants who failed to respond to more than 50% of the items
on the latent variables, and the surveys of 5 participants who
marked all items on the latent variables as either '1' or '5', were
excluded from the study. Thus, a valid sample of 422 employ-
ees was retained.

Of the participants, 203 are female and 219 are male. 248
participants are married, while 174 are single. Regarding age
distribution, 155 participants are 30 years old or younger, 132
are between the ages of 31 and 40, and 135 are 41 years old or
older. In terms of education level, 106 participants have com-
pleted high school or lower, 286 have completed associate's or
bachelor's degrees, and 30 participants have received gradu-
ate education.

Statistical analysis

430

SPSS 27.0 and AMOS 22.0 software were used for data analy-
sis. First, we analysed whether Common Method Bias (CMB)
— a potential distortion that can occur when data for all vari-
ables are collected from the same source at the same time —
was a concern for this study. Then, the validity and reliability
of the scales used in the research were checked, and descrip-
tive statistical analyses were performed. Correlation analysis
was used to determine the relationships between the variables.
In our study, we employed the Process Macro (Model 6) de-
veloped by Hayes (2018) to test the hypotheses. We employed
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Measures

RESULTS

bootstrapping with 5,000 resamples, a non-parametric tech-
nique that repeatedly draws samples (with replacement) from
the dataset to estimate the confidence intervals of indirect ef-
fects, thereby increasing the robustness and reliability of the
mediation analysis.

In this study, we used well-established scales from prior liter-
ature, all of which have demonstrated strong validity and re-
liability. All items were retained in the final analysis following
reliability and validity checks. All scales are 5-point Likert-type
and statements are rated from "1 = strongly disagree" to "5 =
strongly agree". Demographic information such as gender,
age, and marital status of the participants was categorised.

Ethical Leadership. The 10-item EL scale developed by Brown
et al. (2005) was used to determine the participants' percep-
tions of their managers' ethical leadership. Sample statements
of the scale are "The team leader conducts his/her personal
life in an ethical manner" and "The team leader listens to what
employees have to say".

Intrinsic Motivation. The IM scale developed by Ruiz-Pa-
lomino & Zoghbi-Manrique-de-Lara (2020) utilising the work
of Gagné et al. (2010) was used to determine the IM of the
participants. There are three items in the scale. Sample state-
ments of the scale are "I have chosen this job because I enjoy
it very much" and "I have chosen this job because I have fun
doing it".

Affective Commitment. The six-item AC scale developed by
Meyer et al. (1993) was used to determine the AC of the par-
ticipants. Sample statements of the scale are "I feel strong sense
of belonging to my organisation" and "l am proud to tell others
I work at my organisation".

Feedback-Seeking Behaviours. The six-item FSB scale deve-
loped by Parker and Collins (2010) and frequently used in re-
cent studies (Zhang, X., et al., 2023) was used. Sample state-
ments of the scale are "I observe which performance beha-
viours my boss rewards and use this feedback" and "I seek
feedback from my supervisor about potential advancement
within the system".

Common method bias

431

Collecting all data from a single source raises concerns re-
garding CMB (Podsakoff, 2012). To mitigate this risk, several
procedural remedies were applied during the data collection
process. First, professional guidance was sought during the
development of the questionnaire, and the items were random-
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ly ordered to reduce response patterns. Participants were as-
sured of the confidentiality of their responses and were en-
couraged to answer sincerely. Furthermore, the survey was
conducted in settings where the participants' supervisors were
not present, minimising potential social desirability bias.

Despite these precautions, it is still recommended to sta-
tistically test for the presence of CMB. Accordingly, Harman's
single-factor test was conducted by entering all measurement
items into an exploratory factor analysis. The results showed
that a single factor did not account for the majority of the
variance — the largest variance explained by one factor was 36.2%,
which is below the critical threshold of 50%. In addition, cor-
relation analysis was performed. Bagozzi et al. (1991) suggest
that if inter-variable correlations exceed 0.90, CMB may be
present. However, all correlations in this study were well
below that threshold (Table 1).

Lastly, the variance inflation factor (VIF) values among
the latent constructs were examined to assess multicollineari-
ty, following the recommendation by Kock (2015), who states
that VIF values should be lower than 3.3. The results con-
firmed that all VIF values met this criterion. Taken together,
these findings provide evidence that the dataset is free from
significant CMB (Kock, 2015; Bagozzi et al., 1991).

Reliability and validity analyses

O TABLE 1
Reliability and validity

Firstly, the reliability and validity of the variables were checked.
For the reliability control Cronbach's alpha, Composite relia-
bility (CR) and Omega coefficients were taken into consider-
ation, while for the validity control, structural and convergent
were taken into consideration. The findings obtained as a re-
sult of the analysis are presented in Table 1.

Factor  Cronbach's

Variables loadings alpha CR  Omega AVE
Ethical leadership 0.621-0.752 0.903 0.910 0.903 0.504
Intrinsic motivation 0.724-0.826 0.810 0.812 0.810 0.590
Affective commitment 0.562-0.865 0.859 0.860 0.860 0.513
Feedback-seeking behaviours 0.657-0.731 0.870 0.875 0.871 0.502

432

In order to check the reliability of the scales used in the re-
search, internal consistency (Cronbach's alpha), CR values and
Omega coefficients were taken into consideration. The find-
ings presented in Table 1 show that Cronbach's alpha values
are between 0.810 and 0.903, CR values are between 0.812 and
0.910 and Omega coefficients are between 0.810 and 0.903.
The literature states that reliability can be mentioned when
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these values are 0.7 and above (Striict et al., 2023; Hair et al.,
2017). The findings in Table 1 confirm that the scales are inter-
nally consistent and reliable.

After the reliability of the scales was checked, validity tests
were conducted. Fornell and Larcker (1981) state that conver-
gent validity can be mentioned if the Average Variance Extract-
ed (AVE) value is greater than 0.5 and AVE takes a value smaller
than the combined reliability value (Stiriicit & Maslakgt, 2020;
Fornell & Larcker, 1981). In addition, the fact that the VAVE
value is greater than the correlation values between the vari-
ables and the correlation value does not exceed 0.85 indicates
that the scales have discriminant validity (Table 1). The results
in Table 1 confirm that the AVE values vary between 0.502 and
0.590 and that the AVE is smaller than the combined reliabili-
ty value, thus the scales have convergent validity. In addition,
the fact that the VAVE value is greater than the correlation va-
lues between the variables and the correlation value does not
exceed 0.85 indicates that the scales have discriminant validi-
ty (Table 2).

Lastly, the fit indices of the measurement model were
checked and found to have good fit values (y%df = 2.96, GFI =
0.974, NFI = 0.971, CFI = 0.963, TLI = 0.957 RMSEA = 0.047)
(Byrne, 2016). When all the findings obtained are evaluated
together, it can be said that the scales used in the research are
reliable and valid scales.

Descriptive statistics analysis

Descriptive statistics and correlation analyses are presented in
Table 2.

Variables

M SD 1 2 3 4

Ethical leadership
Intrinsic motivation
Affective commitment

359 062  (0.710)
398 056 0423  (0.768)
401 071 0481 0536 (0.716)

Feedback-seeking behaviours 341 0.66 0.462 0.444 0.437  (0.709)

O TABLE 2
Descriptive statistics
and correlations

433

**p < 0.05, Values shown in parentheses are VAVE

Correlation analysis reveals that EL has a positive rela-
tionship with IM (r = 0.423, p < 0.05), AC (r = 0.481, p < 0.05) and
FSB (r = 0.462, p < 0.05). In addition, the relationship between
IM and AC (r = 0.536, p < 0.05) and FSB (r = 0.444, p < 0.05)
is also positive. Following the establishment of these significant
relationships among the variables, hypothesis testing was sub-
sequently performed.



Hypothesis testing

2 FIGURE 1

Serial multiple
mediation model and
standardised model
paths

Process Macro (version 4.0), developed by Hayes (2018) as an
add-on to SPSS, was used to test the research hypotheses. Pro-
cess is a regression-based path analysis tool used for testing
complex models involving mediation, moderation, or both. In
this study, we used Model 6, which is designed to examine a
serial multiple mediation structure. Specifically, it estimates the
indirect effect of an independent variable (EL) on a depend-
ent variable (FSB) through two mediators in a defined causal
sequence ("IM — AC").

The analyses were conducted with 5,000 bootstrap resamples
and a 95% confidence interval. Bootstrapping is a resampling
procedure in which multiple subsamples of the same size as
the original sample are randomly drawn to empirically examine
the variability of parameter estimates and fit indices (Byrne,
2010). Hayes (2018) suggests that 5,000 resamples are sufficient
to ensure reliable results. The analysis results are presented in
Figure 1 and Table 3.

Intrinsic 0.461** Affective
motivation commitment

Y

0.423** 0.269**
0.274**
Ethical A| Feedback-seek-
leadership 0.241%* 7| ing behaviours
95% CI
Estimate Paths B SE LLCI ULCI
Direct effect EL — FSB 0.241 0.089 0.107 0.169
Indirect effect EL — IM — FSB 0.091 0.084 0.082 0.099
EL — AC — FSB 0.067 0.052 0.052 0.083
EL - IM — AC — FSB 0.048 0.044 0.025 0.062
Total effect EL — FSB 0.447 0.193 0.134 0.254
O TABLE 3 EL: Ethical Leadership; FSB: Feedback-Seeking Behaviour; IM: Intrin-

Total, direct, and in-
direct effects of each
model path

434

sic Motivation; AC: Affective Commitment

Analyses conducted to test the serial mediation effect
showed that the direct effect of EL on FSB (3 = 0.241, p < 0.05,
[CI = (0.107, 0.169)]) was significant and positive (Figure 1). Thus,
Hypothesis 1 was supported.

The findings presented in Table 3 show that IM mediates
the effect of EL on FSB (3 = 0.091, p < 0.05, 95% CI [0.082,
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DISCUSSION
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0.099]). Thus, Hypothesis 2 is supported. The findings in Table
3 also confirm that IM and AC are serial mediators in the ef-
fect of ELon FSB (B = 0.048, p < 0.05,95% CI[0.025; 0.062]). Thus,
Hypothesis 3 is supported.

These findings provide strong empirical support for the
proposed theoretical model grounded in SDT Specifically, the
results confirm that EL not only has a direct positive effect on
employees' FSB but also exerts a significant indirect effect
through IM and AC. The mediation results — particularly the
serial path from "EL — IM — AC — FSB" — highlight the psycho-
logical mechanisms through which ethical leadership shapes
proactive employee behaviours.

This sequential mediation indicates that ethical leaders
cultivate a work environment that satisfies employees' psy-
chological needs for autonomy, competence, and relatedness,
which in turn fosters a stronger emotional connection to the
organisation and encourages employees to seek feedback as
part of their developmental trajectory. These results not only
validate the hypothesised model but also contribute to the lit-
erature by empirically demonstrating the dynamic and multi-
layered process through which leadership styles influence
employee learning behaviours.

Overall, the findings emphasise the strategic importance
of EL in building motivational climates that support continu-
ous improvement, open communication, and employee-dri-
ven performance enhancement.

The data supporting the findings of this study are avail-
able upon request.

This paper focused on examining the serial mediating role of IM
and AC in explaining how ethical leaders promote employees'
FSB. The study provides empirical evidence to address the re-
search gap concerning the psychological mechanisms through
which ethical leadership fosters proactive feedback-seeking —
an area that has remained underexplored in leadership research.

The findings indicate statistically significant associations
showing that EL is positively related to IM and AC, both of
which are, in turn, associated with greater FSB among em-
ployees. In support of the first hypothesis, the results demon-
strate that EL enhances employees' motivation to seek feed-
back. This study builds upon prior research that has estab-
lished links between EL and various employee outcomes, in-
cluding commitment (Gonzalez-Canovas et al.,, 2024; Dimi-
triou, 2022), retention (Junaidi, 2023; Mayende & Musenze,
2018), well-being (Halbusi et al., 2024; Sarwar et al., 2020), and
job satisfaction (Valentine et al., 2024; Freire & Bettencourt,
2020), thereby offering deeper insight into the broader effects
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of EL. Ethical leaders cultivate an environment of open com-
munication and set clear standards that support continuous
learning and improvement, encouraging employees to seek
feedback without fear of negative consequences (Bakar & Con-
naughton, 2022).

Our findings align with those of Yulianeu et al. (2024),
who found that destructive leadership — via leader psycho-
pathy — erodes ethical norms and psychological resources,
leading to expediency through moral disengagement and or-
ganisational cynicism. In contrast, our study highlights the
positive pathway whereby EL satisfies psychological needs
and reinforces motivational and emotional bonds, thereby
fostering constructive behaviours such as FSB. Collectively,
these studies illustrate the dual impact of leadership on em-
ployee behaviour: it can either provoke defensive, deviant
responses or nurture proactive engagement.

Additionally, research by Arzensek et al. (2021) on labour
market precarity shows that atypical contracts and intensified
workloads reduce employee well-being and suppress voice.
Our findings offer a counterpoint by suggesting that EL may
act as a buffer against such adverse conditions by cultivating
psychologically safe environments in which employees feel both
intrinsically motivated and emotionally committed to their or-
ganisations. Similarly, Arasli et al. (2020) demonstrated that
constructive leadership fosters innovation through psycho-
logical safety and employee creativity. Our study extends this
line of inquiry by examining how EL facilitates FSB via IM
and AC, further underscoring the developmental potential of
supportive leadership.

Recent work by Jeong et al. (2025) also complements our
findings by showing that EL elicits other-praising moral emo-
tions, which encourage prosocial behaviours such as feedback
seeking, organisational citizenship, and voice. These affective
mechanisms add to the understanding that EL operates not
only through motivational and relational pathways but also
through emotionally grounded moral appraisals.

Finally, Kumar and Vilvanathan (2024) show that even
negative organisational stimuli — such as supervisor gossip —
can prompt employees to engage in feedback seeking to pro-
tect or improve their performance and reputation. Their stu-
dy emphasises the mediating role of FSB and reveals that per-
sonal traits like agreeableness moderate this dynamic. Taken
together with our focus on EL, these findings suggest that both
positive and negative social cues can act as meaningful drivers
of developmental workplace behaviours such as feedback
seeking.

Next, the study investigated the mediating role of IM, an
area that remains relatively underexplored despite its signifi-
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cant influence on employee performance (Patwary et al., 2024;
Triswanto & Yunita, 2021). The results revealed that IM posi-
tively influences FSB; motivated employees are more likely to
pursue opportunities for development and growth (Hurti-
enne & Hurtienne, 2023; Martin, 2018). These findings suggest
that EL enhances FSB primarily through its impact on IM, which
serves as a crucial psychological mechanism in this relation-
ship. In turn, this process fosters greater employee gratitude
and engagement within the organisation.

Furthermore, the study contributes to the ongoing dis-
course by examining a relatively neglected yet essential area;
the dual mediating roles of IM and AC in the relationship be-
tween EL and FSB. IM has been identified as a key driver of
employee satisfaction and engagement (Ma et al., 2023), whe-
reas AC refers to the emotional attachment employees feel
toward their organisation (Mamun & Khan, 2020). This emo-
tional connection encourages employees to invest in continu-
ous improvement, growth, and development. The findings show
that the sequential mediation of these two variables enriches
the feedback-seeking process. Employees who are both satis-
fied and emotionally supported demonstrate a greater ten-
dency to seek feedback proactively — unlike those who lack
such motivation and commitment.

In sum, this study not only builds upon previous research
but also deepens our understanding of how EL influences em-
ployee behaviour. It emphasises the central role of IM and AC
in cultivating a healthy organisational climate that supports
FSB.

Although the findings support the hypothesised media-
tion pathway, the cross-sectional nature of the data prevents
us from making strong causal claims. It is possible that FSB
also influences perceptions of leadership or AC. Future longi-
tudinal or experimental studies are needed to more robustly
establish the temporal ordering and causal direction among
these variables.

Addressing a notable gap in the literature, this study explored
the serial mediating roles of IM and AC to explain how EL
fosters employees' FSB. It offers empirical evidence to better
understand the mechanisms that motivate employees to ac-
tively seek feedback. Overall, the findings provide a valuable
perspective on the potential outcomes of FSB within organi-
sations.

This research contributes novel insights by demonstrat-
ing how feedback-seeking, when combined with AC and IM
— both grounded in SDT - reflects employees' psychological
needs for relatedness and competence, ultimately enhancing
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performance outcomes. Such an environment reinforces the
importance of feedback-seeking as a developmental behaviour
that drives both individual improvement and broader organi-
sational success (Cheng et al., 2023). Furthermore, examining
how and why EL shapes FSB within a large manufacturing
context offers meaningful theoretical contributions and prac-
tical implications for leadership development and organisa-
tional strategy (Cheng et al., 2023).

Theoretical and practical implications

438

This study makes several contributions to the literature by em-
pirically linking ethical leadership to employees' proactive
FSB. While a few studies have tested similar models (Ajmal et
al.,, 2024; Gong et al., 2019), these have largely overlooked the
manufacturing plant context. Prior research has often utilised
motivation-related variables to explain this relationship; how-
ever, the current study uniquely positions IM as a central me-
chanism through which ethical leaders facilitate employees'
engagement in FSB. In addition, the study emphasises AC as
a second serial mediator — a variable that remains underex-
plored in the feedback-seeking literature.

Theoretically, this research extends the existing model by
incorporating SDT, which posits that individuals are inherent-
ly motivated when their needs for competence, relatedness,
and autonomy are fulfilled (Schrock et al., 2023). Ethical lead-
ers help satisfy these psychological needs, thereby enhancing
both IM and AC, which in turn foster FSB. The findings un-
derscore the essential role of leader-provided feedback within
a motivational framework, aligning closely with the core te-
nets of SDT. In doing so, this study offers a comprehensive un-
derstanding of the mechanisms by which EL positively shapes
FSB through serially mediated pathways.

From a practical standpoint, the findings offer actionable
insights for manufacturing organisations. First, the study re-
inforces the value of encouraging FSB as a means of meeting
employees' basic psychological needs and improving their
work efficacy. It further highlights the importance of recog-
nising IM and AC as key drivers of this behaviour. Given that
employees may hesitate to engage in feedback-seeking due to
fear or uncertainty, fostering a work climate that nurtures in-
ternal motivation and AC to the organisation is essential.

To this end, HR departments and organisational leaders
should implement training and development programmes that
clearly communicate the organisational mission, values, and
performance expectations. Such initiatives can promote goal
alignment and cultivate a sense of purpose. Moreover, organi-
sations should prioritise employee well-being and psycholo-
gical safety, creating an environment that supports personal



initiative and open communication. These strategies collec-
tively enhance the conditions under which FSB can thrive,
thereby contributing to both individual growth and organisa-
tional effectiveness.

Limitations and future directions

439

Despite yielding valuable insights, this study has several limi-
tations. First, the sample — drawn exclusively from a manu-
facturing plant in Manisa, Tiirkiye — may lack the diversity ne-
cessary to reflect broader organisational contexts, thereby li-
miting the generalisability of the findings. Future research
should aim to include more varied samples across different
industries, regions, and cultural settings to enhance external
validity and provide a more robust understanding of the ob-
served relationships.

Secondly, while the cross-sectional nature of the study
may not fully capture the dynamics and lasting effects of feed-
back, a longitudinal study could provide a deeper understand-
ing of how these relationships develop over time and allow
for causal inferences to be drawn. Such designs would allow
for more nuanced insights into causal directionality and the
developmental trajectories of these relationships. Moreover,
the present model does not account for contextual and organi-
sational factors — such as organisational culture, technological
infrastructure, or external environmental conditions — that
may significantly influence FSB. Including these variables in
future models could help to clarify the broader conditions
under which EL operates most effectively.

Another limitation lies in the potential influence of un-
measured variables outside the current model — such as indi-
vidual personality traits, organisational climate, or self-selec-
tion biases — which could simultaneously affect employees'
perceptions of EL and their likelihood to seek feedback. Future
studies should incorporate relevant control variables or ex-
plore alternative model specifications to assess the robustness
of the observed relationships.

It is also important to note that the relationships identi-
fied in this study are correlational rather than causal. While
the proposed model is theoretically grounded in SDT and sup-
ported by prior empirical work, the use of cross-sectional data
limits the ability to draw firm conclusions about causality. The
mediation effects presented here should therefore be inter-
preted as suggestive pathways rather than definitive causal me-
chanisms. Future research employing longitudinal or experi-
mental designs is necessary to validate the temporal sequenc-
ing and causal influence of the proposed mediators.

Lastly, future studies should broaden the theoretical frame-
work by examining other potential mediators and modera-
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tive). Investigating the role of diverse leadership styles across
various sectors would also offer a more comprehensive un-
derstanding of the antecedents and outcomes of FSB in or-
ganisational settings. It should not be overlooked that vari-
ables such as self-selection and self-efficacy may also influ-
ence these results, aside from the specification of our model.
Including these variables in future studies would help to clari-
fy the relationship between ethical leadership and FSB.
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Informed consent

The consent of participants was obtained through consent
form via online. The consent form contains the title of study,
intent of study, procedure to participate, confidentiality, vo-
luntary participation of respondents, questions/query and con-
sent of the respondents. The respondents were requested to
provide their willingness to participate in survey on consent
form via email before filling the online-surveyed (question-
naire). Furthermore, participants were also assured that their
anonymity would be maintained and that no personal infor-
mation or identifying element would be disclosed. The con-
sent form is in the supplementary files.

Ethical approval statement
The data were collated through online survey approach (ques-
tionnaire), where anonymity of the respondents was meticu-
lously observed. The respondents were not asked to provide
their names, identification, address, or any other identifying
elements. The authors minutely observed the ethical guide-
lines of the Declaration of Helsinki during the survey. In ad-
dition, we hereby certify that this study was conducted under
the ethical approval guidelines of the Office of Research Inno-
vation and Commercialisation, University of the Punjab grant-
ed under the office order No. D/ 409/ORIC dated 31-12-2021.
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Ova studija istrazuje kako eti¢ko vodstvo poti¢e ponasanie
zaposlenika usmijereno na traZenje povratnih informacija.
Oslanjajuéi se na teoriju samoodredenja, istraZivanje
identificira intrinziénu motivaciju i afektivnu predanost kao
klju¢ne posrednike kojima eti¢ki vode poti¢u proaktivno
trazenje povratnih informacija. Nalazi otkrivaju da eti¢ko
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Existing research on mobile dating apps has focused on explor-
ing the impact of dating apps on body dissatisfaction, but has
largely overlooked which specific experiences of dating app use
impact this dissatisfaction. As such, the underlying mechanisms
at play require further exploration. Drawing upon social compa-
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study constructed a model with the aim of clarifying the impact
of dating app feedback on body dissatisfaction, the mediating
role of self-conscious appearance comparison, and the
moderating role of gender. The results indicated a negative
association between dating app feedback and self-conscious
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either of these associations. These findings provide recommend-
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Keywords: dating app feedback, self-conscious appearance
comparison, body dissatisfaction, gender heterogeneity

04 Shuang Chen, School of Journalism and Communication,
Tsinghua University, No. 30 Shuangging Road, Haidian
District, 100084 Beijing, China.
449 E-mail: chenshuanghere@163.com


https://doi.org/10.5559/di.34.4.02

INTRODUCTION

450

Over the past decade, dating apps have rapidly transitioned
from niche products to mainstream social platforms, redefining
how individuals meet, form relationships, and evaluate po-
tential partners (Sobieraj & Humphreys, 2022). Dating apps, as
a specific type of social media, offer quick, image-focused user
interactions leveraging smartphone functionality and location-
-based services (Yeo & Fung, 2018), which profoundly shape
how physical appearance is appraised and how users form
initial impressions of one another. By 2025, Tinder had over
75 million monthly active users worldwide (Kumar, 2025), while
in China, Momo reported 3.5 million paying users and Tantan
approximately 10.2 million monthly active users (PRNewswire,
2025), reflecting the widespread adoption of these platforms.
However, as dating platforms continue to evolve, their em-
phasis on appearance-driven interactions and algorithmic match-
ing has raised concerns regarding body image and self-per-
ception. Many dating apps rely on algorithmic matching, where-
by recommendation algorithms draw on users' location, pro-
file characteristics, and visually driven cues, such as profile pho-
tos and presentation styles, to curate and rank potential part-
ners, thereby shaping who users see and how they evaluate
their own attractiveness (Binder et al., 2024; Hu & Wang, 2024).
Given that profile photos and visual aesthetics play a central
role in user engagement, it is crucial to examine the psycho-
logical effects of these platforms — particularly how they con-
tribute to body dissatisfaction and self-conscious appearance
comparison (SCAC).

Due to their rapid expansion, dating apps have drawn scho-
larly attention for a range of negative outcomes, such as de-
ception (e.g., Hu et al.,, 2019; Markowitz & Hancock, 2018),
privacy risks (Farnden et al., 2015), and risky sexual behaviour
(Choi et al., 2016). However, one especially pressing concern
is the potential for heightened body dissatisfaction, a construct
linked to negative self-evaluation and unhealthy behaviours
(Barnes et al., 2020; Leal et al., 2020). Given that dating apps
typically prioritise visual self-presentation — through profile
photos and appearance-driven swiping — this medium may
intensify users' preoccupation with physical attractiveness (Por-
tingale et al., 2022). Despite a growing number of studies, much
of the existing research has primarily examined overall dating
app usage (e.g., Striibel & Petrie, 2022), rather than investi-
gating the role of user-generated feedback (e.g., likes, matches,
and messages) in shaping body dissatisfaction. Feedback is a
key mechanism for users to assess their desirability and social
standing, making it crucial to understand its psychological ef-
fects. Nevertheless, research has yet to fully explore how dif-
ferent types of feedback influence body dissatisfaction. In-
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deed, previous studies emphasise the need to differentiate spe-
cific dating app experiences that may drive these psychological
effects (e.g., Thomas et al., 2024).

Within this visual-driven media context, one critical yet
underexplored factor is user-generated appearance feedback.
Such feedback can intensify self-assessment and social com-
parison, even if direct comparisons with other users are less
explicit than on image-centric platforms like Instagram (Liu et
al., 2022; Schuster et al., 2013). Of particular relevance here is
SCAC, which involves individuals' acute awareness of potential
judgements about their looks and heightened sensitivity to
appearance-related cues (Schaefer & Thompson, 2014). While
SCAC has been discussed in broader social media contexts, its
role in dating apps has received far less attention, despite these
platforms' heavy reliance on physical attractiveness as a first
point of evaluation.

In the Chinese cultural context, strong appearance norms,
impression-management pressures, and a highly visual digital
environment heighten sensitivity to appearance-related cues
and feedback. Moreover, the competitive nature of the con-
temporary Chinese marriage market, characterised by pres-
sure to present an idealised self, increases users' reliance on
dating app feedback as indicators of attractiveness and self-
-worth (Gao et al., 2024; Gao et al., 2022; Wang et al., 2025).
These cultural dynamics make China a particularly relevant
setting for examining how dating app feedback shapes SCAC
and body dissatisfaction.

In light of these gaps, the present study draws on social
comparison theory to propose a conceptual model where dat-
ing app feedback exerts an influence on body dissatisfaction
through SCAC. We further consider whether gender moder-
ates this feedback-to-dissatisfaction linkage. By using a cross-
-sectional survey of active dating app users, we aim to high-
light the specific psychological pathway — from feedback to SCAC
to body dissatisfaction — thereby illuminating how social in-
teractions in visual-driven dating apps can shape body image
perceptions. In this sense, this study refines our understand-
ing of how dating apps contribute to body dissatisfaction and
extends social comparison theory by exploring its role in the
appearance-driven media context.

LITERATURE REVIEW AND HYPOTHESIS DEVELOPMENT

Body dissatisfaction on dating apps

451

Body image is a multidimensional concept encompassing
one's body-related self-perception and self-attitudes, includ-
ing thoughts, beliefs, feelings, and behaviours (Cash, 2004).
Body dissatisfaction is one particular aspect of body image,



DRUS. ISTRAZ. ZAGREB
GOD. 34 (2025), BR. 4,
STR. 449-471

FENGFANG, T. ET AL.:
MORE FEEDBACK...

referring to one's negative thoughts and feelings about their
body (Grogan, 2021).

The impact of media on body dissatisfaction is a promi-
nent area of body dissatisfaction research. Social media, refer-
ring to internet-based channels that allow users to interact with
others in various forms (Carr & Hayes, 2015), has become
increasingly prevalent and popular, drawing growing atten-
tion to its influence on body dissatisfaction. Social media ex-
erts tremendous pressure on individuals, compelling them to
adhere to unrealistic body image standards. This pressure sig-
nificantly contributes to widespread body dissatisfaction among
users, and has been observed in both established social media
platforms such as Facebook and Instagram (Hwnag, 2019), as
well as newer tools like dating apps (Strubel & Petrie, 2017).

Scholars have examined the differences in body dissatis-
faction between users and non-users of dating apps, as well
as variations in body dissatisfaction based on app usage fre-
quency. Some researchers have found that the use of dating
apps may lead to increased body dissatisfaction (Strubel &
Petrie, 2017; Striibel & Petrie, 2022), while others have argued
that there is no association between dating apps and body dis-
satisfaction (Malz, 2020). These inconsistent findings may be
due to their use of simplistic and broad measurement indica-
tors, such as overall usage frequency, time spent on the app,
or binary indicators of whether one uses dating apps. Given
these inconsistent conclusions, further exploration is needed
to understand the impacts of dating apps on body dissatis-
faction.

Dating app feedback and body dissatisfaction

452

Dating app users are able to assess their attractiveness to oth-
ers by the number of successful matches they make (Hobbs et
al., 2017; Portingale et al., 2022). In the context of dating app,
feedback from others can contribute to a user's self-conscious-
ness. For example, Her and Timmermans (2021) noted that
feeling successful on Tinder, based on indicators such as achiev-
ing more matches, can function similarly to receiving positive
feedback on other social media platforms. These matches on
dating apps represent the feedback users receive from others,
providing them with a means by which users can assess them-
selves and their desirability. Drawing on previously-used iden-
tification of Tinder outcomes in research (Timmermans et al.,
2018), dating app feedback in this study encompasses the
number of users' successful matches, chat interactions, offline
meetings, and friends made.

Evidence suggests that there may be an association be-
tween dating app feedback and body dissatisfaction. Feed-
back from others in general is related to body dissatisfaction,
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with previous studies indicating that appearance-related com-
ments are linked to personal body dissatisfaction. Specifically,
exposure to negative appearance-related comments was found
to increase personal body dissatisfaction (Fuller-Tyszkiewicz
et al., 2019; Liu et al., 2022; Schuster et al., 2013), while posi-
tive comments were shown to decrease it (Fuller-Tyszkiewicz
et al., 2019; Liu et al., 2022; Schuster et al., 2013), though the
extent of decrease might be comparatively minor (Fuller-
-Tyszkiewicz et al., 2019). Research in the context of social me-
dia has revealed that people experience a notable increase in
body satisfaction when receiving positive feedback on their
selfies (Wang et al., 2020). In summary, one's exposure to ap-
pearance-related feedback influences their attitude towards
their own body.

The numbers of matches, chat partners, and established
friendships gained through dating app use constitute the most
direct and significant feedback users receive. The design of dat-
ing apps is typically centred on users' physical appearance
(Portingale et al., 2022), emphasising the visual representation
of profiles while downplaying textual descriptions, which
makes physical appearance play a critical role not only through-
out the matching process, but in the entire app usage experi-
ence. This technological environment may constitute an appear-
ance-related pressure, leading users to be particularly con-
cerned about their own physical appearance. Based on the
feedback received while using dating apps, users can directly
assess their own attractiveness in terms of appearance and
physique (Portingale et al., 2022), and the quantitative feed-
back of dating apps not only directly reflects one's appear-
ance and physical charm but also serves as a measure of it.
The higher the number of interactions or responses received,
the more positive feedback a user receives, which does not
only boost their confidence but also reduces the dissatisfac-
tion or anxiety they may feel about their own appearance. Thus,
based on the abovementioned understandings, the following
hypothesis was proposed:

Hypothesis 1 (H1): Dating app feedback is negatively associated
with body dissatisfaction.

Self-conscious appearance comparison as a mediator

453

Dating app feedback and self-conscious appearance comparison. Social
comparison theory posits that individuals have an inherent
drive to accurately evaluate and judge their own opinions and
abilities (Festinger, 1954). When objective evaluations are un-
available, individuals tend to compare themselves to others.
These comparisons enable individuals to gain a better under-
standing of their own capabilities, as well as limitations, by
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allowing them to gauge their similarities or disparities against
others (Hwnag, 2019). In essence, social comparison is a way
by which individuals compare various attributes of themselves,
such as abilities and viewpoints, to others to derive self-per-
ception. Social comparison is a universally prevalent pheno-
menon that emerges from human interactions. There are three
types of social comparison — upward comparison, downward
comparison, and lateral comparison — and different types of
social comparison have varying impacts on individuals (Alfa-
si, 2019; Hwnag, 2019). Within the realm of social media re-
search, existing research has focused primarily on the effects
stemming from upward social comparison (Schmuck et al.,
2019).

Although dating app users may not facilitate social com-
parisons directly through likes or comments, as social network-
ing sites allow (e.g., Facebook updates, WeChat moments; (Ro-
senthal-von der Piitten et al., 2019)), research suggests that
they also engage in various forms of social comparison, includ-
ing appearance comparisons (Striibel, 2023), upward compari-
sons (Thomas et al., 2023), and self-conscious social compari-
son (Her & Timmermans, 2021). Social comparison with po-
tential partners is possible, particularly in terms of abilities
and physical appearance, which are prevalent in romantic re-
lationships (Pinkus et al., 2008). Frequent exposure to overly
attractive potential partners may lead to competitive pressure
and frustration, prompting individuals in the early stages of
partner selection to make realistic assessments and seek part-
ners whose physical attractiveness matches their own (Van
Straaten et al., 2009). Research indicates that people typically
form relationships with partners who are similar in aspects
such as physical attractiveness, personality, and popularity,
and this similarity contributes to positive relational outcomes
(Shaw Taylor et al., 2011). In addition, dating app users may
engage in self-conscious social comparisons (Her & Timmer-
mans, 2021), which are primarily internal and based on the
users' subjective perception. There is a perception among some
dating app users that only the most attractive individuals
achieve success (Hobbs et al., 2017), suggesting that social
comparison on dating apps occurs even without explicit, iden-
tifiable opportunities for comparison. Given the focus of this
study was on the impact of dating apps on body dissatisfac-
tion, and considering the established link between appearance-
-focused social comparison and body dissatisfaction (Myers &
Crowther, 2009), this study operationalised social comparison
as SCAC.

Dating app feedback can be considered to be a way of
deepening one's self-perception. As mentioned, the number
of matches one makes on dating apps is a form of dating app
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feedback, providing users with a quantifiable way to assess
their own attractiveness (Hobbs et al., 2017). Research indi-
cates that users may gauge their popularity and enhance
their self-perception of attractiveness by evaluating the num-
ber of matches they receive (Hobbs et al., 2017; Striibel, 2023).
Dating app feedback can also be a way for users to self-eval-
uate, particularly in terms of how they perceive their appear-
ance and physical attractiveness. Researchers have found
that positive feedback on social media is positively associated
with self-esteem (Wang et al., 2020), which in turn is nega-
tively correlated with social comparison orientation and me-
dia body comparison (Bergagna & Tartaglia, 2018). Therefore,
there may be an association between dating app feedback and
social comparison.

Dating app users judge their abilities and attractiveness
based on the feedback they receive from others. By receiving
an abundance of positive feedback, users may experience a
stronger sense of their own worth and attractiveness, thereby
reducing their need for social comparison. It is important to
note that dating apps rarely provide explicit negative feed-
back. In this asymmetric feedback environment, the "opposite
case" manifests not as direct rejection but as a lack of positive
feedback, such as receiving few or no matches. Thus, while
abundant positive feedback may diminish SCAC, lower levels
of feedback may reinforce it. Therefore, we predicted that
there would be a correlation between dating app feedback and
users' social comparison.

Hypothesis 2 (H2): Dating app feedback is negatively associ-
ated with SCAC.

Self-conscious appearance comparison and body dissatisfaction. The
relationship between social comparison and body dissatisfac-
tion has been widely discussed. A meta-analysis on social com-
parison and body dissatisfaction revealed a highly significant
correlation between them (Myers & Crowther, 2009), with
appearance-centred social comparisons exacerbating individ-
ual body dissatisfaction.

Media has been identified as a primary source of body
dissatisfaction among young people (Keery et al., 2004), and
with the continuous development of social media, its specific
impact on individuals' body dissatisfaction has garnered sig-
nificant research attention. Studies show that social compari-
son significantly correlates with individual body dissatisfac-
tion, both with regard to traditional mass media (Tiggemann
et al., 2013) and on social networking sites (Pedalino & Came-
rini, 2022). Social comparison influences individuals' personal
attitudes towards their own bodies, often resulting in a nega-
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tive body image. Studies focusing on social comparison and
body dissatisfaction in the context of dating apps, however,
are comparatively limited. One study found that Tinder users,
as opposed to Tinder non-users, showed a higher level of ap-
pearance comparison and a lower level of body satisfaction
(Striibel & Petrie, 2022). Meanwhile, upward comparisons in
dating apps have also been found to be associated with re-
duced happiness (Her & Timmermans, 2021).

Dating apps have been described as a contemporary me-
dium for appearance pressures (Strubel & Petrie, 2017), creat-
ing a social environment that emphasises the importance of ap-
pearance. Consequently, dating app users typically focus
more on the physical looks of others, leading to a preference
for dating individuals who are considered to be more attrac-
tive, with more desirable physical attributes (Zhang et al., 2022).
When dating app users engage in social comparison, they
often compare themselves to those whom they consider to have
a more desirable appearance and higher level of attractive-
ness, making it an upward comparison. According to social
comparison theory, when dating app users find it difficult to
meet the appearance standards of the targets of their compa-
risons, they may develop negative self-evaluations and dis-
satisfaction with their own bodies. Therefore, the following
hypothesis was proposed:

Hypothesis 3 (H3): SCAC is positively associated with body dis-
satisfaction.

Together, H2 and H3 propose that dating app feedback
has a significant effect on users' body dissatisfaction, which is
mediated by SCAC. Despite being unable to know the success
rate of others, dating app users may still consciously believe
that others are more successful than they are (Her & Timmer-
mans, 2021). Dating app users may compare themselves to
others based on quantities (e.g., matchmaking success), and as-
sume that individuals with a superior appearance also
achieve greater matching success. This might increase users'
sensitivity towards their own physical attributes, eventually
leading to body dissatisfaction. Accordingly, we hypothesised
the following;:

Hypothesis 4 (H4): SCAC mediates the relationship between
dating app feedback and body dissatisfaction.

Gender heterogeneity. Gender heterogeneity may impact the
mediating effects of SCAC. According to the differential sus-
ceptibility to media effects model (DSMM), dispositional vari-
ables (e.g., gender, personality/temperament) can act as pre-
dictors of media use, as well as moderators of the effect of me-
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dia use on media response states (Valkenburg & Peter, 2013).
The impact of media use on media response states is influenced
by these dispositional variables, which modify the direction
and strength of the effect of media use on a given outcome,
resulting in different media effects (Valkenburg & Peter, 2013).
Individuals tend to seek out content that aligns with their
habitual preferences, and this tendency is influenced by indi-
vidual characteristics such as gender. Therefore, people tend
to differ in their focus when using media, and these individ-
ual differences further contribute to the varied expressions of
the effects produced by media use.

Accordingly, different genders may exhibit distinct res-
ponses to dating app feedback, leading to gender differences
in the impact of dating app feedback on SCAC. Women tend
to be socialised so that their self-construal is particularly based
on social acceptance (Thomas et al., 2024), and are typically
more responsive to feedback from others, while men tend to
be less affected by external feedback (Cross & Madson, 1997).
This suggests that women may exhibit a stronger susceptibili-
ty to dating app feedback, while men may not exhibit such pro-
nounced susceptibility. Therefore, gender differences in sus-
ceptibility may alter the direction or intensity of the effect of
dating app feedback on SCAC, serving as a moderating factor.
Thus, the following hypothesis was proposed:

Hypothesis 5a (H5a): Gender moderates the association between
dating app feedback and SCAC.

Sociocultural norms and expectations are significant fac-
tors causing differences in self-image attitudes between gen-
ders. The tripartite influence model states that individuals' bo-
dy images are largely shaped by the internalisation of opinions
about gender attributes and behaviours from family, peers,
and media (Keery et al., 2004; Neagu, 2015). As men and wo-
men go through increasingly diverse psychological experi-
ences throughout their developmental process, differences in
their body-related self-identity emerge (Neagu, 2015). Tradi-
tional gender roles associate femininity with physical attrac-
tiveness, and masculinity with power and control; beauty
standards promote a thin body ideal for women, while male
body norms tend to be more flexible and lenient. Influenced
by cultural standards, bodies of different genders are assigned
distinct roles and expectations in society, and these gendered
social norms contribute to gender differences in people's atti-
tudes towards their own body image, leading to heightened
female attention to appearance, both cognitively and behav-
iourally (Muth & Cash, 1997).

Existing research indicates that females typically exhibit
higher levels of body dissatisfaction compared to males (Xu et
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2 FIGURE 1
The hypotheses model

METHOD

al., 2010). They generally place greater importance on their
physical appearance (Quittkat et al., 2019), often describing
their appearance more negatively and engaging in more up-
ward comparisons (Franzoi et al., 2012), thereby experiencing
greater pressure related to their appearance. Furthermore, stu-
dies have found that gender moderates the relationship be-
tween social comparison and body dissatisfaction (Ho et al.,
2016; Myers & Crowther, 2009). Due to the substantial pres-
sure on females to attain an ideal thin body shape and the fact
that the societal evaluations of women are more appearance-
focused, the connection between social comparison and body
dissatisfaction is more pronounced among women (Myers &
Crowther, 2009). Considering these potential gender differ-
ences, we put forward the following hypothesis:

Hypothesis 5b (H5b): Gender moderates the association be-
tween SCAC and body dissatisfaction. (See Figure 1)

Self-conscious
appearance comparison

H2 Hba H5b H3
Gender

Dating app feedback m > Body dissatisfaction

Sampling procedure and data collection

Measures

458

Data for this study was gathered via a Chinese online survey
platform (https://www.wijx.cn/). Dating app users such as Mo-
mo, Tantan, Tinder, and others were invited to complete a
survey.! A total of 538 participants (48.5% male, Mage = 30.7) took
part in this study. Most participants held a bachelor's degree or
higher (87.2%), 62.3% resided in non-first-tier cities,> 51.7% were
currently in a relationship, and 95.9% were heterosexual.

Dating app feedback. Referring to the Tinder Outcomes Scale (Tim-
mermans et al., 2018), this study measured dating app feed-
back using specific software-related parameters considering the
number of successful matches, the number of chat interac-
tions, the number of offline meetings, and the number of friends



DRUS. ISTRAZ. ZAGREB
GOD. 34 (2025), BR. 4,
STR. 449-471

FENGFANG, T. ET AL.:
MORE FEEDBACK...

Analysis

459

made. Participants were instructed to report the cumulative
number of these experiences since they first began using dat-
ing apps. Four items measured these individually, and each
item was rated using a nine-point scale with options ranging
from 1 (0 matches) to 9 (more than 100 matches). The answers
to these four questions were summed and averaged to derive
the dating app feedback variable score, with a higher value
indicating more positive feedback. Cronbach's alpha for this
scale in this study was 0.842.

Self-conscious appearance comparison (SCAC). Considering the
higher relevance of body dissatisfaction to personal appear-
ance, this study combined the Self-Conscious Social Compa-
rison Scale (Her & Timmermans, 2021) with the Appearance
Comparison Scale (Schaefer & Thompson, 2014) to create the
five items SCAC Scale for measuring users' social comparison
on dating apps. Items were rated using a seven-point scale
ranging from 1 (strongly disagree) to 7 (strongly agree). The
third question in the scale was reverse coded, and all answers
were averaged to obtain the SCAC variable score. A higher value
indicated a higher engagement in SCAC. Cronbach's alpha
for this scale in this study was 0.701.

Body dissatisfaction. The Body Satisfaction Scale (Slade et al., 1990)
was employed to measure participants' level of body dissatis-
faction. This measure consists of 16 items, each referencing one
body part (i.e., head, face, chin, teeth, nose, mouth, eyes, ears,
shoulders, neck, chest, stomach, arms, hands, legs, and feet).
Respondents are instructed to consider their own body and
rate their satisfaction with each of the 16 body parts using a
seven-point scale ranging from 1 (very dissatisfied) to 7 (very
satisfied). All answers were reverse-coded and averaged to de-
rive the body dissatisfaction variable score, with a higher score
indicating a higher level of body dissatisfaction. Cronbach's
alpha for this scale in this study was 0.867.

Control variables. Control variables were as follows: age, edu-
cation (0 = below bachelor's degree, 1 = bachelor's degree or
higher), region (0 = non-first-tier city, 1 = first-tier city), rela-
tionship status (0 = not in a relationship, 1 = in a relationship),
and sexual orientation (0 = non-heterosexual, 1 = heterosexual).

Data analysis was conducted using statistical software SPSS
26.0 and PROCESS v4.2 to validate the hypotheses of this stu-
dy. The mediation analysis was performed using PROCESS
macro Model 4 with 5,000 bootstrap resamples, and the mode-
rated mediation analysis using PROCESS macro Model 58
with 5,000 bootstrap resamples.



RESULTS

Descriptive statistics and correlation analysis

The descriptive statistics and correlation analysis results for key
variables showed that dating app feedback was significantly
negatively correlated with SCAC and body dissatisfaction. In
addition, SCAC was positively associated with body dissatis-
faction; while compared with females, males reported lower
levels of SCAC and body dissatisfaction. As indicated in Table 1,
all correlations are statistically significant, although their magni-
tudes are relatively small. To further explore gender patterns,
we compared the mean levels of the key constructs. Males
reported higher dating app feedback (M = 3.43) than females
(M = 2.87). Females reported higher SCAC (M = 4.10) than
males (M = 3.90) and slightly higher body dissatisfaction (M
= 3.33) than males (M = 3.07).

Mediation analysis

O TABLE 1
Descriptive statistics
and correlations for
study variables

Dating app feedback significantly and negatively predicted
SCAC (b =-0.111, p < 0.01, 95% CI = [-0.177, -0.044]), indicating
that individuals who receive more dating app feedback tend
to engage in less SCAC. Additionally, dating app feedback sig-
nificantly and negatively predicted body dissatisfaction (b = -0.057,
p < 0.05,95% CI = [-0.112, -0.002]), suggesting that individu-
als who receive more positive feedback on dating apps expe-
rience lower levels of body dissatisfaction. However, when
both dating app feedback and SCAC jointly predicted body
dissatisfaction, only SCAC emerged as a significant predictor
(b =0.195,p < 0.001,95% CI = [0.127, 0.263]). This finding sug-
gests that individuals engaging in more SCAC tend to have
higher levels of body dissatisfaction. In the mediation model,
the direct effect was non-significant, with an indirect effect of
-0.022 and a 95% bootstrapped CI of [-0.039, -0.007], repre-
senting 38.6% of the total effect. H1, H2, H3, and H4 were
supported.

M SD 1 2 3 4 5 6 7 8 9

1 Dating app feedback

2 SCAC

3 Body dissatisfaction

4 Age

5 Gender

6 Education

7 Region

8 Relationship status
9 Sexual orientation

3146 1273 1

4.007 0978 -0.157** 1

3201 0.827 -0.145** 0.249** 1

30.700 5844  0.028 -0.054 -0.092* 1

- - 0.225%* -0.097% -0.164** 0048 1

0073 -0.063 -0.057 -0.170** -0.039 1

0059 -0.025 -0.146** 0.034 0.035 0.115** 1

0.089* 0.064 -0.154** 0.081 -0.029 0.063 -0.007 1
0.009 -0014 0.022 0034 0050 0.005 0006 0.026 1

Notes: N = 538. SD = standard deviation. SCAC = Self-conscious appearance comparison. Female = 0,
Male = 1. *p < 0.05, **p < 0.01, ***p < 0.001



Moderated mediation analysis

2 FIGURE 2
Model of the mode-
rated mediation effect

DISCUSSION
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The moderated mediation analysis results showed that gender
did not play a moderating role in the relationship between
dating app feedback and SCAC, but it did moderate the effect
of SCAC on body dissatisfaction (b = -0.146, p < 0.05,95% CI =
[-0.281, -0.011]). Further exploration was done using simple slope
tests. For females, a high level of SCAC was shown to lead to
more body dissatisfaction (females: b = -0.036, 95% CI = [-0.071,
-0.005]; males: b = -0.013, 95% CI = [-0.031, -0.0005]), however,
slope difference test was not significant (Ab = -0.023, 95% CI =
[-0.060, 0.014]).

The moderated mediation index for gender was non-sig-
nificant. In summary, SCAC mediates the relationship between
dating app feedback and body dissatisfaction, while gender does
not moderate this relationship. H5a and H5b were not support-
ed (See Figure 2).

Self-conscious
appearance comparison

---------------- Gender  p-------eeeeee

Dating app feedback »| Body dissatisfaction

This study explored the relationship between dating apps and
users' body dissatisfaction, with particular attention to dating
app feedback and self-conscious appearance comparison (SCAC).
This study found that higher levels of dating app feedback
were associated with lower body dissatisfaction. Although dat-
ing app feedback was not directly associated with users' body
dissatisfaction, it was negatively related to SCAC. The results
showed that gender did not moderate the mediation path,
while descriptive analyses revealed meaningful gender diffe-
rences in mean levels of the key constructs. Males tended to
report higher dating app feedback, whereas females showed
higher SCAC and higher body dissatisfaction. These patterns
suggest that females may experience greater appearance-re-
lated self-consciousness, even though the structural relations
among variables were similar across genders. Our findings
contribute to a clearer and more nuanced understanding of
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how dating apps shape users' perceptions of their physical at-
tractiveness, thereby offering new perspectives on their rela-
tionship with body dissatisfaction.

Moreover, interpreting these findings through the lens of
Chinese context further enriches our understanding. Chinese
society places strong emphasis on physical attractiveness, so-
cial approval, and impression management, which may height-
en sensitivity to appearance-related cues and amplify the psy-
chological weight of dating app feedback. This cultural back-
drop helps explain why feedback is linked to SCAC and body
dissatisfaction among Chinese users. Additionally, the absence
of gender differences may reflect shifting gender norms in
contemporary Chinese digital culture, where both males and
females increasingly experience comparable pressures to cu-
rate their online appearance and seek validation through digi-
tal interactions. These cultural considerations underscore the
importance of examining dating app experiences within their
sociocultural context.

Theoretical contributions

462

Firstly, this study provides a theoretically meaningful refine-
ment to existing dating app literature by demonstrating that
it is not simply the use of dating apps, but the feedback gen-
erated within these platforms, that shapes users' psychologi-
cal experiences. Prior studies have reported inconsistent find-
ings, either suggesting increased body dissatisfaction (Striibel
& Petrie, 2022) or no significant association (Malz, 2020). By ad-
opting a more nuanced conceptualisation of dating app inter-
action, captured through quantitative feedback, the results
reveal that higher levels of dating app feedback are associat-
ed with lower levels of body dissatisfaction. This insight ad-
vances research by clarifying the specific link between the use
and body image.

Secondly, this study establishes self-conscious appearance
comparison (SCAC) as a meaningful mediating mechanism link-
ing dating app feedback to body dissatisfaction. Although users
may have limited opportunities for direct appearance com-
parison within dating apps, our findings are consistent with
prior work (Ho et al., 2016; Myers & Crowther, 2009) and show
that social comparison processes remain salient in these envi-
ronments. Drawing from prior research (Her & Timmermans,
2021; Schaefer & Thompson, 2014), this study conceptualises
SCAC as a self-conscious and anticipatory form of appearance
comparison, advancing an innovative construct that broadens
the theoretical scope of social comparison theory in the con-
text of dating app research.

Importantly, the results demonstrate that higher levels of
dating app feedback are associated with lower levels of SCAC,
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which in turn are associated with higher levels of body dis-
satisfaction. This pattern aligns with the view that positive feed-
back within dating apps may act as a cue of physical attrac-
tiveness and strengthen users' self-perception (Alexopoulos et
al., 2020). Thus, SCAC operates as a grounded mechanism that
explains how platform-specific feedback shapes users' self-eva-
luations, offering a more nuanced application of social compa-
rison theory in mobile media contexts.

Thirdly, this study identifies an important boundary con-
dition in theorising gender dynamics in dating app contexts.
Contrary to common expectations that females would show
stronger appearance-related responses, our findings indicate
that gender does not moderate the mediation model. Drawing
on the gender similarities hypothesis (Hyde, 2005) and goal
congruity theory (Diekman et al., 2020), this pattern suggests
that males and females may behave similarly when guided by
shared motivations. For example, the pursuit of self-worth va-
lidation does not differ by gender (Sumter et al., 2017). Rather
than indicating the absence of gender effects, this null result
highlights a meaningful boundary condition, implying that ap-
pearance-related processes on dating apps may operate simi-
larly across genders when the motivational goals converge.

Practical implications

463

This study also offers several practical implications for the de-
sign and governance of dating apps. Firstly, the finding that
higher levels of dating app feedback are associated with lower
SCAC and body dissatisfaction highlights the importance of
effective feedback design. Positive and constructive forms of feed-
back, such as matches, messages, or other interpersonal affir-
mations, may serve as cues of attractiveness and help users
develop more favourable perceptions of their physical appear-
ance. Platforms seeking to cultivate healthier user experiences
may therefore benefit from integrating feedback mechanisms
that emphasise affirmation rather than competition.

Secondly, our findings suggest that dating app designers
should consider strategies that limit opportunities for upward
appearance comparison. These strategies may include reducing
exposure to highly curated, filtered, or algorithmically ampli-
fied profiles that set unrealistic appearance standards. By de-
creasing cues that trigger SCAC, platforms can help mitigate
appearance anxiety and support users' psychological well-being
during app use.

Thirdly, given the increasing social relevance of mobile me-
dia and the broader concerns surrounding appearance anxi-
ety and body image, this study underscores the need to fos-
ter healthier online interaction environments. Platforms may
incorporate well-being-oriented design practices, such as prompts
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that encourage positive body image, reminders that appear-
ance is only one facet of personal worth, or features that high-
light diverse attributes beyond physical looks. Such approach-
es may contribute to a more supportive digital ecosystem and
help reduce the negative psychological consequences associ-
ated with appearance-focused media environments.

Limitations and future directions

464

Despite its contributions to the literature, the study does also
exhibit several limitations. First, due to using a cross-section-
al survey, all paths identified in this study are correlational
rather than causal and the present design does not allow us
to determine causal directionality between dating app feed-
back, SCAC, and body dissatisfaction. Future research should
employ longitudinal or experimental designs to more rigo-
rously test causal paths and temporal ordering among these
variables.

Second, in terms of variable measurement, our study fo-
cused on the number of matches, chats, offline meetings, and
social connections formed during dating app use as indica-
tors of feedback received by users. Future research should ex-
plore more nuanced characteristics or aspects of feedback,
such as level of feedback during interactions. Moreover, the
mediation pattern may be influenced by unmeasured third
variables. For instance, users' baseline physical attractiveness
or other dispositional characteristics (e.g., self-esteem, appear-
ance orientation, social anxiety) could simultaneously relate
to receiving more feedback, engaging in less SCAC, and re-
porting lower body dissatisfaction. Future research should as-
sess whether the mediational sequence holds when such vari-
ables are controlled.

Third, our mediation model was based on social compar-
ison theory, and examined the mediating effects of social com-
parison. However, given the complex internal mechanisms
that exist between dating apps and body dissatisfaction, sub-
sequent studies should consider variables such as self-esteem
or self-objectification, which may also play mediating roles.
Further research should contrast social comparison between
same-sex versus opposite-sex patterns among dating app users.
In addition, qualitative exploration of body image among dat-
ing app users could inform more novel theoretical frame-
works. Fourth, our research focused on Chinese dating app
users within the context of Chinese culture. The distinct dif-
ferences between Chinese and Western cultural backgrounds,
particularly in terms of body focus, may limit the generalisa-
bility of our findings. Additionally, the majority of participants



DRUS. ISTRAZ. ZAGREB
GOD. 34 (2025), BR. 4,
STR. 449-471

FENGFANG, T. ET AL.:
MORE FEEDBACK...

CONCLUSION

in this study identified as heterosexual, with only a small pro-
portion reporting non-heterosexual orientations. As users of
different sexual orientations may vary in terms of their con-
cerns regarding body image, future studies should aim to di-
versify the participant pool and extend these findings to a
broader audience for better representativeness.

Mobile dating apps are increasingly popular, influencing users'
online social lives. This study went beyond measuring fre-
quency of dating app use, examining instead how dating app
feedback is associated with users' body dissatisfaction through
self-conscious appearance comparison (SCAC). The findings
show that higher levels of dating app feedback are associated
with lower SCAC and lower body dissatisfaction, whereas lower
levels of feedback are associated with heightened SCAC and
greater body dissatisfaction. These results reflect a bidirectional
pattern inherent in correlational relationships: some users
may experience dating apps as validating and confidence-en-
hancing when receiving more positive feedback, while others,
particularly those receiving little feedback, may experience
increased appearance-related concerns. By highlighting these
correlational associations, this study provides a more balanced
and nuanced understanding of how dating apps relate to body
image. Rather than portraying dating apps as uniformly bene-
ficial or harmful, our findings suggest that their psychological
implications depend on users' feedback patterns.
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Vide povratnih informacija, manje
nezadovoljstva? IstraZivanije utjecaja
povratnih informacija na aplikacijoma
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Sadadnja istraZivanja usredotodila su se na istrazivanije
utjecaja aplikacija za upoznavanje na nezadovoljstvo tijelom,
ali su uglavnom previdjela koja specifi¢na iskustva upotrebe
aplikacija za upoznavanije utjeéu na to nezadovoljstvo. Stoga
temeljni mehanizmi koji djeluju u tom kontekstu zahtijevaju
daljnje istraZivanje. Oslanjajuéi se na teoriju socijalne uspo-
redbe i uzorak od 538 korisnika aplikacija za upoznavanie,
ova je sTudiia konstruirala moderirani model medijacije s
cn||em razjadnjenja utjecaja povratnih informacija na aplika-
cijama za upoznavanije na nezadovoljstvo tijelom, zatim
posredni¢ke uloge samosvijesne usporedbe izgleda te
moderirajuée uloge spola. Rezultati su pokazali negativnu
povezanost izmedu povratnih informacijo na aplikacijoma za
upoznavanije i samosvjesne usporedbe izgleda, koja je pak
bila pozitivno povezana s nezadovoljstvom tijelom; spol,
medutim, nije moderirao ni jednu od ovih povezanosti. Ovi
nalazi pruzaju preporuke koje bi mogle pobolj$ati korisni¢ko
iskustvo aplikacija za upoznavanie.

Klju¢ne rijedi: povratne informacije na aplikacijoma za
upoznavanije, samosvjesna usporedba izgleda,
nezadovoljstvo tijelom, heterogenost spolova
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The aim of this paper is to identify the incidence of overedu-
cation, its determinants, and its impact on workers' wages in
Crodtia. The analysis was conducted on a sample of respon-
dents from Croatia using data from the 2022 and 2023 PIAAC
survey. Overeducation was measured subjectively by comparing
respondents' level of formal education with the level of education
they themselves considered necessary for their work. A total of
30.3% of respondents stated that their work did not fully utilise
their educational qualifications. To analyse the determinants of
overeducation, the Heckman selection model was used to cor-
rect for possible bias in the sample due to the inclusion of only
employed respondents. Area of education, experience, and busi-
ness ownership were found to be statistically significant determi-
nants of overeducation. The impact of overeducation on wages
was assessed using a regression model, which found that over-
educated employees earn statistically significantly less than col-
leagues with similar educational qualifications who perform jobs
corresponding to their level of education.
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model, Croatia
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The concept of overeducation, introduced by Freeman (1976),
refers to a labour market disruption that occurs when an em-
ployee has more formal education than their job requires and
the job does not fully utilise the knowledge and skills gained
through education (Capsada-Munsech, 2017; Freeman, 1976).
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Markussen et al. (2024) note that both educational attainment
and labour market skill requirements have increased over time,
but the rise in educational attainment has outpaced the increase
in labour market requirements, leading to growing overedu-
cation in the labour market. Measuring this phenomenon typi-
cally involves determining whether a person has more educa-
tion than their current job demands. This can be assessed ob-
jectively, by comparing the individual's education level with
official job requirements, or subjectively, through the individ-
ual's self-assessment.

In this study, overeducation is measured using a self-as-
sessment approach, comparing individuals' attained level of
education with the level they report as required for their cur-
rent job. This choice is primarily determined by the structure
of the PIAAC data and is consistent with a substantial body of
international literature using similar measures (Belfield, 2000;
Chevalier, 2003; McGuinness, 2006; McGuinness et al., 2018;
Capsada-Munsech, 2019). However, the main limitation of
this method is its susceptibility to bias from individual expec-
tations, job satisfaction, and socially desirable responses, which
can lead to overestimating the level of overeducation. While
subjective indicators may reflect perceived skill underutilisa-
tion rather than strictly formal educational mismatch, they
provide valuable insights into workers' own assessment of job —
education fit and have been shown to capture economically
meaningful differences in labour market outcomes.

The phenomenon of overeducation can be interpreted
through several theoretical perspectives, each offering differ-
ent empirical predictions. Human capital and career mobility
theories view overeducation as a temporary mismatch that de-
creases with experience, whereas signalling and job competi-
tion theories predict a more persistent mismatch and a wage
penalty associated with excess education. These perspectives
motivate empirical analysis of the determinants of overedu-
cation. Career mobility theory suggests that the probability of
overeducation declines with work experience, while job com-
petition and signalling models indicate that highly educated
individuals and workers in less regulated segments of the labour
market are more likely to experience persistent mismatch.

The most extensively studied consequence of overeduca-
tion in the labour market is its impact on workers' wages (Bauer,
2002). When comparing the wages of employees with the same
level of education, where one is overeducated for their job,
the evidence generally indicates that overeducation negative-
ly affects earnings (Quintini, 2011; Groot & van den Brink, 2000).
Overeducation results in significant wage losses for indivi-
duals and imposes costs on overall economic productivity, which
may increase further if the trend towards higher education
participation continues without a corresponding rise in suit-
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able jobs (McGuinness, 2006). However, Plesca and Summer-
field (2023) note that the economy can still benefit from higher
education, even if this is not immediately apparent, showing
that productivity increases by approximately 3% for every 1%
rise in the proportion of overeducation. Regarding earnings,
human capital theory predicts positive returns to education
even in the presence of mismatch, whereas signalling and job
competition theories suggest that excess education results in
a wage penalty compared to equally educated but well-matched
workers. These predictions are tested by estimating a wage
equation that explicitly accounts for overeducation.

The educational structure in Croatia has improved consi-
derably since the early 2000s, with the proportion of highly
educated people rising to around 30 per cent (Matkovi¢, 2011).
Following the Republic of Croatia's accession to the EU, emi-
gration of young, well-educated individuals to member states
offering better employment opportunities has increased. Over-
education can motivate migration, especially among the high-
ly educated, who seek better opportunities for professional de-
velopment, higher earnings, and greater social advancement
of their skills (Czaika & de Haas, 2017). Barrett and Duffy
(2008) show that overeducation in the home country acts as a
"push” factor for migration. This makes Croatia a particularly
interesting case for analysing educational mismatch and its
labour market consequences.

The aim of this paper is to empirically examine theoreti-
cal predictions using recent PIAAC data for Croatia, first by
analysing the determinants of overeducation while accounting
for selection into employment, and then by assessing whether
overeducation is associated with a wage penalty among em-
ployed workers. The research question arising is: what are
the determinants of overeducation in Croatia, which elements
are important in determining overeducation, and is overedu-
cation associated with a wage penalty? To guide the empirical
analysis and to more clearly link the theoretical framework
with the econometric results, the following hypotheses are
formulated:

H1: Overeducation is associated with individual characteristics
and is more likely among women, younger individuals,
and those with higher levels of education.

H2: Overeducation is related to job and firm characteristics and
is less likely in the public sector, in smaller firms, and in full-
-time employment, where job requirements tend to be
more clearly defined.

H3: Overeducated workers earn lower wages than equally edu-
cated workers whose jobs match their qualifications.
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The paper adopts an integrated approach, analysing the
prevalence of overeducation, its determinants, and its effects
on wages. Its contribution is the application of the selection
model to the analysis of overeducation determinants, account-
ing for employment selection, and the use of subjective, indi-
rect measures of educational mismatch consistent with the
structure of PIAAC data and existing literature. Finally, the
paper provides new evidence on the effect of overeducation
on wages in Croatia, showing that workers with excess edu-
cation earn less than equally educated workers whose jobs
match their qualifications.

The paper is organised as follows. The next part sets out
the theoretical framework, followed by a review of previous
research. The fourth part of the paper describes the research
methodology, and the fifth part presents the results of the sta-
tistical analysis and their discussion. The paper ends with con-
cluding remarks.

THEORETICAL FRAMEWORK

476

In the context of human capital theory (Schultz, 1961; Becker,
1975), the level of education is positively related to worker
productivity. Within this framework, overeducation may oc-
cur when individuals initially accept jobs below their formal
education level to gain work experience and firm-specific skills.
Career mobility theory predicts that overeducation is a tem-
porary phenomenon that decreases as workers gain experi-
ence and move to better-matched positions (Sicherman & Ga-
lor, 1990). According to signalling theory (Spence, 1973), edu-
cation primarily signals individuals' abilities rather than di-
rectly determining productivity. When information is imper-
fect, employers use educational credentials to rank job appli-
cants, which may prompt individuals to pursue higher levels of
education to enhance their labour market prospects. Conse-
quently, workers may acquire excess education without secur-
ing jobs that fully utilise their qualifications, resulting in per-
sistent overeducation and lower wages compared to equally
educated but well-matched workers.

From the perspective of job competition theory (Thurow,
1975), overeducation occurs when the supply of highly edu-
cated workers exceeds the number of high-skill jobs, forcing
individuals to accept positions with lower educational require-
ments. As wages are determined by job characteristics rather
than individual qualifications, excess education is not reward-
ed, resulting in persistent mismatch and a wage penalty. Job
assignment theory (Sattinger, 1993) combines human capital
and job competition models. It assumes that good jobs are li-
mited and that wages depend partly on the job and partly on
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workers' human capital. Overeducation arises because wages
are determined by both individual education and job charac-
teristics, not by only one of these factors. Assignment and job-
matching approaches conceptualise overeducation as an equi-
librium outcome resulting from imperfect matching between
workers' educational attainment and job requirements (Sat-
tinger, 1993; Hartog, 2000). In such contexts, wage outcomes
depend not only on individual characteristics but also on the
educational requirements of the job, providing a direct theo-
retical rationale for analysing educational mismatch and its wage
effects.

In summary, human capital theory sees such a disrup-
tion as a short-term adjustment in the labour market, where-
as theories such as signalling (Rodrigues & Guest, 2024; Spence,
1973) or job competition (Isopahkala-Bouret et al., 2021; Thurow,
1975) consider this phenomenon a long-term problem. Previ-
ous studies suggest that overeducation may be associated with
lower job satisfaction, higher rates of shirking, absenteeism,
and increased turnover, which may have broader implica-
tions for labour market efficiency (Pan et al., 2025; Bedema-
riam & Ramos, 2021; Peiro et al., 2010; Battu et al., 2000; Bii-
chel, 2002; Quinn & Baldi de Mandilovitch, 1975).

These theoretical predictions directly motivate the em-
pirical strategy adopted in the paper, which first analyses the
determinants of overeducation while accounting for selection
into employment, and subsequently examines the wage ef-
fects of educational mismatch.

LITERATURE REVIEW

477

The rapid expansion of tertiary education has changed the com-
position of labour market entrants, while the structure of avail-
able jobs has not necessarily adjusted at the same pace (Mar-
kussen et al., 2024). This has led to educational mismatch and
overeducation. Consequently, much research has focused on
the measurement, determinants, and consequences of overe-
ducation. McGuinness et al. (2018) found that overeducation
increased or remained unchanged in almost all EU countries
between 2001 and 2011, a trend also confirmed in Poland for
2006-2014 (Baran, 2024).

The literature distinguishes between objective and sub-
jective approaches to measuring overeducation (Belfield, 2000).
Cross-country evidence confirms substantial variation in the
incidence of overeducation depending on the measurement
strategy, with subjective methods often producing higher esti-
mates (Capsada-Munsech, 2024; Capsada-Munsech, 2019; Mc-
Guinness et al., 2018; Verhaest & Omey, 2006; Chevalier, 2003).
Objective indicators suggest relatively moderate rates in seve-
ral European countries, such as Denmark (11%; Nielsen, 2011)
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and Belgium (24%; Karakaya et al., 2007), while subjective
measures often indicate a considerably higher prevalence,
reaching around 40-50% in countries such as the United King-
dom, France, Japan, Italy and Poland (Dolton & Siles, 2003; Di
Pietro & Urwin, 2006; Johnes, 2019; Palczynska, 2021).

As expected, people with higher levels of education are
at greater risk of being overeducated, as confirmed by Cul-
trera et al. (2025), who found that between 20% and 33% of
PhD holders in Europe are overeducated. Empirical studies
consistently identify age and labour market experience as key
factors, with younger and less experienced workers more like-
ly to accept jobs below their educational level (Beci¢, 2014; Ba-
ran, 2024). This pattern is often interpreted as evidence of
career mobility, where workers initially accept mismatched po-
sitions to gain experience and later move into better-matched
jobs (McGuinness, 2006). Gender differences have also been
widely documented, with women showing a higher proba-
bility of overeducation than men (Charalambidou & MclIntosh,
2021), especially among those with young children (Baran, 2024),
suggesting that family-related constraints may limit access to
well-matched jobs. Biichel and van Ham (2003) were among
the first to highlight the importance of accounting for labour
market entry processes by using the Heckman selection model,
showing that family background significantly affects employ-
ment probabilities and, indirectly, the risk of overeducation.
Similarly, Nieto and Ramos (2017) apply Heckman's correction
to distinguish between formal qualifications and actual skills,
demonstrating the relevance of unobserved individual hete-
rogeneity in shaping overeducation outcomes across institu-
tional contexts.

Different approaches yield similar results when analys-
ing the impact of overeducation on workers' wages. Mand-
rone et al. (2022) studied the Italian labour market and found
that overeducation significantly lowers wages, while Cultrera
et al. (2025) also note that overeducated doctoral graduates
face a considerable wage penalty (between 15% and almost 30%)
compared to their well-matched colleagues. Dolton and Vig-
noles (2000) estimate that the penalty in the form of lower
wages for overqualified workers is between 4% and 17%. Battu
et al. (1999) estimated the average decline in returns six years
after graduation to be between 11% and 17%. Caroleo and
Pastore (2018) use the Heckman framework to obtain more
accurate estimates of the wage effects of overeducation, argu-
ing that neglecting selection leads to biased penalty estimates.

Empirical evidence for Croatia is largely outdated and
limited, especially regarding nationally representative micro-
data and integrated analyses that simultaneously examine
the incidence, determinants, and earnings consequences of over-
education. Beci¢ (2014) reports persistent overeducation in
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Croatia based on Labour Force Survey data from 1998 to 2010.
Matkovi¢ (2011) highlights the difficult transition of young
graduates into the labour market, suggesting structural and
institutional barriers to securing well-matched employment.
A study by Obadi¢ and Orsoli¢ (2012), using a Zagreb sample,
finds that approximately one-third of highly educated work-
ers surveyed consider themselves overqualified, with mismatch
in communicative and other skill domains being prevalent
and linked to personal characteristics. This paper contributes
to the literature by addressing these gaps using recent PIAAC
data and an empirical strategy that jointly analyses selection into
employment and the wage effects of educational mismatch.

DATA AND METHODS

479

The study is based on the data set of the Programme for the
International Assessment of Adult Competencies (PIAAC),
which was collected in 2022 and 2023. PIAAC provides a valu-
able collection of data on people's education, skills and work
experience on a sample of at least 4500 respondents aged 16
to 65 in each country. The key advantage is the methodologi-
cal standardisation of data collection and coding, which en-
sures variable consistency and a high level of comparability
between Croatian data and data from other countries. The
representativeness of the PIAAC sample is ensured through a
multi-stage weighting procedure. Baseline weights, calculat-
ed as the reciprocal probability of selection, are adjusted by a
non-response factor and calibrated to key population param-
eters (age, gender, education) to reduce bias. This methodolo-
gical framework enables generalisation of results to the adult
population while minimising the standard error of estimation.
Statistical data processing was performed using the SPSS and
Stata software packages.

To measure overeducation in this paper, indirect self-assess-
ment is used. Subjective methods rely on the employee's self-
-assessment of how much they use their formal training in
their work. Individuals may be asked directly whether they
are overeducated for their job, known as direct self-assessment.
Alternatively, employees may be asked for their opinion on
the minimum level of education required for their job. In this
paper, the assessed required level of education is compared
with the employee's actual level of education to determine
whether they are overeducated. Responses to the PIAAC que-
stionnaire item "What level of formal education is required
for your job?" were compared with responses to "What is the
highest qualification you have obtained?". Overeducation is
identified when the level of education attained is higher than
that required for the job, and a dummy variable was created
that takes the value 1 for overeducated individuals. Subjective
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methods based on employees' self-assessment of whether they
are overeducated are subject to various forms of bias. For ex-
ample, individuals may overestimate or underestimate the
educational requirements of their job due to social desirabili-
ty or personal expectations, which can lead to misclassifica-
tion (Capsada-Munsech, 2019).

The determinants of overeducation in the labour market
include individual characteristics of employees (such as age,
gender, and level of education), structural labour market con-
ditions, and a mismatch between the supply of and demand
for certain qualifications (Mrnjavac & Beci¢, 2014). To investi-
gate the determinants of overeducation in relation to socio-eco-
nomic characteristics, the Heckman selection model was used.
This model is applied in economics when analysing a pheno-
menon within only a subset of the population. For example,
overeducation is examined among the employed rather than
the unemployed, although the unemployed can also be con-
sidered overeducated, as they do not use the skills and knowl-
edge acquired through education at all. In this context, the
results may be biased because the employed are likely to dif-
fer from the non-employed. The Heckman model consists of
two stages: in the first stage, the probability that someone is in-
cluded in the sample (i.e., that they are employed) is modelled.
The key component of the model is this selection equation,
which must include at least one variable not included in the
outcome equation. Following previous research (Biichel & van
Ham, 2003; Caroleo & Pastore, 2018), the variables included in
the selection equation are gender, age, educational attainment,
and family background characteristics which can be crucial for the
decision to accept a job, such as the presence of a spouse and
children in the household.

Prob (employ = 1); = yg + y1gender; + ypage; +
+ yzeducation; + y4spouse; + yschildren; + u

In the second stage, the main outcome is modelled, ad-
justing for selection bias. In this way, the Heckman model pro-
vides more accurate estimates, even if the sample is not fully
representative. The equation is:

Prob (OE = 1); = B + Bigender; + Boexperience; +
+ Baarea_of_study; + B4public_sector; + Bsfirm_size; +
+ B6job_typei + B77\.i + &

The dependent variable is the probability of being over-
educated in the workplace, while the independent variables
are gender, experience, area of education, and workplace cha-
racteristics such as ownership, firm size and type of job. The
variables included in the model are listed in Table 1.



Variable Description Values
OE Overeducation — examinee having
the level of education higher than 0 not overeducated
required by job 1 overeducated
Age Age of examinee Age
Gender Gender 0 Male
1 Female
Education  The highest level of education 1 Low education
obtained by examinee 2 Medium education
3 High education
Area Area in which examinee finished 1 Economics, business and administration
of study the highest level of education 2 Law
3 Health
4  Welfare
5 Social and behavioural sciences
6 Journalism and information
7 Information and communication
technologies
8 Natural sciences, mathematics, statistics
9 Engineering and manufacturing
10  Construction
11  Agriculture, forestry, fisheries
and environmental studies
12 Personal and community services
13 Security and transport
14 Education and teacher training
15 Humanities, languages and arts
Work _ Work experience needed to get 1 None
experience the current job 2 Less than a month
3 1to 6 months
4 7to 11 months
5 1or2years
6 3 years or more
Public_ Sector in which examinee works 0 Other
sector 1 Public sector
Firm_size =~ Number of people working 1 Less than 50 employees
for employer 2 From 50 to 250 employees
3 More than 250 employees
Job_type  Type of the work arrangement 0 Full time
1 Part time
Employ- Examinee being employed 0 Not employed
ment 1 Employed
Spouse Living with spouse or partner 0 No
1 Yes
Children =~ Having children in the household 0 No
1 Yes
© TABLE 1 Variables in the model Source: PIAAC
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O TABLE 2
Variables in the wage
regression equation

The effects of overeducation on employees' wages are usual-
ly estimated using the model developed by Mincer (1974),
which includes the number of years of education as an inde-
pendent variable. However, in this paper, due to the nature of
the data, a different modified equation is used, which includes
a dummy variable for overeducation and shows only the pre-
sence of the mismatch and its impact on wages, but not the
intensity implied by each year of overeducation. The selec-
tion equation of the Heckman model remains unchanged from
the previous model, while the outcome equation is:

InEarnings; = o + agender; + ayage; + azhigheducation; +
+ aymanufacturing; + asconstruction; + agretail; +

+ aytransport; + a.gaccommodation; + aginformation; +

+ aloﬁnancei + allsmall_ﬁrmi + ocleEi + 0(,13>\,i + 5

The dependent variable is the natural logarithm of monthly
earnings. The independent variables gender, age and OE are
the same as in the previous model, while the other indepen-
dent variables included are shown in Table 2.

Variable Description Values
High education Dummy variable indicating that the 0 Other
individual has a high level of education 1 High education
Manufacturing  Dummy variable indicating that the 0 Other
individual is working in manufacturing 1 Manufacturing
Construction Dummy variable indicating that the indivi- 0 Other
dual is working in the construction sector 1 Construction
Retail Dummy variable indicating that the individual =~ 0 Other
is working in the wholesale and retail sector 1 Retail
Transport Dummy variable indicating that the individual ~ 0 Other
is working in transportation and storage 1 Transportation
and storage
Accommodation Dummy variable indicating that the individual ~ 0 Other
is working in accommodation and food service 1 Accommodation and
activities food service activities
Information Dummy variable indicating that the individual ~ 0 Other
is working in information and communication 1 Information and
communication
Finance Dummy variable indicating that the individual ~ 0 Other
is working in financial and insurance activities 1 Financial and insurance
activities
Small_firm Dummy variable indicating that the individual ~ 0 Other
is working in a firm with less than 50 employees 1 Less than 50 employees
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The coefficient next to the overeducation dummy variable
is usually negative, indicating that overeducation lowers wages.
This negative coefficient can be explained by the fact that em-
ployees are compared with others who have the same level of
education but are appropriately matched in the labour mar-
ket. Cohn and Kahn (1995) point out that the negative sign of
the dummy variable for overeducation does not mean that
each year of overeducation brings a negative return, but only
that the return is lower than for people with the same educa-
tion who are adequately employed in the labour market.

RESULTS AND DISCUSSION

2 FIGURE 1
Overeducation
in Croatia

483

The incidence of overeducation measured subjectively in the
Croatian sample is shown in Figure 1.

Not overeducated Overeducated
(%) (%)
Total population ‘ 69.7 ‘ 30.3 ‘
Female ‘ 69.0 ‘ 31.0 ‘
Male ‘ 70.4 ‘ 206 ‘

The previous figure shows that 30.3% of examinees re-
ports that their work does not fully utilise the skills and know-
ledge they have acquired through education. This finding is
like that of Palczynska (2021) for Poland, who also used self-as-
sessment of educational match. As previous studies suggest,
the level of overeducation in Croatia is higher than that found
using objective measures, which was around 10% (Becic, 2014).
However, it appears that Croatians feel less overeducated than
the inhabitants of the G7 countries, as Johnes (2019) found
overeducation rates of around 50% in the UK, Japan, France,
and the USA, 42.5% in Germany, and 34% in Italy. The second
part of the figure shows that the proportion of women among
the overeducated is higher than that of men, which is consis-
tent with previous findings in other countries (Baran, 2024).
This is partly attributed to the greater burden of family com-
mitments, with women more likely to choose jobs offering
greater flexibility, even if these are below their qualifications.
Table 3 provides results of the probit analysis of overeduca-
tion determinants in Croatia. The analyses were performed using
the main weighting variable (SPFWT0) and 80 replication weights
(SPFWT1-SPFWT80) with the Balanced Repeated Replication
method with Fay's coefficient of 0.5, using the Stata svy pro-
cedure.



O TABLE 3

Heckman selection Probit model with Number of observations 3378
model results sample selection Population size 1.911.699
F(26, 3344) 538
Prob > F 0.000
Dependent variable — OE Coef.  Std.err. t Sig.
Gender 0.010 0.081 013 0898
Work experience (Reference category: No experience)
Less than a month 0.467**  0.147 317  0.002
1 to 6 months -0.268**  0.086 -3.10  0.002
7 to 11 months -0.360** 0127 -2.84  0.005
1 or 2 years -0.664*** 0092 -725  0.000
3 years or more -0.611*** 0116 -525  0.000
Area of study (reference category: Economics, business and administration)
Law -0.138 0231 -060 0551
Health -0.239*  0.142 -1.67  0.094
Welfare 0.262 0391 067 0503
Social and behavioural sciences 0.106 0249 043 0670
Journalism and information -0.086 0363 -024 0814
Information and communication technologies -0.069 0.189 -037 0713
Natural sciences, mathematics, statistics -0.385* 0203 -190 0.058
Engineering and manufacturing -0.047 0.114 -041 0.682
Construction -0.059 0156 -0.38  0.707
Agriculture, forestry, fisheries and environmental studies  0.220 0163 135 0.176
Personal and community services -0.089 0.104 -085 0393
Security and transport -0.050 0137 -036 0.716
Education and teacher training -0.549*** 0.186 -295  0.003
Humanities, languages and arts 0.065 0232 028 0781
Public_sector -0.252*** 0.077 -326  0.001
Firm size (reference category: less than 50 employees)
From 50 to 250 employees -0.050 0.085 -0.58  0.560
More than 250 employees -0.214 0115 -019 0.852
Job type (reference category: full time job)
Part time 0.184 0191 09 0335
Const -0.129 0203 -0.64 0.524
Selection regression, dependent variable: employment
Gender -0.156*** 0.055 -2.86  0.004
Age -0.024*** 0.003 -8.64  0.000
Education (ref. category: Low)
Medium 2.248*** 0.161 140  0.000
High 2.965*** 0.167 1773  0.000
Spouse 0.423*** 0.086 492  0.000
Children 0.535*** 0.088 6.09  0.000
Const -1.391*** 0.187 -7.45  0.000
Athrho -0.552*** 0.160 -3.46  0.001
Rho -0.502 0.119

Note: ***p < 0,01, **p < 0.05, *p > 0.1
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The parameter athrho is statistically significant at the 1%
level, indicating that selection bias is pronounced and justi-
fies the use of the Heckman model.

The table above shows that age, gender, educational level,
living with a spouse or partner, and having children are all
statistically significant for the likelihood of employment, which
is a prerequisite for being overeducated in the workplace. Liv-
ing with a spouse or partner may provide additional logisti-
cal support, which can make employment easier or more dif-
ficult depending on the context. Having children also has an
impact, as parents must often juggle work and family life,
which can limit employment opportunities. The level of edu-
cation has a direct impact on employability, as higher educa-
tion often leads to more and better-paid opportunities. The
strong influence of education on employability, together with
the observed incidence of mismatch, aligns with human cap-
ital and signalling theories, which suggest that individuals
invest in higher education to improve their labour market
position.

Some areas of education have a statistically significant impact
on the probability of overeducation. This may be because some
fields offer a clearer path to the labour market and more sta-
ble jobs, while others provide a broader but more uncertain
range of opportunities. This highlights the importance of bet-
ter linking the education system to the labour market and
encouraging students to make informed choices.

It turned out that the public sector is less likely to gener-
ate subjective overeducation. The public sector has stricter
regulations, clearly defining the pay scale and formalised re-
cruitment procedures, which often specify the level of educa-
tion required for the job. This reduces the risk of someone
being hired "below their level of education". On the other hand,
private companies often have more complex internal struc-
tures and different reasons for hiring highly qualified staff for
positions that may not require their full expertise — be it for
reasons of flexibility, reputation or because the tasks evolve
quickly. In the private sector, the lack of education can be
compensated for by other elements of human capital, but also,
excess education most often represents a lack of experience,
training or simply an employer's assessment that the individ-
ual has a low level of competence.

The lower likelihood of overeducation in the public sec-
tor and the variation across fields of study strongly support
assignment and job-matching theories, which state that edu-
cational requirements and wages are largely determined by
job characteristics, reducing mismatch where recruitment and
job definitions are more formalised. The coefficients for the
variable representing the work experience required to obtain
a job are all statistically significant, and the negative sign for
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O TABLE 4
Wage regression
analysis

the indicators for more experience means that the probability
of overeducation decreases with experience, which goes in
favour of mobility theories.

The results of the Heckprobit model provide partial em-
pirical support for H1 and support for H2. Overeducation is
associated with individual characteristics such as age and edu-
cation level, confirming that certain groups are more exposed
to mismatch in the labour market, but not with gender. At the
same time, the lower likelihood of overeducation in the pub-
lic sector, smaller firms, and more clearly structured employ-
ment arrangements supports the hypothesis that job and firm
characteristics play an important role in shaping the inci-
dence of overeducation.

As mentioned in the literature review, earnings are often
associated with overeducation, i.e., such workers often earn
less than those with the same level of education. The results
of outcome regression of the earnings model with the OE dum-
my and considering other control factors such as gender, age
and sector are shown in Table 4. The estimates were calculat-
ed considering the complex design of the PIAAC sample,
using sample weights and BRR replication weights with Fay
correction (Fay = 0.5). Standard errors are therefore adjusted
for the stratified and clustered sample, allowing valid statisti-
cal inference at the population level.

Dependent variable:

natural logarithm of gross monthly earnings Coef. Std. err. t Sig.
Gender -0.193 0.022 -8.86 0.000
Age 0.003 0.001 2.94 0.003
High ed dummy 0.333 0.028 12.05 0.000
OE -0.120 0.021 -5.66 0.000
Manufacturing 0.017 0.032 0.54 0.590
Construction 0.077 0.038 2.02 0.044
Retail 0.015 0.035 0.42 0.677
Transportation 0.095 0.058 1.62 0.104
Accommodation 0.111 0.040 2.73 0.006
Information 0.204 0.103 1.98 0.048
Finance 0.117 0.092 127 0.205
Education -0.116 0.034 -3.35 0.001
Part_time -0.515 0.074 -6.99 0.000
Small firm -0.037 0.021 -1.75 0.081
Const 9.263 0.062 15.53 0.000
Athrho -0.613 0.084 -7.28 0.000
Insigma -1.053 0.039 -27.05 0.000
Rho -0.546 0.059

Sigma 0.349 0.014

Lambda -0.191 0.026

Number of obs = 2896; Population size = 1.633.642; F(15, 2881) = 24.14; Prob > F = 0.000

Note: ***p < 0,01, **p < 0.05, *p > 0.1



DRUS. ISTRAZ. ZAGREB
GOD. 34 (2025), BR. 4,
STR. 473-493

BECIC, M.:
OVEREDUCATION...

The estimated parameters of the selection component of
Heckman's model indicate the presence of selection bias in
the sample of employed individuals. The parameter p, which
measures the correlation between the errors of the selection
and outcome equations, is negative and statistically signifi-
cant, indicating a correlation between unobserved factors af-
fecting both the probability of employment and the level of
earnings. The statistically significant lambda parameter con-
firms the existence of selection bias and justifies the use of
Heckman's selection model. The estimated value of the para-
meter ¢ reflects the dispersion of unobserved factors in the
earnings equation, while the athrho parameter represents the
transformed form of the correlation parameter p used in the
estimation process.

The table above shows that certain personal characteris-
tics are statistically significant in determining earnings, in-
cluding gender, age, and higher education level. In addition,
certain job-related characteristics are statistically significant
for earnings, such as sector, type of job, and company size. As
found in previous studies, the wages of women and younger
workers are lower than those of their male and older coun-
terparts, as indicated by the negative coefficients for gender
and age. Since overeducation is central to the study and the
results suggest that a high level of education has a positive
effect on wages, the negative coefficient for overeducation
reduces this effect and shows that overeducated workers
earn less than equally educated individuals, which supports
H3. However, experience can mitigate this, as greater age is
associated with higher earnings. Part-time work is associated
with significantly lower incomes. Compared to other sectors,
wages are significantly higher in construction, accommoda-
tion and food, and the information sector, and lower in edu-
cation.

CONCLUDING REMARKS

487

Growing belief in the benefits of education has led to a sharp
increase in investment in education and a significant improve-
ment in the educational structure of the population in recent
decades, both globally and in the Republic of Croatia. As with
investments in physical capital, many studies have sought to
determine whether the return on investment in education
justifies the expenditure. Since the mid-20th century, the re-
turn on investment in education has been estimated and shows
that additional years of schooling increase wages or lifetime
earnings in the labour market.

This paper examined the issue of overeducation in the Cro-
atian labour market, focusing on its prevalence, causes, and
impact on employee salaries. Overeducation is becoming in-
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creasingly pronounced in Croatia, as in many other countries,
because the educational level of the population is rising rap-
idly, while the structure of available jobs is not developing at
the same pace. Based on data from the PIAAC survey from 2022
and 2023, and using a subjective method of measuring over-
education, it was found that 30.3% of respondents believe their
workplace does not fully utilise the knowledge and skills they
acquired through education. Analysis of the determinants of
overeducation using the Heckman model revealed that gen-
der, education level, field of education, sector, and company
size play important roles. Women, especially those with higher
education, are more likely to be overeducated. It was also found
that employees in the public sector are less likely to be overedu-
cated than those in the private sector. Regarding the impact
of overeducation on wages, the results of the regression ana-
lysis confirm the hypothesis that overeducation affects wages.
Overeducated employees earn statistically significantly less
than their colleagues with similar educational qualifications
who perform jobs corresponding to their level of education.
This result is consistent with previous international research,
which confirms that educational surplus can be partially utilised
but does not bring the full economic benefit if it is not matched
to the needs of the job. Findings show that overeducation in
Croatia cannot be explained by a single mechanism but reflects
the combined effects which goes in favour of assignment theory
and career mobility dynamics.

Among the main limitations of the research, several as-
pects should be noted. Firstly, the use of a subjective method
to measure overeducation introduces the risk of bias in res-
pondents' perceptions, as individuals may apply different cri-
teria when assessing the level of education required for their
own job. Furthermore, the analysis was limited to those in em-
ployment, excluding the potentially large number of people
who are out of the labour market due to overeducation. Fi-
nally, due to the nature of the available data, it was not possible
to analyse in detail the dynamics of overeducation over time,
such as how the position of overeducated workers changes
throughout their careers.

Based on these results, several guidelines for future re-
search can be proposed. Firstly, longitudinal monitoring of res-
pondents' careers is recommended to determine the duration
of overeducation and its impact on career development and
lifetime earnings. It would also be useful to extend the analy-
sis to the unemployed and workers in atypical employment
(e.g. freelancers), which would provide a more complete pic-
ture of the consequences of overeducation. Furthermore, sub-
jective and objective measurement methods should be com-
bined and compared to minimise distortions and obtain more
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robust indicators. Given the significant problem of emigra-
tion in Croatia, further research could examine how overedu-
cation affects perceptions of opportunities and prospects in
the home country.

The results presented here have important implications
for policymakers. These include providing young people with
better information when choosing their educational program-
mes, promoting enrolment in shortage occupations, and de-
veloping a system to predict future labour market needs. The
lifelong learning system also requires further development to
enable existing skills to be adapted to changes in the economy.
The private sector could strengthen cooperation with educa-
tional institutions and develop internal career development
strategies that allow optimal utilisation of employees' knowl-
edge.
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Cilj je rada utvrditi razinu, odrednice i utjecaj prekomjernog
obrazovanja na plaée radnika u Hrvatskoj. Analiza je prove-
dena na uzorku ispitanika iz Hrvatske, koristeéi se podacima
iz istraZivanja PIAAC-a, koje provodi OECD za 2022. i
2023. godinu. Prekomjerno obrazovanje mjerilo se subjek-
tivnom metodom, usporedujuéi razinu formalnog obrazova-
nja ispitanika s razinom obrazovanja koju sami smatraju
potrebnom za obavljanje svoga posla. Analiza pokazuje da
30,3 % ispitanika smatra kako njihove obrazovne kvalifika-
cije nisu dovoljno iskoristene na njihovu radnom mijestu. Za
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analizu odrednica prekomjernog obrazovanja iskoristen je
Heckmanov selekcijski model, kako bi se uzela u obzir
moguéa pristranost uzorka zbog ukljuéivanja samo zaposle-
nih ispitanika. Utvrdeno je da su podruéje obrazovania,
iskustvo te vlasnidtvo poduzeéa statisti¢ki znadajne odrednice
prekomjerna obrazovanja. Utjecaj prekomjernog obrazova-
nja na plaée procijenjen je regresijskim modelom te je
utvrdeno da prekomjerno obrazovani radnici imaju nize
pla¢e u usporedbi s jednako obrazovanim radnicima na
odgovarajuéim pozicijama.

Kljuéne rijeéi: preobrazovanost, plaée, Heckmanov selekcijski
model, Hrvatska
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lzvorni znanstveni rad
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Ovaj rad istrazuje ulogu manjinskoga stresa i samosuosjeéania
u mentalnom zdravlju LGBTQ+ osoba u hrvatskom drustvu.
Polazeéi od teorije manjinskoga stresa, cilj istrazivanja bio je is-
pitati moZe li se razlika u mentalnom zdravlju i dobrobiti izmedu
LGBTQ+ i cisrodnih heteroseksualnih osoba objasniti razinom
izloZenosti manjinskom stresu te u kojoj mjeri samosuosjeéanie
moze ublaziti te efekte. Rezultati analize provedene na prigod-
nom uzorku sacinjenom od 358 sudionika (61% LGBTQ+)
pokazali su da LGBTQ+ osobe doZivljavaju vise razine manijin-
skoga stresa, nize zadovoljstvo Zivotom te &e$ée simptome de-
presije u odnosu na cisrodne heteroseksualne osobe. Model
serijalne medijacije pokazao je da manijinski stres potpuno po-
sreduje odnos izmedu seksualne orijentacije i mentalne dobro-
biti, dok se samosuosjeéanje pokazalo tek parcijalnim medijato-
rom odnosa manjinskoga stresa i mentalnoga zdravlja. Ovakvi
nalazi potvrduju vaznost drustvenoga konteksta u odredivaniju
mentalnoga zdravlja utvrdenu u prijadnjim istrazivanjima.

Kljuéne rije¢i: manjinski stres, LGBTQ+, seksualne manijine,
mentalno zdravlje, dobrobit, samosuosjeéanije
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Suvremeni strucnjaci na podrudju tjelesnoga i mentalnoga
zdravlja nerijetko se pozivaju na biopsihosocijalni model, pre-
ma kojem zdravlje nije samo odraz gena i individualnih karak-
495 teristika i odabira nego i drustvenoga konteksta (v. Engel, 1981).
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Primjerice, poznato je da drustveni kontekst definira drus-
tvene uloge, iz kojih proizlaze razna ocekivanja i obaveze. Ne-
mogucénost primjerenog udovoljavanja tim ocekivanjima i
obavezama u temelju je stresa (Allison, 1998; Brown i Scheid,
2010; Pearlin i sur., 1981, 2005). Poznata je i povezanost karak-
teristika susjedstva i vjerojatnosti problema s mentalnim zdrav-
ljem (Stockdale i sur., 2007). Konacno, i istrazivanja koja su na-
stojala utvrditi heritabilnost problema s mentalnim zdravljem
pokazuju da nije sve do pojedinca i gena (Hettema i sur., 2001;
Sullivan i sur., 2000). Stoga se, bez umanjivanja vaznosti bio-
loske i psiholoske komponente, u ovom radu ipak usmjerava-
mo na istrazivanje uloge (hrvatskoga) drustva u definiranju
mentalnoga zdravlja kroz prizmu manjinskoga stresa.

U razumijevanju mentalnoga zdravlja LGBTQ+ osoba istak-
nutu ulogu ima teorija manjinskoga stresa (Meyer, 2003). Ona je
osmisljena s ciljem objasnjavanja socijalnih, psiholoskih i struk-
turalnih odrednica stigme zbog koje LGBTQ + osobe ostvaru-
ju niZe rezultate na mjerama mentalnoga zdravlja i dobrobiti
u odnosu na heteroseksualnu cisrodnu veéinu. Pritom Meyer
(2003) razlikuje dva tipa izvora manjinskoga stresa: distalne
procese vezane uz politiku, institucije i razne zivotne dogada-
je te proksimalne stresore vezane uz socijalizaciju tijekom koje
manjine prihvacaju stigmu i razvijaju mehanizme prikrivanja
stigmatizirajucih obiljeZja i ponasanja. Dugoroc¢nost i poten-
cijalna postojanost svih navedenih stresora stoje u pozadini
njihova odnosa s mentalnim zdravljem. Drugim rijecima, ma-
njinski stresori nisu izazovi s kojima se prosjecna osoba nosi
u svakodnevnom zivotu (King i sur., 2008) niti postoje ¢vrsti
empirijski argumenti u prilog pripisivanju njihovih posljedica
genetici (Frost i Meyer, 2023). Nastanak manjinskoga stresa
moze se razumjeti i iz perspektiva socijalne i evolucijske psi-
hologije (Fishbein, 2003; Fiske, 2000).

Uloga manjinskoga stresa u mentalnom zdravlju empirij-
ski je podrzana. Metaanaliza provedena na unutargrupnim
istrazivanjima koja su ukljucivala mlade iz LGB populacije po-
kazala je da osobe izloZene snaznijem manjinskom stresu ujed-
no dozivljavaju viSe problema s mentalnim zdravljem (Diirr-
baum i Sattler, 2019). U hrvatskom kontekstu nedavno veliko
istrazivanje Blazev i suradnika (2025b) provedeno na LGBTQ+
osobama takoder je pokazalo da osobe izlozene veéim razinama
manjinskoga stresa ujedno iskazuju viSe problema s mental-
nim zdravljem te nizu dobrobit. S druge strane, Sattler i su-
radnici (2017) na uzorku iz Njemacke pokazali su da razlike u
opc¢oj procjeni mentalnoga zdravlja izmedu cisrodnih hetero-
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seksualnih i LGB osoba nestaju kad se u obzir uzme stres zbog
manjinskog identiteta (mjeren kao iskustvo viktimizacije,
osjetljivost na odbijanje i internaliziranu negativnost). U §ved-
skom kontekstu, Branstromova (2017) analiza podataka vise
od 10 000 sudionika iz Stokholmske kohorte mentalnoga zdrav-
lja pokazala je da ukljucivanje vec i grube mjere drustvene
podrske prepolovljuje snagu odnosa seksualne orijentacije i
trazenja tretmana za poremecaje vezane uz mentalno zdravlje,
pri ¢emu se iskustvo viktimizacije i prijetnji pokazalo manje
relevantnim. Ovi rezultati dosljedno potvrduju vaznost isku-
stava ste¢enih u drustvenom kontekstu za mentalno zdravlje
LGBTQ+ osoba.

Kako je seksualnim manjinama v hrvatskom drustvu?
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U ovom se istrazivanju usmjeravamo prije svega na poslje-
dice predrasuda na dobrobit i mentalno zdravlje u kontekstu
odnosa cisrodnih (rodni identitet odgovara spolu dodijelje-
nom pri rodenju) heteroseksualnih osoba te LGBTQ+ oso-
ba.! Opcenito, iako je zabiljezen pozitivan pomak u odnosu
na prethodna istrazivanja, kad vise od polovice Hrvata nije bilo
spremno prihvatiti homoseksualnu osobu kao susjeda (Stulho-
fer i Rimac, 2009), Hrvatska se s obzirom na prava LGBTQ+
osoba smjestila oko sredine popisa europskih i isto¢noazijskih
zemalja (ILGA Europe, 2024). Ve¢ina lokalnih istrazivanja pro-
vedena je na studentskim uzorcima, gdje se dosljedno pokazu-
je podijeljenost u stavovima o seksualnim manjinama (Hui¢ i
sur., 2015; Pranji¢ i Bakin Batnozi¢, 2020; Taksic¢ i sur., 2023). Ti
su rezultati u skladu s medunarodnim analizama, prema koji-
ma se Hrvatska smjestila oko sredine popisa od vise od osam-
deset drzava s obzirom na udio homofobnih osoba u ukup-
nom stanovnistvu (Tausch, 2025). Prema popisu stanovnistva
iz 2021. godine, oko Cetiri petine? Hrvata rimokatolicke je vje-
roispovijedi. Iz perspektive rimokatolika, LGBTQ+ zajednica
u terminima integrirane teorije prijetnji (Stephan i Stephan,
2000) moze predstavljati simbolicku prijetnju — prijetnju pra-
vima, vrijednostima i identitetu vlastite grupe (detaljnije u
Ayoub, 2014; Wilkins i sur., 2022). Primjerice, doZivljaj simbo-
licke prijetnje moze se zasnivati na suprotstavljanju LGBTQ+
zajednice tradicionalnom konceptu obitelji (detaljnije u Gar-
maz, 2019). S druge strane, znanje mladih o LGBTQ+ temama
procjenjuje se niskim, a najzastupljeniji izvor informacija jest
sat vjeronauka (Hui¢ i Matkovi¢, 2020). Buduci da je evolucij-
ski grupna pripadnost jedina predstavljala kakvo-takvo jam-
stvo prezivljavanja (Fiske, 2000), LGBTQ+ osobe suocene su s
pritiskom prikrivanja vlastita identiteta da bi se $to bolje uklo-
pile, sto se vidi i iz istrazivanja manjinskoga stresa (Blazev i
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sur., 2025b; Jeli¢ i Kozljan, 2017). Istodobno, suocavaju se s raz-
nim oblicima verbalnoga i fizickoga zlostavljanja te propitivanja
mentalnoga zdravlja. Stav da je mentalno zdravlje LGBTQ+
osoba naruseno nije neto¢an — primjerice, nedavna metaana-
liza koju su proveli Wittgens i suradnici (2022) pokazala je da
LGBTQ+ osobe u odnosu na cisrodne heteroseksualne osobe
imaju vecu vjerojatnost dozivjeti depresiju, suicidalnost, ank-
sioznost ili zlouporabljivati alkohol. Takoder, opéenito prikri-
vanje seksualne orijentacije pokazalo se povezanim s naru-
Senim mentalnim zdravljem (Pachankis i sur., 2020). Rezultati
istrazivanja provedenih u hrvatskom kontekstu potvrduju
ove nalaze: istrazivanja upucuju na znacajan manjinski stres,
osjecaj nesigurnosti u drustvu (Blazev i sur., 2025a, 2025b; Je-
li¢ i Kozljan, 2017; Kamenov i sur., 2015) te naruseno mentalno
zdravlje i dobrobit kod LGB osoba, posebice ako osjecaju da
moraju skrivati svoju seksualnost (Blazev i sur., 2025a, 2025b;
Kamenov i sur., 2015).

Zakljucno, iako uvjerenje o narusenom mentalnom zdrav-
lju kod LGBTQ+ osoba nije predrasuda, perspektiva manjin-
skoga stresa pokazuje da pripisivanje problema s mentalnim
zdravljem LGBTQ+ pojedincima, ignorirajuéi pritom ulogu
drustva, jest.

Znamo li sve o manjinskom stresu?
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Frost i Meyer (2023) upozoravaju na tri smjera daljnjega raz-
voja istrazivanja manjinskoga stresa.

Prvo, isticu da je vecina istrazivanja vezanih uz manjin-
ski stres provedena u kontekstu WEIRD (western, educated,
industrialized, rich, democratic) zemalja, pri ¢emu posebice is-
ticu vaznost provjere robusnosti rezultata u kontekstu zema-
lja koje naginju kolektivizmu. Socijalisticka povijest Hrvatske
u kombinaciji s relativno niskim suvremenim rezultatom na
ljestvici individualizma (Hofstede, n.d.) upucuje na potencijal
hrvatskih istrazivanja za dopunjavanje nedostataka u posto-
jecoj bazi znanja.

Drugo, Frost i Meyer (2023) upozoravaju na kriticnost ne-
kih autora prema usmjerenosti istrazivanja na negativne is-
hode, ignorirajudi pritom dobrobit u Sirem kontekstu. Iako po-
stoji sinteza istrazivanja provedenih u kontekstu dobrobiti, pre-
ma kojoj se ispostavilo da osobe izloZzene manjinskom stresu
u prosjeku zive manje autenti¢no, $to je povezano s manjom
dobrobiti i zadovoljstvom zivotom, i u tom je pregledu istak-
nuta potreba za dodatnim istrazivanjima zbog heterogenosti
ranijih radova (Roberts i sur., 2025). Stoga su ukljucivanje mje-
ra dobrobiti uz mjere tipicne za klinicku psihologiju i dalje
vazan korak naprijed u razumijevanju manjinskoga stresa.
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Samosuosjecanje

Konac¢no, Frost i Meyer (2023) isti¢u i manjkavost istrazi-
vanja usmjerenih na nacine uspjesnoga nosenja s manjinskim
stresorima. Usmjerimo li se na psiholoske mehanizme i po-
tencijalne resurse, efekti manjinskoga stresa mogu se objasniti
i modelom psiholoske medijacije (Hatzenbuehler, 2009), pre-
ma kojem manjinski stres utje¢e na opce kognitivne procese
LGBTQ+ osoba, umanjujuci im resurse i poti¢uci ruminacije.
Prema ovom modelu, narusavanje kognitivnih procesa i re-
sursa dovodi do narusavanja mentalnoga zdravlja i dobrobiti.

Razumijevajuéi navedene napomene, u ovom istrazivanju
provedenom na hrvatskom uzorku na dobrobit ne gledamo
iskljuc¢ivo kroz prizmu mentalnoga zdravlja (simptoma de-
presije) nego i kroz prizmu zadovoljstva raznim domenama
zivota. Dodatno, usmjeravamo se i na ulogu samosuosjecanja
kao potencijalnoga resursa u kontekstu manjinskoga stresa.

kao resurs za nosenje s manjinskim stresom
Samosuosjecanje je definirano kao svjesnost vlastite patnje,
prepoznavanje njezinih uzroka te briga i dobrota prema sebi,
uz prihvacdanje vlastitih mana bez osudivanja (Neff, 2003). Sa-
stoji se od tri dimenzije: ljubaznosti i dobrote prema sebi, osje-
¢aja zajednicke ljudskosti i svjesnoga prihvacanja bolnih emo-
cija. Na razvoj samosuosje¢anja snazno utjece okolina — oso-
bito socijalna podrska, obiteljski odnosi i kultura — koja moze
poticati ili otezavati njegovo izrazavanje (Clarke, 2024; Lat-
hren i sur, 2019; Neff i sur, 2008). Nedavna metaanaliza
pokazala je da su LGBTQ+ osobe s visim samosuosjecanjem
imale manje problema s mentalnim zdravljem te su postizale
viSe rezultate na skalama dobrobiti u odnosu na LGBTQ+
osobe s nizim samosuosjecanjem (Helminen i sur., 2023). Dru-
gim rije¢ima, samosuosjecanje moze biti vazan resurs, koji
zbog neugodnih povratnih informacija (odnosno, izlozenosti
manjinskom stresu) moze biti naruSen (u skladu s modelom
psiholoske medijacije; Hatzenbuehler, 2009). NaruSenost samo-
suosjeanja moze stajati u pozadini narusenoga mentalnog
zdravlja.

CILJEVI | HIPOTEZE

499

Ovim istrazivanjem nastojimo dopuniti postoje¢u bazu zna-
nja o manjinskom stresu u skladu s opaskama Frosta i Meyera
(2023) o nedostatku istrazivanja na uzorcima izvan WEIRD
drzava, uz $iri pogled na mentalno zdravlje te testiranje me-
hanizama koji pojedincima mogu olaksati noSenje s manjin-
skim stresom. Prvi cilj ovog istrazivanja bio je provjeriti je li
opravdano razliku u mentalnom zdravlju i dobrobiti (simp-
tomima depresije i zadovoljstvu zivotom) izmedu cisrodnih



DRUS. ISTRAZ. ZAGREB
GOD. 34 (2025), BR. 4,
STR. 495-517

HEMEN ERDELI, I. I SUR.:

MANJINSKI STRES...

METODA

Sudionici

Mijere

500

heteroseksualnih i LGBTQ+ osoba pripisati manjinskom stresu.
Na temelju postojecih istrazivanja ocekivali smo da ¢e ma-
njinski stres biti puni medijator odnosa rodne i seksualne ori-
jentacije i depresivnih simptoma, odnosno zadovoljstva Zivo-
tom.

Drugi cilj ovog istrazivanja bio je pokusati razlikom u sa-
mosuosjecanju objasniti barem dio odnosa manjinskoga stre-
sa i dobrobiti (simptoma depresije i zadovoljstva zivotom). U
ovom smo slucaju, prihvacajudi literaturu koja spominje sa-
mosuosjecanje kao zastitni faktor u kontekstu manjinskoga
stresa, takoder ocekivali utvrditi barem djelomi¢nu medijaciju.

Analize prikazane u ovom radu temelje se na uzorku od 358
sudionika. U uzorku je bilo manje cisrodnih heteroseksualnih
osoba (39 %, N = 139) od LGBTQ+ osoba (61 %, N = 219). Ve-
¢inu uzorka cisrodnih heteroseksualnih osoba ¢inile su Zzene
(63 % u odnosu na 37 % muskaraca). Nesto vedi udio Zena za-
biljezen je u uzorku LGBTQ+ osoba (74 %, uz 12 % muskara-
ca, 7 % rodno varijantnih osoba, 4 % transrodnih/transspolnih
osoba te 3 % osoba koje jos uvijek preispituju svoj identitet).
Sto se tice ostalih obiljezja, LGBTQ+ uzorak bio je u prosjeku
mladi od uzorka cisrodnih heteroseksualnih osoba (MLGBTQ+ =
27,1, McH = 33,6, (233) = 6,05, p < 0,001) te nize obrazovan
(MLrcBTQ+ = 0,53, McH = 0,76, 1(326,4) = 4.79, p < 0,001). Isti udio
obaju uzoraka (26 %) zivio je u primorskoj Hrvatskoj, uz pod-
jednak udio stanovnika kontinentalne Hrvatske (73 % cisrod-
nih heteroseksualnih naprama 69 % LGBTQ+).

Simptome depresije mjerili smo ljestvicom od Cetiri Cestice preu-
zetom iz Europskoga drustvenog istrazivanja (European So-
cial Survey European Research Infrastructure, 2025). Skala se
sastoji od Ccetiriju Cestica koje mjere ucestalost depresivnih
simptoma (Tablica 1). Sudionici su odgovore davali na ljestvi-
ci od Cetiri stupnja, u rasponu od "nikad ili gotovo nikad" do
"stalno ili gotovo stalno". Jednofaktorski model pokazao je pri-
mjereno slaganje s podacima (skalirani CFI = 0,978, RMSEA
= 0,230 (90 % CI [0,171, 0,295]), SRMR = 0,055) i zadovoljava-
jucu unutarnju konzistenciju (o = 0,84). Visi konacni rezultat
oznacavao je vecu ucestalost simptoma depresije.
Zadovoljstvo Zivotom mijerili smo kao zajednicki faktor te-
meljen na cesticama zadovoljstva u Sest zivotnih domena (do-
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stignucde, sigurnost, zdravlje, odnosi s bliznjima, posao i slo-
bodno vrijeme). Mjera je osmisljena po uzoru na devet cestica
Indeksa osobne dobrobiti (Personal Wellbeing Index; Cum-
mins i sur., 2003; International Wellbeing Group, 2013). Zbog
ograni¢ena prostora u upitnik nismo ukljucili opcionalne ces-
tice (opca procjena zadovoljstva zivotom i zadovoljstvo spiri-
tualnoscu) te (zbog ocekivanoga preklapanja s o¢ekivanom di-
skriminacijom) ¢esticu zadovoljstva buducom sigurnosti. Su-
dionici su odgovore davali na ljestvici u rasponu od 0 (pot-
puno nezadovoljan/na) do 10 (potpuno zadovoljan/na). Jed-
nofaktorski model pokazao je primjereno slaganje s podaci-
ma (robusni CFI = 0,954, robusna RMSEA = 0,100 (90 % CI
(0,068, 0,134]), SRMR = 0,042) i zadovoljavaju¢u unutarnju kon-
zistenciju (oo = 0,82). Visi kona¢ni rezultat oznacavao je vece
zadovoljstvo zivotom.

Za mjerenje manjinskoga stresa namjeravali smo rabiti skalu
manjinskoga stresa (Norcini Pala i sur., 2017; za hrvatsku vali-
daciju pogledati Blazev i sur., 2025a). Medutim, dio ljestvica
ove mjere formiran je tako da eksplicitno traze procjenu isku-
stva LGBTQ+ osoba u odnosu na cisrodne heteroseksualne
osobe, sto onemogucuje primjenu skale na opéem uzorku.
Vodedi pritom i racuna o ograni¢enu prostoru, za potrebe istra-
zivanja prilagodili smo tri ljestvice manjinskoga stresa za pri-
mjenu na opcoj populaciji: ljestvicu strukturalne stigme, lje-
stvicu dozivljene stigme te ljestvicu ocekivane diskriminacije.
Svaka ljestvica sadrzavala je po tri cestice (Tablica 1). Iako se i
trofaktorski model pokazao marginalno primjerenim podaci-
ma (robusni CFI = 0,938, robusna RMSEA = 0,103 (90 % CI
(0,084, 0,124]), SRMR = 0,062), modelom procijenjene kore-
lacije pokazale su se umjerenima do visokima, pri cemu je mo-
delom procijenjena korelacija dozivljene stigme i ocekivane
diskriminacije prelazila konvencionalni prag za test-retest po-
uzdanost (v = 0,73).

Uzevsi to u obzir, kao i teznju izbjegavanju preoptereci-
vanja modela, manjinski stres modelirali smo kao op¢i faktor
svih devet Cestica uz korelirane reziduale svih Cestica koje pri-
padaju pojedinom izvornom faktoru, osim posljednjih dviju
(rizik zlostavljanja i meta uvreda), kako bismo osigurali kon-
vergenciju modela. Takav model pokazao je primjereno sla-
ganje s podacima (robustan CFI = 0,995, robusna RMSEA =
0,032 (90 % CI[0,000, 0,062]), SRMR = 0,027) i zadovoljavaju-
¢u unutarnju konzistenciju (o = 0,74). Visi rezultat oznacavao
je vecu razinu dozivljenoga manjinskog stresa.

Samosuosje¢anje je mjereno ljestvicom samosuosjecanja
(Neff, 2003; za hrvatsku validaciju pogledati Hanzek, 2012).
Izvorno ljestvica sadrzi 26 cestica, koje odrazavaju Sest faktora:
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samoosudivanje, briga prema sebi, svjesna usredotocenost, izo-
lacija, pretjerana identifikacija i meduzavisnost. No ima i mno-
go drugacijih konceptualizacija ove skale koje su dobile em-
pirijsku potporu (Neff i sur., 2019), ukljucujudi i kratku verzi-
ju koja predstavlja izbor cestica iz pune verzije (Raes i sur,
2011).

Za potrebe ovog istrazivanja formirali smo op¢i faktor na
temelju cestica skracene skale samosuosjecanja, pri ¢emu smo
korelirali reziduale obrnuto kodiranih cestica zbog metodsko-
ga faktora. Prije analize obrnuto smo kodirali ¢estice ¢iji je visi
rezultat izvorno oznacavao manje samosuosjecanje. Takav
model pokazao je primjereno slaganje s podacima (robustan
CFI = 0,954, robusna RMSEA = 0,077 (90 % CI [0,060, 0,094]),
SRMR = 0,043) i zadovoljavajucu unutarnju konzistenciju (o =
0,71). Visi rezultat oznacavao je vece samosuosjecanje.

U analizama smo rabili i viSe sociodemografskih varijabli,
pri ¢emu su sudionici za svaku od njih mogli odabrati da ne
zele odgovoriti. Kako bismo maksimalizirali anonimnost, su-
dionici su dob iskazivali odabirom dobnoga razreda kojem
pripadaju. Pritom je pocetni razred obuhvacao sudionike od
18 do 25 godina, dok su svi ostali razredi obuhvacali petogo-
dis$nje intervale. Za potrebe analiza, dob je rekodirana tako da
je svakom sudioniku kao vrijednost pripisana sredisnja vrijed-
nost odabranoga razreda.

Nadalje, sudionici su mogli odabrati koji od ponudenih
odgovora (muski, Zenski, transrodna/transspolna osoba, rod-
no varijantna osoba, interspolna osoba ili preispitujem) naj-
bolje opisuje njihov rod (ili slobodno upisati rod ako ne pripa-
daju ni jednoj kategoriji).

Isto tako, sudionici su mogli odabrati koji od ponudenih
odgovora (heteroseksualna osoba, homoseksualna osoba, bi-
seksualna osoba, aseksualna osoba, panseksualna osoba, pre-
ispitujem) najbolje opisuje njihovu seksualnu orijentaciju (ili
slobodno upisati seksualnu orijentaciju ako ne pripadaju ni jed-
noj kategoriji). Kombinacijom odgovora na navedenim vari-
jablama formirali smo novu varijablu koja je uzorak dijelila na
cisrodne heteroseksualne osobe i LGBTQ+ osobe.

Sudionici su iskazivali i najvisi zavrSeni stupanj obrazo-
vanja (osnovna $kola, srednja skola, fakultet ili doktorat), sto
smo za potrebe analize (zbog niskih frekvencija pojedinih ka-
tegorija) dihotomizirali, kako bi niza vrijednost oznacavala pri-
marno ili sekundarno obrazovanje, a visa tercijarno (ukljucu-
juéi doktorat).

Kona¢no, sudionici su odgovarali stanuju li trenutacno u
primorskoj Hrvatskoj, kontinentalnoj Hrvatskoj ili izvan Hr-
vatske.
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Podaci u ovom istrazivanju prikupljeni su u sklopu Sirega
projekta izmedu 5. svibnja i 25. lipnja 2025. godine, a prikup-
ljanje podataka odobrilo je Eticko povjerenstvo Instituta Pilar
(broj odobrenja: 11-73/25-1231). Prikupljanje podataka prove-
deno je online, pri ¢emu su poziv na sudjelovanje u istrazi-
vanju istrazivaci dijelili na drustvenim mrezama (putem pri-
vatnih te profila Grof Darkula)® i mailing lista, uz molbu po-
tencijalnim sudionicima da poziv proslijede i svojim pozna-
nicima.

Prije ispunjavanja upitnika sudionicima je prikazan tekst
informiranoga pristanka, koji je potencijalne sudionike infor-
mirao o tome da je fokus istrazivanja na razumijevanju do-
brobiti i njezinih odrednica. Sudionicima su predstavljeni i
provoditelji istrazivanja i njihove institucije te im je objasnjeno
da je njihovo sudjelovanje potpuno anonimno i dobrovoljno
te da mogu odustati ili povuéi pristanak u bilo kojoj tocki is-
trazivanja bez posljedica. Naglaseno je i da ¢e podaci biti dos-
tupni i drugim istrazivacima te na koji se mail mogu javiti s
dodatnim pitanjima.

Nakon ¢itanja teksta sudionici su pomocu pet cestica s di-
hotomnim (da/ne) odgovorima oznacavali da razumiju proci-
tani tekst i slazu se sa sudjelovanjem u istrazivanju. Sudionici
nisu primili nikakvu materijalnu naknadu za sudjelovanje u
istrazivanju. Naposljetku, sudionicima smo i nakon ispunja-
vanja svih upitnika eksplicitno ponudili opciju povlacenja pri-
stanka.

Vodedi se rezultatima dosadasnjih analiza i simulacija, proci-
jenili smo da nam za osiguravanje valjanosti rezultata i primje-
renu statisticku snagu treba prikupiti izmedu 350 i 400 sudio-
nika (Kretzschmar i Gignac, 2019; Lovakov i Agadullina, 2021;
Sim i sur, 2022; Shi i sur, 2022). Ukupno je 389 sudionika
ispunilo sve upitnike, od ¢ega je njih 358 udovoljilo svim uvje-
tima sudjelovanja u istrazivanju i kvalitete podataka (nasu-
micni ili ponavljajuéi odgovori, aberantni rezultati) te ih je
bilo moguce jednoznac¢no grupirati u LGBTQ + ili heterosek-
sualne cisrodne osobe (detaljnije u Dodatnim materijalima).
Njihovi su podaci analizirani u programskom jeziku R (R Core
Team, 2023), pri ¢emu smo se dominantno oslanjali na funkcije
iz paketa lavaan (Rosseel, 2012) i semTools (Jorgensen i sur.,
2018). Razlog oslanjanju na te pakete bila je primjena meto-
dologije strukturnoga modeliranja kako bismo u okviru me-
dijacijskih modela odgovorili na istrazivacka pitanja. U duhu
strukturnoga modeliranja, prije interpretacije rezultata pro-
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vjeravali smo slaganje modela s podacima, oslanjajuéi se u pr-
vom redu na CFI, RMSEA i SRMR, pri ¢emu smo uvazavali
¢injenicu da RMSEA moze suboptimalno funkcionirati kod
modela s malo stupnjeva slobode, a CFI kod slozenijih mo-
dela (Kenny i McCoach, 2003; Kenny i sur., 2015; Kline, 2015).
Kod procjene slaganja modela s podacima prihvatljivim slaga-
njem smatrali smo procjene kod kojih je CFI > 0,95 uz SRMR
manji od 0,08 (Hu i Bentler, 1999) ili interval pouzdanosti
RMSEA ¢ija gornja granica ne prelazi 0,10 (Kline, 2015).

Dodatno, obratili smo paznju i na mjerne ljestvice vari-
jabli: sukladno zaklju¢ku Rhemtulle i suradnika (2012), ce-
stice depresije tretirali smo kao ordinarne indikatore jer su mje-
rene na samo Cetiri razine te smo se oslanjali na rezultate
WLSMYV metode procjene (engl. Weighted Least Squares Mean
and Variance adjusted), dok smo se kod modela koji ne sadr-
zavaju Cestice depresije oslanjali na rezultate dobivene uz
MLR metodu korekcije (metodu najvece vjerojatnosti robus-
nu na manja odstupanja modela od podataka te odstupanja
od pretpostavke normalnosti).

Baza podataka upotrijebljena za potrebe ovog istrazivanja,
uz detaljni uvid u analiticke postupke, moZe se naci u Dodat-
nim materijalima 1.

U prvom koraku analize prikazujemo deskriptivne podatke
za depresivne simptome, zadovoljstva i manjinski stres (uz us-
poredbu dvaju uzoraka; Tablica 1). Rezultati nedvosmisleno
pokazuju da je dobrobit LGBTQ+ osoba naru$ena u odnosu
na cisrodne heteroseksualne osobe, jer dozivljavaju vecu uce-
stalost simptoma depresije uz manje zadovoljstvo zivotom.
LGBTQ+ osobe iz naseg uzorka takoder dozivljavaju znacaj-
no vise razine manjinskoga stresa (uz iznimku fizicke agresi-
je) u odnosu na cisrodne heteroseksualne osobe. Velic¢ine ucin-
ka u pravilu su umjerene do visoke, pri cemu kod nekih uspo-
redbi Cohenov d prelazi 1. Takvi nalazi u kontekstu manjin-
skoga stresa potvrduju njegovu konstruktnu valjanost (jer je
karakteristican za manjinu - LGBTQ+ osobe), iako, sukladno
ranijim radovima (Sattler i sur., 2017), u nekim manjim razi-
nama postoji i medu veéinskom grupom.

Opisane razlike vizualizirane su na Slici 1, uz skaliranje
prosjeka na ljestvicu u rasponu od 0 (minimalni rezultat) do 1
(maksimalni rezultat) zbog lakSe usporedivosti. Nakon uvida
u deskriptivne podatke, usmjeravamo se na rezultate modela
sa serijalnom medijacijom. S obzirom na razlike u metodama
procjene (WLSMV naprama MLR), zasebno prikazujemo re-
zultate za depresivne simptome i zadovoljstvo zivotom (Ta-
blica 2). Skica testiranih modela prikazana je na Slici 2.



Cohen

Cestica McH  MLGBTQ+ t df 4 d
E Osjecaj depresivnosti u proteklih
S  tjedandana 1,76 2,12 419 2938 <0001 -045
Q c . .o . .
£ Osjecaj napornosti svih aktivnosti
- u proteklih tjedan dana 2,06 2,52 481 3021 <0,001 -052
=]
% Osjecaj tuge u proteklih tjedan dana 1,87 2,21 -427 2957 <0,001 -046
g Osjecaj nemoguénosti pokretanja u
é’ proteklih tjedan dana 1,91 2,39 493 3178 <0,001 -052
Koliko ste zadovoljni (ili nezadovoljni)
g onim Sto postiZete u Zivotu? 6,87 5,72 468 2910 <0001 051
n
5 Koliko ste zadovoljni (ili nezadovoljni)
é svojim dozivljajem sigurnosti? 6,96 5,62 5,01 273,1 <0,001 0,56
§  Koliko ste zadovoljni (ili nezadovoljni)
svojim zdravljem? 7,01 6,27 291 290,7 0,004 0,32
Koliko ste zadovoljni (ili nezadovoljni)
svojim odnosima s bliznjima? 7,31 6,38 396 2787 <0,001 044
Koliko ste zadovoljni (ili nezadovoljni)
svojim poslom? 6,33 5,45 307 2773 0,002 034
Koliko ste zadovoljni (ili nezadovoljni)
svojim slobodnim vremenom? 6,27 5,55 256 2816 0,011 0,28
g Nevjerujem da ¢u tijekom zivota
= uspjeti stupiti u brak. 1,86 2,83 6,75 323,1 <0,001 -0,71
= Ne vjerujem da ¢u uspjeti imati ili
£ posvojiti djecu. 2,28 3,18 -5,67 2895 <0,001 -0,62
S Ne vjerujem da ¢u uspjeti imati vezu
> koja je zakonski prepoznata. 1,45 278 -10,58 3543 <0,001 -1,06
Ucestalost dozivljaja verbalne agresije
tijekom Zivota 2,55 2,91 -352 2835 0001 -0,38
Ucestalost dozivljaja fizicke agresije
tijekom Zivota 1,50 1,61 -1,18 3037 0238 -0,13
Ucestalost dozivljaja diskriminacije
tijekom Zivota 2,00 2,89 810 2934 <0,001 -0,88
Osjecam se iskljuceno iz drustva. 1,74 2,59 =720 3287 <0,001 -0,75
Osjec¢am da postoji velik rizik
da budem zlostavljan/a. 1,41 269 -1200 3532 <0,001 -1,16
Ocekujem da ¢u biti meta uvreda. 1,60 304 -1194 3526 <0,001 -1,20
8 TABLICA 1 . Napomena. U analizama nije provedena korekcija za visestruke uspo-
eskriptivni podaci cis- s .. ..
rodnih heteroseksual- redbe —no i da je provedena Bonferronijeva korekcija, sve usporedbe
nih i LGBTQ+ sudioni- uz p-vrijednost manju od 0,003 pokazale bi se znacajnima.

ka izraéunani za varijo-
ble depresivnih simpto-
ma, zadovoljstva i
manjinskoga stresa
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modela serijalne
medijacije
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Z — zdravlje

Z — slobodno vrijeme
Z — sigurnost

Z - postignuce

Z — posao

Z — odnosi

MSS - veza

MSS - djeca

MSS — brak

MOD - zlostavljanje
MOD - vrijedanje
MOD - isklju¢enost
MDS - verbalno nasilje
MDS - fizicko nasilje
MDS - diskriminacija
D - tuzno

D - pokretanje

D - naporno

D - depresivno

Prosjeci preracunati na ljestvicu 0 - 1

I Cisrodne heteroseksualne osobe
LGBTQ+ osobe

T
0,75 1,00

Napomena. D = simptomi depresije, Z = zadovoljstvo, MSS = manjin-
ski stres — strukturalna stigma, MDS = manjinski stres — dozivljena
stigma, MOD = manjinski stres — ocekivana diskriminacija

M1

‘\;\‘ P . . . .
\/Manjinskj stres > Samosuosjecanje '

X
LBQT+ naprama

heteroseksualnih

cisrodnih .

M2

Y

* Simptomi depresije /
_zadovoljstvo zivotom

—

—~—

Model sa simptomima depresije kao kriterijem pokazao
je primjereno slaganje s podacima (skalirani CFI = 0,892,
RMSEA = 0,048 (90 % CI [0,042, 0,055], SRMR = 0,055), kao i
model sa zadovoljstvom Zivotom kao kriterijem (robustan CFI =
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0,930, robusna RMSEA = 0,052 (90 % CI [0,046, 0,058], SRMR =
0,065). Rezultati testiranih modela prikazani su u Tablici 2.*
Usmjerimo li se na odnos prediktora i kriterija, iz Tablice 2 vi-
di se da unato¢ znacajnom ukupnom efektu (odnosno po-
tvrdi da LGBTQ+ osobe dozivljavaju vise depresivnih simp-
toma i manje zadovoljstvo zivotom), odnos roda i seksualno-
sti s varijablama dobrobiti nestaje nakon uvodenja manjin-
skoga stresa i samosuosje¢anja u model. Drugim rijecima, efekt
razlike cisrodnih heteroseksualnih osoba i LGBTQ+ osoba
posredovan je manjinskim stresom (i samosuosjecanjem) u ci-
jelosti.

Usmjerimo li se na odnos medijatora i kriterija, Tablica 2
pokazuje da oba medijatora ostvaruju znacajan odnos s kri-
terijima: vise manjinskoga stresa povezano je s viSe depre-
sivnih simptoma i nizim zadovoljstvom Zivotom, dok je vise
samosuosjeanja povezano s manje depresivnih simptoma i
viSe zadovoljstva zivotom. To znaci da manjinski stres, unatoc
znacajnom indirektnom odnosu preko samosuosjecanja, i
dalje ostvaruje znacajan odnos s varijablama dobrobiti. Dru-
gim rije¢ima, efekt manjinskoga stresa na varijable dobrobiti
djelomicno je posredovan samosuosjecanjem.

Uzevsi sve zajedno u obzir, mozemo zakljuciti da se dio
nestalog odnosa razlike cisrodnih heteroseksualnih osoba i
LGBTQ+ osoba s varijablama dobrobiti moZe objasniti medi-
jacijom izravno preko manjinskoga stresa, a dio medijacijom
preko manjinskoga stresa i samosuosjecanja. Ovakvi rezultati
pokazuju da se razlika LGBTQ+ i heteroseksualnih cisrodnih
osoba u varijablama dobrobiti moze objasniti manjinskim stre-
som, pri cemu se tek dio odnosa manjinskoga stresa i varijabli
dobrobiti moze pripisati reduciranom samosuosje¢anju.

Istrazivani odnos

Y= Y =
simptomi  zadovoljstvo
depresije Zivotom

B p B 4

LGBTQ+ (naprama CH) - manjinski stres 0,56 <0,001 0,56 <0,001
LGBTQ+ (naprama CH) - samosuosjecanje -003 0664 -0,08 0,252
LGBTQ+ (naprama CH) » Y -005 029 004 0,593
manjinski stres - samosuosjecanje 049 <0,001 -041 <0,001
manjinski stres - Y 036 0,001 -039 <0,001
manjinski stres » samosuosjecanje » Y 0,26 <0,001 -0,16 <0,001
samosuosjecanje - Y -054 <0,001 0,39 <0,001
LGBTQ+ (naprama CH) - manjinski stres - Y 0,20 <0,001 -0,22 <0,001
LGBTQ+ (naprama CH) - manjinski stres - samosuosjecanje - Y 0,15 <0,001 -0,09 <0,001
ukupni efekt (LGBTQ+ (naprama CH) - Y) 0,30 <0,001 -0,27 <0,001
R? 0,57 0,42

O TABLICA 2

Sazeti ishodi serijalne

medijacije

Napomena. CH = cisrodne heteroseksualne osobe.
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Provedenim analizama pruzili smo nekoliko vaznih uvida u od-
nos seksualnih manjina i mentalnoga zdravlja. Prvo, u skla-
du s prijasnjim istrazivanjima (Wittgens i sur., 2022), pokazali
smo da su LGBTQ+ osobe u odnosu na cisrodne heterosek-
sualne osobe u bitno nepovoljnijem polozaju glede mental-
noga zdravlja i dobrobiti. No, takoder u skladu s rezultatima
prijasnjih istraZivanja (Branstrom, 2017; Sattler i sur., 2017),
provedenom je analizom utvrdeno da se varijacije u mental-
nom zdravlju poklapaju s varijacijama u manjinskom stresu te
spomenuta razlika na mjerama dobrobiti nestaje kad se u ob-
zir uzmu razlike u manjinskom stresu. Time smo, uz potvrdu
hipoteze, dopunili bazu znanja o manjinskom stresu na uzor-
ku na kakvima se rjede provode istrazivanja ovoga tipa (Frost
i Meyer, 2023).

No otisli smo i korak dalje — utvrdili smo da se odnos ma-
njinskoga stresa i dobrobiti moze dijelom objasniti smanje-
njem samosuosjecanja. Uzmemo li u obzir da samosuosjecanje
predstavlja vazan resurs u kontekstu mentalnoga zdravlja (Neff,
2003, 2023), ovi rezultati, pod pretpostavkom kauzalnosti, go-
vore da drustvo putem manjinskoga stresa moze dijelom od-
redivati mentalno zdravlje seksualnih manjina kroz redukciju
resursa. Takav je nalaz uskladen i s modelom psiholoske me-
dijacije, $to takoder predstavlja vaznu dopunu postojece baze
znanja o manjinskom stresu u vidu potencijalnih efekata na
dostupne resurse (Frost i Meyer, 2023; Hatzenbuehler, 2009).
Iako je vrijedno istaknuti da je samosuosjecanje resurs koji se
radom na sebi moze izgraditi (Neff, 2023), potrebna su dodat-
na istrazivanja za donosenje ¢vrstih uzro¢no-posljedi¢nih za-
klju¢aka glede toga dijela istrazivanoga modela. Naime, kao
Sto biopsihosocijalni model (Engel, 1981) predlaze, drustvene
okolnosti predstavljaju tek jednu od odrednica mentalnoga
zdravlja, pri cemu provedeno istrazivanje ne omogucuje eli-
minaciju temeljenu na pojedincevim individualnim obiljezji-
ma. No cak i da zanemarimo metodoloska ograni¢enja ovog
istrazivanja i zaklju¢imo da bismo poticanjem ucenja o samo-
suosjecanju mogli poboljsati mentalno zdravlje LGBTQ+ oso-
ba u Hrvatskoj, u obzir treba uzeti da smo u tom dijelu mo-
dela utvrdili tek djelomi¢nu medijaciju, odnosno da znacajan
(i veéinski) dio odnosa manjinskoga stresa i mentalnoga zdrav-
lja i dobrobiti nismo uspjeli statistickim putem pripisati padu
samosuosjecanja. To znaci da bi individualne intervencije (ba-
rem one usmjerene iskljucivo na samosuosjecanje), pod pret-
postavkom kauzalnosti, polucile u najboljem slucaju djelo-
micne rezultate, $to nas vodi dvama zaklju¢cima: ili smo "pro-
masili intervenciju" (i postoji univerzalna intervencija koja bi
rijesila sve probleme vezane uz manjinski stres na razini po-
jedinca) ili ipak nije sve na pojedincu i biologiji. A to nas vodi
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natrag na pocetak, na biopsihosocijalni model zdravlja i, spe-
cificno, njegovu socijalnu komponentu.

Sattler i suradnici (2017), dobivsi rezultate poput nasih, za-
Kljugili su da je drustvo potpuno odgovorno za naruseno men-
talno zdravlje LGBTQ+ osoba, sto je u skladu s idejom ma-
njinskoga stresa (Frost i Meyer, 2023). Nacrt ovog istrazivanja
nije bio eksperimentalni, pa ne mozemo jamciti da su nase
grupe (cisrodne heteroseksualne osobe i LGBTQ+ osobe) bile
statisticki izjednacene po svim obiljezjima prije "utjecaja drus-
tva", odnosno da opazene razlike u dobrobiti mozemo kau-
zalno pripisati isklju¢ivo manjinskom stresu. No ima viSe eks-
perimentalnih istrazivanja koja nude argumente u prilog opi-
sanoj kauzalnoj vezi. Primjerice, poznato je da dosjecanje ne-
pravednih situacija iz osobne proslosti dovodi do duzih i in-
tenzivnijih emocionalnih reakcija u odnosu na dosjecanje ne-
utralnih iskustava (Mikula i sur.,, 1998). U laboratorijskim su
uvjetima istrazivaci (Altman i sur., 2024) uspjeli eksperimen-
talno inducirati simptome depresije pomocu igre cyberball, ko-
ja simulira iskljucenost iz drustva (Hartgerink i sur., 2015).
Postoje i argumenti u prilog raznim neugodnim emocijama eks-
perimentalno izazvanim ovom igrom (Weinreich i sur., 2025).
Opcenito, metaanalize kauzalnih istrazivanja diskriminacije
takoder govore u prilog (kratkoro¢no) narusenom mental-
nom zdravlju kod osoba kojima je eksperimentalno izazvan
dozivljaj diskriminacije (Emmer i sur, 2024; Schmitt i sur,
2014). Taj se ucinak pokazao posebice snaznim ako je diskrimi-
nacija u eksperimentalnoj manipulaciji predstavljena kao po-
navljajuce iskustvo (u usporedbi s izoliranim slucajem). Od
novijih istrazivanja, i u kontekstu istrazivanja posljedica ra-
sizma, eksperimentom je utvrdeno da iskustvo diskriminaci-
je dovodi do visih razina neugodnih emocija od svakodnev-
nih gnjavaza (Lui i sur., 2025). Taj efekt vidljiv je i iz perspek-
tive promatraca — istrazivanje na podrucju kriminologije po-
kazalo je da sudionici nakon c¢itanja vinjeta koje ukljucuju
proceduralnu nepravdu prema osobi procjenjuju da ¢e oste-
¢ena osoba imati vise problema s mentalnim zdravljem od is-
te osobe u proceduralno pravednoj situaciji (Kyprianides i
Bradford, 2025). Postoje i optimisti¢niji nalazi — na podrucju
istrazivanja vrsnjackoga zlostavljanja takoder je poznato da
zlostavljanje dovodi do internaliziranih problema s mental-
nim zdravljem (poput anksioznosti i depresije), koji, u sluca-
ju prestanka zlostavljanja, s vremenom mogu nestati (Schoe-
ler i sur., 2018). Drugim rije¢ima, sinteza radova potonjih au-
tora potvrduje da iskustva iskljucenosti, diskriminacije i zlo-
stavljanja negativno djeluju na nasu dobrobit i mentalno zdrav-
lje, ali i da imamo kapacitet za oporavak od epizode takva
neugodnog iskustva. No preduvjet tog oporavka jest da neu-
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godno iskustvo predstavlja epizodu, a ne trajnu ili ponavlja-
juéu pojavu.

Shvatimo li LGBTQ+ osobe kao ljude "od krvi i mesa",
nemamo razloga vjerovati u njihovu imunost na spomenute
efekte diskriminacija i maltretiranja, posebice ako traju godi-
nama, kao ni sumnjati u njihov kapacitet za oporavak u sluca-
ju prestanka diskriminacije. Time ne umanjujemo vaznost po-
jedincevih odluka i ponasanja, nego prihvacamo biopsihoso-
cijalni model u njegovoj punini, vracajuéi drustvu odgovor-
nost za slobode koje ogranicuje.

Prethodna je argumentacija vazna, jer se nakon ustanov-
ljavanja problema mozemo zapitati kako ga rijesiti. Nasi re-
zultati, kao i biopsihosocijalni model opcenito, pokazuju da
individualne intervencije na manjinskom stanovnistvu nisu
dovoljne te da kod razvoja intervencija treba uzeti u obzir i
giri kontekst.

Kod interpretacije rezultata treba u obzir uzeti i nekoliko
ogranicenja. Prvo ogranicenje ovog istrazivanja vezano je uz
istrazivacki nacrt koji ograni¢uje valjanost kauzalnih zaklju-
Caka. Zatim je vazno osvrnuti se i na ¢injenicu da je istrazi-
vanje usmjereno na samo jedan oblik problema s mentalnim
zdravljem — depresivne simptome. Iako dodatna perspektiva
temeljena na dobrobiti potvrduje potencijal generalizacije
dobivenih rezultata na mentalno zdravlje opéenito, opravda-
nost takve generalizacije treba provjeriti dodatnim istraziva-
njima. Op¢enito, u buduéim istrazivanjima pozeljno je rabiti
mjere koje zahvacaju i Sire aspekte mjerenih konstrukata (de-
presije, dobrobiti, manjinskoga stresa), a oni su ovim istrazi-
vanjem mozda prevideni (unato¢ primjerenom slaganju svih
ljestvica s podacima te prihvatljivoj unutarnjoj konzistenciji).
Konaéno, prigodan uzorak ovog istrazivanja prikupljen je on-
line, sto je moglo unijeti neravnotezu u vjerojatnost odabira
sudionika (i dovesti do nesto veceg udjela LGBTQ+ Zena),
kakvu bismo ocekivali za nacionalno reprezentativne uzorke.

Unato¢ spomenutim nedostacima, istrazivanjem smo
uspjeli provjeriti primjenjivost teorije manjinskoga stresa na
hrvatskom uzorku, uz ukljucivanje samosuosjecanja kao re-
levantnoga resursa. Nadamo se da ¢e njegovi rezultati potak-
nuti daljnja istrazivanja, nuzna za destigmatizaciju manjina.
Pritom smo svjesni da znanost ne moze odmabh rijesiti sve drus-
tvene probleme na svacije zadovoljstvo, no isto tako vjerujemo
da ne treba stajati po strani dok drustvo odreduju uvjerenja
oblikovana ljudskom evolucijom ili dezinformacijama.

1 U novijem valu istog internacionalnog istrazivanja (Ipsos, 2023)
Cetiri do petnaest posto sudionika (s prosjekom od devet posto)
identificiralo se kao pripadnici LGBT + populacije.

2 https://dzs.gov.hr/vijesti/objavljeni-konacni-rezultati-popisa-2021/1270
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3 Ovim putem zahvaljujemo timu Instagram profila Grof Darkula
na dijeljenju poziva za sudjelovanje u nasem istrazivanju.

4 Prije zajednickoga modela testirali smo i pojedinacne medijacije: prvo
medijaciju roda preko manjinskoga stresa, a zatim medijaciju ma-
njinskoga stresa preko samosuosjecanja. Zbog ograni¢enoga pro-
stora, ove analize ne opisujemo u radu, iako su dostupne u Dodat-
nim materijalima 1 (dostupnim na poveznici: https://www.dugeiob
laci.com/_files/ugd/1354fa_44121ac2a30f47b4a6609d46c8d41915.pdf)
te potvrduju kljuc¢ne nalaze prikazanoga modela. U Dodatnim ma-
terijalima 1 nalazi se i verzija analiza s dobi i obrazovanjem kao kon-
trolnim faktorima, ¢iji su rezultati gotovo identi¢ni prikazanima te
zbog zalihosti takoder nisu prikazani.
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showed that LGBTQ+ people experience higher levels of
minority stress, lower life satisfaction, and more frequent
symptoms of depression compared to cisgender heterosexual
people. A serial mediation model indicated that minority
stress fully mediated the relationship between sexual
orientation and mental well-being, while self-compassion
was found to only partially mediate the link between minority
stress and mental health. The findings highlight the
importance of social context in shaping mental health, which
was established in earlier studies.

Keywords: minority stress, LGBTQ+, sexual minorities,
mental health, well-being, self-compassion
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Posvojenje od osoba homoseksualne orijentacije aktualna je,
ali istodobno i kontroverzna, tema. Europski sud za ljudska
prava kroz svoju je praksu potvrdio slobodu driava da
samostalno ureduju ovo pitanje, uz uvjet zabrane
diskriminatornoga postupanja. U Republici Hrvatskoj Zivotni
(istospolni) partneri nemaju moguénost zajedni¢koga
posvojenja djeteta, pri ¢emu je dodatna konfuzija nastala
odlukom Visokoga upravnog suda Republike Hrvatske iz
2022. godine. Stoga je cilj ovoga rada predstaviti
problematiku posvojenja od osoba homoseksualne
orijentacije s osvrtom na (ne)moguénost posvojenja od
Zivotnih partnera u Republici Hrvatskoj te prikazati pravne
implikacije odluke Visokoga upravnog suda Republike
Hrvatske iz 2022. godine. Uz navedenu odluku, uzimajuéi u
obzir kompleksnost ove teme, analiziraju se medunarodni
ugovori vezani uz posvojenje, nacionalno hrvatsko obiteljsko
i antidiskriminacijsko zakonodavstvo te recentne odluke
Europskoga suda za ljudska prava. Buduéi da je iste godine i
Ustavni sud Republike Slovenije donio odluku vezanu uz
moguénost posvojenja u istospolnih partnera, analizira se
njezin znadaj kao primjer pravne regulacije ove
problematike.

Kljuéne rijedi: posvojenije, Obiteljski zakon, najbolji interes
djeteta, osobe homoseksualne orijentacije, Visoki upravni
sud Republike Hrvatske
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Konvencijom UN-a o pravima djeteta (Sluzbeni list SFR] — Me-
dunarodni ugovori, 15/1990, Narodne novine — Medunarodni ugo-
vori, 12/1993, 20/1997, 4/1998, 13/1998; u nastavku: KPD) posvo-
jenje se odreduje kao jedan od oblika alternativne skrbi za
djecu kojoj je trajno uskracena obiteljska sredina (cl. 20. st. 1.),
nepostojanjem odgovarajuce roditeljske skrbi ili, slijedom Smjer-
nica UN-a za alternativnu skrb o djeci (Rezolucija Op¢e skup-
stine UN-a, A/RES/64/142 od 24. veljace 2010.), kada nije mo-
guca reintegracija bioloske obitelji ili povratak djeteta u nju
nije u skladu s njegovim najboljim interesima (t. 161.). U prav-
nom smislu, posvojenje predstavlja nacin stvaranja pravne
veze izmedu djeteta i osobe koja mu nije bioloski roditelj s ucin-
cima istovrsnim odnosu roditelj — dijete (O'Halloran, 2021;
Krutzinna, 2021). Pri tome ne postoji pravo odraslih osoba na
posvojenje, nego samo pravo djeteta na zivot u obitelji (Brack-
en, 2023; Jakovac-Lozi¢, 2021; Fenton-Glynn, 2014).

Govoreci o posvojenju, sve Cesce se aktualizira pitanje mo-
gucénosti posvojenja od osoba homoseksualne orijentacije,
odnosno istospolnih partnera. O ovom pitanju na razini Eu-
rope jos uvijek ne postoji konsenzus, pa dio drzava omogucu-
je ovaj oblik posvojenja potpuno ili djelomi¢no, dok dio njih
i dalje ne omogucuje zajednicko posvojenje osobama homo-
seksualne orijentacije (Resetar, 2022; Kralji¢, 2018; Messina i
D'Amore, 2018; Same-sex adoption, n.d.). Naj¢esci razlozi us-
krate moguénosti posvojenja od osoba homoseksualne orijen-
tacije povezani su sa zastitom tradicionalne obitelji te interesa
djeteta (Tryfonidou, 2019). Istrazivanja su pokazala kako je
najvedi "strah" u vezi s posvojenjem od osoba homoseksualne
orijentacije usmjeren drustvenom odbacivanju posvojene dje-
ce, a ne roditeljskim vjestinama ili Zivotnom stilu posvojitelja
(Molina i Alarcén, 2015).

Europski sud za ljudska prava (u nastavku: ESLJP) svojom
je praksom uvelike pridonio shvacanju (ne)mogucnosti posvo-
jenja od osoba homoseksualne orijentacije. Prije svega, utvrde-
no je kako Europska konvencija za zastitu ljudskih prava i te-
meljnih sloboda (Narodne novine — Medunarodni ugovori, 18/1997,
6/1999, 14/2002, 13/2003, 9/2005, 1/2006, 2/2010, 13/2017; u nas-
tavku: EKLJP) predstavlja "zivuéi" dokument, dok sam ESLJP
svojim supranacionalnim karakterom i stru¢nosc¢u provodi i
jaci utjecaj na drzave clanice Vijeca Europe (osobito one koje nisu
¢lanice Europske unije) u kontekstu prosirenja prava osoba
homoseksualne orijentacije (Helfer Laurence i Ryan, 2021).

U Republici Hrvatskoj posvojenje je regulirano Obitelj-
skim zakonom (Narodne novine, 103/2015, 98/2019, 47/2020, 49/
2023, 156/2023; u nastavku: ObZ), dok je pravni polozaj formal-
nih ili neformalnih Zivotnih partnera ureden Zakonom o Zivot-
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nom partnerstvu osoba istoga spola (Narodne novine, 92/2014,
98/2019; u nastavku: ZZPOIS). U odnosu na (ne)mogucénost
posvojenja od osoba homoseksualne orijentacije, odnosno
formalnih i neformalnih Zivotnih partnera, raspravu i nejasno-
¢e u pravnom smislu otvorila je odluka Visokog upravnog suda
Republike Hrvatske (u nastavku: VUS) iz 2022. godine (Usz-
-2402/21-4 od 20. travnja 2022.). Do danas ova odluka nije re-
zultirala zakonodavnim promjenama, uzrokujudi tako kon-
fuziju o "pravu" Zivotnih partnera na posvojenje unato¢ anti-
diskriminacijskom zakonodavstvu.

Cilj je ovoga rada predstaviti problematiku posvojenja od
osoba homoseksualne orijentacije s osvrtom na (ne)mogudé-
nost posvojenja od zivotnih partnera u Republici Hrvatskoj te
prikazati pravne implikacije odluke VUS-a. Radi potpunijeg
razumijevanja ove tematike, kao i same odluke, nuzan je sve-
obuhvatan pristup, koji obuhvaca analizu sadrzaja medunarod-
nih ugovora, nacionalnoga zakonodavstva te prakse ESLJP-a.

Ovaj rad sastoji se od tri poglavlja. U prvom se analizira
posvojenje u medunarodnom i hrvatskom pravu, s posebnim
osvrtom na status potencijalnih posvojitelja te institut partner-
ske skrbi. U drugom poglavlju analizira se praksa ESLJP-a
vezana uz posvojenje osoba homoseksualne orijentacije. U tre-
¢em poglavlju analizira se odluka VUS-a iz 2022. godine o
(ne)mogucénosti posvojenja zivotnih partnera, referirajudi se
pri tome i na odredbe antidiskriminacijskoga zakonodavstva.
Uz navedeno, analizira se i komparativni primjer regulacije
ove tematike u slovenskom pravnom sustavu.
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Posvojenje je, kao jedan od oblika alternativne skrbi za djecu,
regulirano mnogim medunarodnim dokumentima (O'Halloran,
2021; Jakovac-Lozi¢, 2021; Kralji¢, 2018). Na taj nacin postavlja-
ju se svojevrsne smjernice za njegovu regulaciju na nacional-
noj razini, vodeci se najboljim interesom djeteta kao temelj-
nim nacelom.

Medunarodnopravni prikaz regulacije posvojenja valja
zapoceti analizom odredbi KPD-a kao temeljnoga medunaro-
dnog dokumenta za zastitu prava djece. Znacenje KPD-a u
regulaciji posvojenja ocituje se kroz tzv. pristup utemeljen na
ljudskim pravima (engl. human rights-based approach), prema ko-
jemu posvojenje, u skladu s najboljim interesom djeteta, tre-
ba dosljedno slijediti sva ostala prava djeteta regulirana KPD-
-om (Tobin, 2023). Sredi$nja odredba KPD-a kojim se ureduje
posvojenje jest ¢l. 21., a prema kojem najbolji interes djeteta
mora biti jedino i najvaznije razmatranje (engl. paramount con-
sideration) u kontekstu posvojenja, koje pak zavisi od slucaja
do slucaja (von Bary, 2023; Resetar, 2022; Jakovac-Lozi¢, 2021;
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Breen i sur., 2020; Davey, 2020; Cardona Llorens, 2016; Vité i
Boéchat, 2008). Zajednicka karakteristika svih posvojenja jest
da se zasnivaju odlukom nadleznoga drzavnog tijela, dok su
opce pretpostavke dopustivosti posvojenja odredenost krite-
rija zasnivanja posvojenja nacionalnim pravom te dani pris-
tanci na posvojenje (Erdem Tiirkelli i Vandenhole, 2022; Van-
denhole i sur, 2019). U kontekstu prava djeteta na zivot u obi-
telji, vazno je istaknuti kako KPD ni jednom odredbom ne
precizira status posvojitelja, ostavljajuci tako drzavama pro-
stor za uredivanje toga pitanja, a $to se onda odnosi i na pitanje
posvojenja od osoba homoseksualne orijentacije, odnosno is-
tospolnih partnera.

Na medunarodnoj razini, posvojenje je regulirano i Kon-
vencijom o zastiti djece i suradnji u vezi s medudrzavnim
posvojenjem iz 1993. (Narodne novine — Medunarodni ugovori,
5/2013), tzv. Haskom konvencijom o posvojenju. Kako pro-
izlazi i iz njezina naziva, njome se ureduje postupak medudr-
Zavnoga posvojenja, a cilj joj je uspostaviti mjere provedbe
medudrzavnoga posvojenja u skladu s najboljim interesom
djeteta, sprijeciti nezakonite radnje nad djecom u vezi s po-
svojenjem uspostavom suradnje medu drzavama ¢lanicama
te osigurati zakonita priznanja posvojenja u drzavama ugo-
vornicama (¢l. 1.; Martinez-Mora, 2023). Ovom Konvencijom
ne navode se pretpostavke za zasnivanje posvojenja, jer se
radi o dokumentu medunarodnoga privatnog prava koji upu-
¢uje na primjenu mjerodavnoga prava prema kojem se odre-
duju i pretpostavke za zasnivanje posvojenja. Stoga, moguc-
nost posvojenja od osoba homoseksualne orijentacije (uklju-
¢ujudi i istospolne partnere) i prema ovoj Konvenciji ovisi o
regulaciji posvojenja prema nacionalnom obiteljskom zakono-
davstvu.

Nadalje, posvojenje je regulirano i revidiranom Europ-
skom konvencijom o posvojenju djece iz 2008. godine (CETS
202, Strasbourg, 27. studenoga 2008.) (u nastavku: EKOPD), ko-
jom se na razini Vijeca Europe nastoje uspostaviti zajednicki
standardi za ujednacavanje prakse posvojenja u europskim drza-
vama, Stiteci pritom i dobrobit djeteta (Majstorovi¢, 2021; Hra-
bar, 2010). Referirajudi se na predznak "revidirana", EKOPD-om
su osuvremenjena odredena rjesenja, a premda je u obiteljsko
zakonodavstvo uveden najveci dio njezinih smjernica, Repu-
blika Hrvatska nije njezina stranka (Resetar, 2022). Za razliku
od KPD-a, EKOPD navodi i kategorije potencijalnih posvo-
jitelja, a Sto obuhvaca i istospolne partnere. Medutim, kako
EKOPD postavlja smjernice, drzavama strankama ostavljena
je mogucénost da posvojenje omoguce i registriranim zivotnim
partnerima, kao i neformalnim Zivotnim partnerima koji zive
u stabilnoj vezi (cl. 7. st. 2.,; Jakovac-Lozi¢, 2007). Ovakav pristup
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povezan je s nacelom slobodne procjene drzave (engl. margin
of appreciation), kao i promjenom strukture obitelji, pri ¢emu je
klju¢no da drzave regulacijom pretpostavki za zasnivanje po-
svojenja na strani potencijalnih posvojitelja omoguce zado-
voljenje fizickih, emocionalnih i financijskih potreba djeteta
(Shannon i sur., 2013).

Posvojenje je prema sudskoj praksi ESLJP-a dio prava na
postivanje obiteljskoga zivota, reguliranog ¢l. 8. EKL]P-a. Bu-
dudi da je svrha ¢l. 8. EKL]JP-a sprijeciti neopravdano zadira-
nje drzave u obiteljski zivot, posvojenje je, kao legitimna mje-
ra, opravdano samo kada to opravdava dobrobit djeteta, a ne
zelje posvojitelja (Fortin, 2009). Kako bi se zastitila prava i in-
teresi posvojenika, nadlezna drzavna tijela uzivaju Siroku slo-
bodu procjene pri zasnivanju posvojenja, vodeci racuna o ra-
zli¢itim aspektima djetetove dobrobiti (kao sto su financijska,
emocionalna ili fizicka dobrobit) (Kilkelly, 2016). Kao ni prema ra-
nije analiziranim medunarodnim dokumentima, tako ni EKLJP
ne jamci pravo na posvojenje (Bracken, 2023), nego samo pra-
vo na postivanje obiteljskoga zivota.

Analizom odabranih medunarodnih dokumenata veza-
nih uz posvojenje, razvidna je njihova isklju¢iva usmjerenost
zastiti prava i interesa djeteta. Dakako, to ne isklju¢uje prava
potencijalnih posvojitelja, samim time ni osoba homoseksual-
ne orijentacije, no slijedeci univerzalno nacelo najboljeg inte-
resa djeteta, kao svrha posvojenja istice se osiguranje priklad-
nog i trajnog obiteljskog okruzenja za dijete.

Sukladno hijerarhiji pravnih propisa, regulacija posvoje-
nja u hrvatskom pravnom sustavu polazi od Ustava Repu-
blike Hrvatske (Narodne novine, 56/1990, 135/1997, 08/1998,
113/2000, 124/2000, 28/2001, 41/2001, 55/2001, 76/2010, 85/2010,
05/2014), prema kojemu drzava osobitu skrb posvecuje malo-
ljetnicima bez roditelja i onima za koje se roditelji ne brinu (¢L.
65. st. 4.; Jakovac-Lozi¢, 2000). Time se ukazuje na socijalni ka-
rakter drzave, koja preuzima skrb o djetetu kada to roditelji
ne mogu, osiguravajuci mu tako uvjete za pravilan rast i raz-
voj (Hrabar, 2021a). Osim toga, ova ustavna odredba osnova
je daljnje zakonodavne regulacije posvojenja.

Prema ObZ-u, posvojenje se definira kao poseban oblik
obiteljsko-pravnoga zbrinjavanja i zastite djeteta bez odgo-
varajuce roditeljske skrbi sa svrhom stvaranja trajnog odnosa
roditelj — dijete (cl. 180. st. 1. ObZ-a). Posvojenje se tako usmje-
rava zastiti djetetova prava na zivot u obitelji, pri ¢emu omo-
gucavanje roditeljstva posvojiteljima prestaje biti jedan od is-
Kljucivih ciljeva posvojenja, sto je u skladu s medunarodnim
dokumentima koji kao cilj posvojenja isti¢u stabilno i priklad-
no obiteljsko okruzenje za dijete (ReSetar, 2022). U hrvatskom
obiteljskom zakonodavstvu postupak posvojenja ¢ine postu-
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pak procjene podobnosti i prikladnosti za posvojenje, ¢iji je
pozitivni ishod uvjet za upis u Registar potencijalnih posvoji-
telja (¢l. 200. — 207. ObZ-a) te sam postupak zasnivanja posvo-
jenja, odnosno donosenja konacne odluke (¢l. 208. — 217.
ObZ-a).

Govoredi o aktivnoj adoptivnoj sposobnosti, to¢nije Zivot-
nom statusu potencijalnih posvojitelja, to mogu biti hrvatski
drzavljani (iznimno i stranci) bra¢ni i izvanbrac¢ni drugovi za-
ili izvanbracni drug roditelj ili posvojitelj djeteta, jedan bra¢ni
ili izvanbra¢ni drug uz pristanak drugoga te samci (osobe
koje nisu u braku ili u izvanbra¢noj zajednici) (¢l. 185. i 186.
ObZ-a; Hrabar, 2021b, Hrabar, 2019; Hrabar i Kora¢ Graovac,
2019). Analizirajudi aktivnu adoptivnu sposobnost, ObZ ne na-
vodi zivotne partnere kao osobe koje mogu posvojiti dijete.
Jedini kriteriji zasnivanja posvojenja jest najbolji interes dje-
teta (koji podrazumijeva ostvarenje temeljnih prava zajamce-
nih KPD-om) te procjena osobina potencijalnoga posvojitelja.
Pri tome, bez obzira na pravo svake drzave da odreduje uvje-
te pod kojim se dopusta zasnivanje posvojenja, oni ne smiju
biti diskriminatorni (Resetar, 2022), $to znaci da ni diskrecijska
sloboda drzave u regulaciji posvojenja nije neogranicena. Medu-
tim, uzimajudi u obzir ¢injenicu da samac moze posvojiti di-
jete, koji mora udovoljavati pretpostavkama za posvojenje kako
je ranije navedeno, to ne iskljucuje mogucnost (jednostranog)
posvojenja od osobe homoseksualne orijentacije, koja uostalom
ne mora ni biti poznata stru¢njacima koji rade na podrucju po-
svojenja.

Partnerska skrb kao pandan posvojenju
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Premda je prethodno upozoreno na nemogucnost posvojenja
od zivotnih partnera, ZZPOIS-om iz 2014. godine uveden je
institut partnerske skrbi. Partnerska skrb definira se kao oblik
skrbi za maloljetno dijete koju moze pruziti zivotni partner na-
kon smrti Zivotnoga partnera djetetova roditelja, a iznimno i
za zivota zivotnoga partnera roditelja djeteta ako drugi rodi-
telj nije poznat ili mu je oduzeta roditeljska skrb zbog zlostav-
ljanja djeteta (¢l. 44. ZZPOIS-a). Generalno, rije¢ je o institutu
slicnom posvojenju, i to nepotpunom posvojenju (premda u hr-
vatskom obiteljskom zakonodavstvu postoji samo jedinstveni
oblik potpunoga posvojenja), pri ¢emu odluku o partnerskoj
skrbi (kao obliku svojevrsnoga nepotpunog posvojenja) do-
nosi sud, a ne Hrvatski zavod za socijalni rad (Kora¢ Graovac,
2021; Hrabar i Kora¢ Graovac, 2019).

Uvodenje instituta partnerske skrbi moze se povezatiis ¢i-
njenicom da kada je dijete dionik stabilne veze osoba homo-
seksualne orijentacije, gotovo je nemoguce zabraniti formali-
zaciju te veze samo zbog seksualne orijentacije (Rodean, 2014),
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u ovom slucaju nakon smrti Zivotnoga partnera roditelja ili na-
stupom drugih okolnosti koje opravdavaju imenovanje part-
nera skrbnika i za zivota zivotnoga partnera roditelja. Ne-
dvojbeno, imenovanjem partnera skrbnika maloljetnom dje-
tetu osigurava se kontinuitet roditeljske skrbi i obiteljskog okru-
Zenja. Prilikom imenovanja partnera skrbnika, u oba slucaja
mora se raditi o maloljetnom djetetu te imenovanje partnera
skrbnika mora biti u skladu s najboljim interesom djeteta, uz
ostale posebne uvjete (cl. 45. Z7ZPOIS-a; Kora¢ Graovac, 2021;
Hrabar i Koraé¢ Graovac, 2019).

Odlukom o imenovanju, partner skrbnik stjece roditeljsku
skrb nad djetetom, odnosno sva prava i obveze koja iz toga
proizlaze (ReSetar, 2022). Drugim rije¢ima, zasnivanjem part-
nerske skrbi nastaje odnos roditelj — dijete izmedu partnera skrb-
nika te djeteta i njegovih potomaka (¢l. 47. i 48. ZZPOIS-a). To
onda znaci supsidijarnu primjenu odredbi ObZ-a vezanih uz
odnose roditelja i djece. Odlika partnerske skrbi jest i moguc-
nost njezina prestanka po prijedlogu Hrvatskog zavoda za so-
cijalni rad, sporazumom partnera skrbnika i djeteta ili zahtje-
vom jednog od njih te prijedlogom roditelja kojemu je vra-
¢eno pravo na roditeljsku skrb (¢l. 49. st. 1. ZZPOIS-a).

Od sredine 2015. godine, kada je prvi put dodijeljena part-
nerska skrb, do polovine 2022. godine bilo je ukupno 13 odlu-
ka o partnerskoj skrbi za djecu, iz ¢ega proizlazi da se godisnje,
u prosjeku, donose dvije odluke o partnerskoj skrbi (Novilist.hr,
2022). Premda vezano uz specificne okolnosti, ovakvim
pravnim uredenjem proizlazi da zivotni partneri, de facto, uzi-
vaju mogucnost posebnog oblika posvojenja. Ipak, ne treba
zanemariti ¢injenicu da je partnerska skrb raskidiva, za razli-
ku od posvojenja, koje ima odliku neraskidivosti, a $to bi se za-
sigurno moglo istaknuti kao nedostatak instituta partnerske
skrbi u odnosu na interese djeteta.

SUDSKA PRAKSA ESLJP-a
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ESLJP je u nekoliko predmeta odlucivao o posvojenju od oso-
ba homoseksualne orijentacije u kontekstu diskriminacije u
vezi s pravima na postivanje obiteljskoga Zivota. Obiteljski zi-
vot iz ¢l. 8. EKL]JP-a nema jedinstvenu definiciju, a obuhvaca
razli¢ite Zivotne situacije u kojima je klju¢no postojanje blis-
kih osobnih odnosa. To¢nije, uz formalne veze, obiteljski Zivot
obuhvaca i potencijalne obiteljske odnose ili pak one odnose
kod kojih je naglasak vise na drustvenim negoli na bioloskim
odnosima. Stoga se kao jedna od pozitivnih obveza u kontek-
stu prava na postivanje obiteljskoga Zivota isti¢e i donoSenje
propisa radi uc¢inkovite provedbe prava (de Vries, 2018; Har-
ris i sur., 2014), dok svaka mjera kojom se intervenira u obitelj-
ski zivot mora biti zakonita, legitimna i nuzna (Hirveld i Heikki-
14, 2022).
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Prije svega, vazno je istaknuti kako zajednicki Zivot isto-
spolnih partnera takoder potpada pod ¢l. 8. EKLJP-a (Melehi,
2014; Batisti¢ Kos, 2012), iz ¢ega proizlazi pravo na ostvari-
vanje svih sadrzaja obiteljskoga Zivota bez diskriminacije, Sto je
izrijekom odredeno ¢l. 14. EKL]JP-a. Odredba ¢l. 14. akcesorne
je naravi i uvijek se primjenjuje uz druge odredbe EKL]P-a,
odnosno prava zajamcena njome (Gerards, 2018; Rodean, 2014).

Cetiri su recentna predmeta u kojima je ESLJP odlucivao
o posvojenju od osoba homoseksualne orijentacije, a koji su
bili vezani uz posvojenje od samaca homoseksualne ori-
jentacije u predmetima Fretté protiv Francuske (zahtjev br.
36515/97, presuda ESL]JP-a od 26. veljace 2002.) i E. B. protiv
Francuske (zahtjev br. 43546/02, presuda ESLJP-a od 22. si-
jecnja 2008.), posvojenje od strane drugog istospolnog de facto
partnera u predmetu X i drugi protiv Austrije (zahtjev br.
19010/07, presuda ESLJP-a od 19. veljace 2013.) te zajednicko
posvojenje registriranih istospolnih partnera u predmetu Gas i
Dubois protiv Francuske (zahtjev br. 25951/07, presuda ESLJP-a
od 15. ozujka 2012.). Zakljucci u navedenim predmetima pred-
stavljaju svojevrsnu smjernicu za regulaciju ove problematike
u hrvatskom obiteljskom zakonodavstvu, koje jo$ uvijek ne-
ma jasno pravno odredenje o tom pitanju.

ESLJP jasno istice vaznost slobodne procjene drzave u re-
gulaciji pojedinih pitanja, a koja podrazumijeva prilagodbu
regulacije odredenih pitanja potrebama drustvene zajednice
(Jakovac-Lozi¢ i Radina, 2024). Ono se osobito istice u odnosu
na posvojenje od osoba homoseksualne orijentacije. U tom smi-
slu ESLJP ne namece konacna rjesenja nacionalnim zakono-
davcima, no to ne iskljucuje njegovo pravo ispitivanja uskla-
denosti navedenih rjesenja s EKL]JP-om (para. 41. Fretté pro-
tiv Francuske). Radi se o nacelu supsidijarnosti, prema koje-
mu su drzave duzne osigurati prava i slobode, dok ESLJP ima
nadzornu ulogu u tome (Bracken, 2023). U kontekstu posvo-
jenja od osoba homoseksualne orijentacije, diskriminatorno
postupanje postojalo bi kad uskrata te mogucnosti ne bi bila
objektivno i razumno opravdana, pri ¢emu diskriminatorno
postupanje u vezi sa seksualnom orijentacijom iziskuje poseb-
no opravdane razloge. Radi se o uskom polju slobodne procje-
ne, pa svaka poduzeta mjera mora biti nuzna i prikladna po-
stizanju cilja (para. 91. E.B. protiv Francuske; para. 139. i 140.
Xi drugi protiv Austrije; Shannon i sur., 2013).

Ako drzava nacionalnim zakonodavstvom ne navodi bit-
ne razloge uskrate mogucnosti posvojenja osobama homosek-
sualne orijentacije, kao $to je zastita tradicionalne obitelji ili in-
teresa djeteta, nadlezna tijela ne mogu ispitati bi li predmetno
posvojenje bilo u interesu djeteta (para. 152. X i drugi protiv
Austrije). ESLJP je utvrdio da diskriminatorno postupanje po-
stoji u slucaju kada je posvojenje omoguéeno heteroseksual-
nim, ali ne i homoseksualnim izvanbra¢nim de facto partneri-
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ODLUKA VUS-a -

ma (para. 153. X i drugi protiv Austrije; Jakovac-Lozi¢ i Radi-
na, 2024; Bracken, 2021; Luci¢, 2020). Stoga, postojanje dis-
kriminatornoga postupanja ovisi o sli¢nim i usporedivim si-
tuacijama. Dakako, ne treba zanemariti da EKLJP predstavlja
"zivi" mehanizam koji prati drustvena kretanja i promjene, a
koji je potrebno tumaciti u svjetlu suvremenih kretanja (para.
92. Fretté protiv Francuske; para. 34. X i drugi protiv Austrije;
Letsas, 2013).

Premda je u predmetima vezanim uz posvojenje od osoba
homoseksualne orijentacije ESLJP primarno usmjeren analizi
polozaja potencijalnih posvojitelja homoseksualne orijentacije,
u svakom od navedenih slucajeva osvrce se i na najbolji in-
teres djeteta. Posebno se istice stajaliSte ESL]P-a prema kojem
najbolji interes djeteta, ovisno o okolnostima slucaja, moze
nadjacati interese drugih osoba, u ovom slucaju potencijalnih
posvojitelja. Istice se i zakljuc¢ak prema kojemu je svrha po-
svojenja omogucditi djetetu obitelj, a ne dijete obitelji (Jakovac-
-Lozi¢ i Radina, 2024; Jakovac-Lozi¢, 2021; O'Halloran, 2018),
$to znaci da drzava kroz nacionalno zakonodavstvo propisuje
uvjete pod kojima ée se odabrati najprikladniji potencijalni po-
svojitelji (para. 42. Fretté protiv Francuske). Osim toga, ESL]JP
se referira na klju¢ne medunarodne dokumente vezane uz
prava djece i posvojenje, dok je u kontekstu najboljeg interesa
djeteta vazno i stajalite prema kojem je zabrana, odnosno
ogranicenje posvojenja od osoba homoseksualne orijentacije,
moguce samo ako je u skladu s najboljim interesom djeteta
(para. 146. X i drugi protiv Austrije), potvrdujudi tako usmje-
renost posvojenja isklju¢ivo prema djetetu, a ne prema po-
tencijalnim posvojiteljima.

POCETAK PROMJENA?

U skladu s prijasnjom analizom, aktivna adoptivna sposobnost
u hrvatskom obiteljskom zakonodavstvu ne obuhvaca i zivot-
ne partnere. Premda je odluka VUS-a iz 2022. godine medij-
ski okarakterizirana kao "revolucionarna" odluka (Jutarnji.hr,
2022; Vecernji.ht, 2022; 24sata.hr, 2022), ovom odlukom Zivot-
nim partnerima nije dana mogucénost posvojenja djece (para.
4. presude VUS-a). Uzimajudi u obzir kompleksnost ove tema-
tike, u nastavku se analizira argumentacija VUS-a i zakono-
davna (ne)uskladenost, pravni ucinci odluke te komparativan
prikaz rjesenja ove problematike kroz tzv. "slovenski" primjer.

Argumentacija VUS-a i zakonodavna (ne)uskladenost

527

Odluka VUS-a u vezi s posvojenjem djece od Zzivotnih part-
nera bila je potaknuta pokretanjem upravnoga spora protiv rje-
Senja upravnoga suda kojim je utvrdena mogucnost zivotnih
partnera da pristupe postupku procjene podobnosti i priklad-
nosti za posvojenje. U postupku pred VUS-om, tuzitelji su bili
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zivotni partneri kojima je prijasnjim odlukama uskraéena
mogucénost pristupa postupku procjene prikladnosti i podob-
nosti za posvojenje djeteta, dok je tuzenik bilo Ministarstvo
rada, mirovinskoga sustava, obitelji i socijalne politike Repu-
blike Hrvatske (para. 1-2. presude VUS-a).

U svojoj argumentaciji tuzitelji su se primarno pozivali
na praksu ESLJP-a, i to povredu ¢l. 14. u vezi s ¢l. 8. EKLJP-a,
aludirajudi pri tome na erga omnes uc¢inak njegovih odluka, is-
ticudi diskriminatorno postupanje u kontekstu seksualne ori-
jentacije te mogucnost ogranicenja odredenih konvencijskih
prava samo ako to opravdavaju razlozi zastite javnog intere-
sa (para. 15-26. presude VUS-a). S druge strane, tuzenik je isti-
cao kako prema pozitivnopravnim propisima Republike Hr-
vatske posvojenje od zivotnih partnera nije mogucde (Sto pro-
izlazi iz odredbe ¢l. 185. ObZ-a), pozivajuci se pri tome i na za-
stitu interesa djeteta te ¢injenicu da Republika Hrvatska nije
potpisnica EKOPD-a (para. 12., 13. i 28. presude VUS-a).

Slijedom prijasnjih odluka ESLJP-a, VUS je utvrdio dis-
kriminatorno postupanje prema zivotnim partnerima, a koje
bi bilo protivno i ustavnim odredbama (cl. 3. kao vrednotama
ustavnog poretka Republike Hrvatske te ¢l. 14. kojim se za-
branjuje svaki oblik diskriminacije) (Smerdel, 2020; Smerdel i
Sokol, 2009). Kako navodi, uskrata moguénosti pristupa pos-
tupku procjene prikladnosti i podobnosti za posvojenje zna-
cila bi razlic¢it tretman osoba homoseksualne orijentacije, ute-
meljen isklju¢ivo na seksualnoj orijentaciji. (para. 30. presude
VUS-a).

Onemogucavanje posvojenja od zivotnih partnera (bez
opravdanih razloga) vodi ka povredi prava jednakosti te dis-
kriminaciji. Niz je medunarodnih dokumenata koji jamce pra-
vo na jednakost i zabranu diskriminacije, pa se tako, izmedu
ostaloga, isticu Opca deklaracija o ljudskim pravima (¢l. 2.)
(Narodne novine — Medunarodni ugovori, 12/2009), EKLJP (cl. 14.)
te Medunarodni pakt o ekonomskim, socijalnim i kulturnim
pravima (cl. 2.) (Sluzbeni list SFR], 7/1971, Narodne novine — Me-
dunarodni ugovori, 12/1993) (vidjeti i: McCrudden i Kountou-
ros, 2007). Osobito se istice legislativa Europske unije — Ugo-
vor o Europskoj uniji (¢l. 1.) (Sluzbeni list Europske unije, C
202/13 od 7. lipnja 2016.) te Povelja Europske unije o temeljnim
pravima (cl. 21.) (Sluzbeni list Europske unije, C 202/389 od 7.
lipnja 2016.), kojima se jamce jednakost i zastita od diskrimi-
nacije. Republika Hrvatska obvezna je postupati u skladu s
odredbama navedenih medunarodnih dokumenata, jer pre-
ma monistickom nacelu medunarodni ugovori ¢ine dio unutar-
njega pravnog poretka Republike Hrvatske (¢l. 141.; Bakmaz,
2019; Smerdel i Sokol, 2009) te obvezu njihove primjene u na-
cionalnom zakonodavstvu.
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Govoredi o hrvatskom pravnom okviru, jednakost i zabra-
na diskriminacije uredeni su Zakonom o suzbijanju diskrimi-
nacije (Narodne novine, 85/2008, 112/2012; u nastavku: ZSD) te
Zakonom o ravnopravnosti spolova (Narodne novine, 82/2008,
69/2017; u nastavku: ZRS), kao organskim zakonima kojima
se ureduju temeljna ljudska prava. Uzme li se u obzir ¢injenica
da zivotno partnerstvo stvara ucinke istovjetne braku, proizla-
zi da su u odnosu na posvojenje izravno diskriminirani, jer se
nalaze u nepovoljnijem polozaju (u usporedivoj situaciji) u
odnosu na bracne i izvanbrac¢ne drugove (cl. 2. st. 1. ZSD-a).
Ipak, ne treba zanemariti ni ¢injenicu da ZSD ne smatra dis-
kriminatornim postupanja u vezi s regulacijom prava i ob-
veza iz ObZ-a, pri ¢emu ogranicenja prava moraju biti primje-
rena i nuzna (cl. 9. st. 2. t. 10. ZSD-a). Jednako tako je i ESLJP
kroz svoju praksu potvrdio da opravdanje diskriminatornoga
postupanja mora biti objektivno i razumno da bi se postigao
legitiman cilj (Radaci¢, 2008). U kontekstu ravnopravnosti i za-
brane diskriminacije, istice se i odredba ZSR-a (cl. 6. st. 3.) ko-
jim se izrijekom zabranjuje diskriminacija na temelju spolne
orijentacije.

Navodedi jasnu razliku izmedu postupka procjene prik-
ladnosti i podobnosti za posvojenje od postupka zasnivanja
posvojenja, VUS istice kako ne postoje razlozi zbog zastite jav-
nog interesa, odnosno legitimnoga cilja zastite interesa djete-
ta. Ispravno VUS navodi da se interes konkretnoga djeteta da
bude posvojeno utvrduje u postupku zasnivanja posvojenja i
prilikom odabira najprikladnijih potencijalnih posvojitelja
(ranije upisanih u Registar potencijalnih posvojitelja), pri ce-
mu postupak procjene prikladnosti i podobnosti potencijal-
nih posvojitelja ni na koji nacin ne utjece na interese djeteta,
koji se utvrduju tek u postupku zasnivanja posvojenja (kada
su utvrdene sve relevantne ¢injenice) (para. 31-32. presude
VUS-a). Tomu treba dodati pravo djeteta da izrazi svoje mislje-
nje o posvojenju, odnosno pravno obvezujudi pristanak djeteta
starijeg od 12 godina na posvojenje (¢l. 191. ObZ-a; Resetar,
2022; Jakovac-Lozi¢, 2021).

Utvrdivanje podobnosti i prikladnosti za posvojenje po-
tencijalnih posvojitelja uredeno je Pravilnikom o podobnosti
i prikladnosti za posvojenje (Narodne novine, 56/2025). Podob-
nost podrazumijeva pravne pretpostavke na strani potenci-
jalnih posvojitelja u skladu s ObZ-om, dok se prikladnost od-
nosi na fizicke, psihicke i socijalne pretpostavke koje mora
imati potencijalni posvojitelj u odnosu na osobine i potrebe
djeteta (cl. 3. Pravilnika o podobnosti i prikladnosti za posvo-
jenje). Radi se o sveobuhvatnom postupku u kojem sudjeluju
pravnik, socijalni radnik i psiholog. Uz podnosenje odgo-
varajucih dokaza uz zahtjev za posvojenje, postupak procje-
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ne podobnosti i prikladnosti podrazumijeva provedbu inter-
vjua s podnositeljem zahtjeva, sveobuhvatnu obiteljsku procje-
nu, procjenu roditeljskih sposobnosti, posjet na adresi stano-
vanja, uvid u podnesenu dokumentaciju te razgovor s blizim
srodnicima i prijateljima, na temelju ¢ega se donosi stru¢no
misljenje o podobnosti i prikladnosti za posvojenje, a sto je
pak osnova za upis u Registar potencijalnih posvojitelja (cl. 5.,
¢l. 7. - 9. Pravilnika o podobnosti i prikladnosti za posvoje-
nje; Resetar, 2022; Jakovac-Lozi¢, 2021; Hrabar, 2019). Samim
time, drustveni stavovi vezani uz posvojenje, u ovom slucaju
osoba homoseksualne orijentacije, odnosno zivotnih partnera,
ne mogu odrediti necije roditeljske vjestine, nego se to ¢ini
procjenom stru¢njaka u postupku zasnivanja posvojenja. Da-
kako, u tom su smislu vazni stavovi stru¢njaka ukljucenih u
postupak posvojenja, jer oni donose i kona¢nu odluku, a koja
se temelji na procjeni prikladnosti odredene osobe za posvo-
jenje (Molina i Alarcén, 2015).

Naposljetku, onemogucavanje zivotnih partnera da pri-
stupe postupku procjene prikladnosti i podobnosti radi po-
svojenja u kontekstu sudske prakse ESLJP-a rezultiralo bi po-
vredom ¢l. 14. u vezi s ¢l. 8. EKL]JP-a (para. 33. presude VUS-a).
VUS se ispravno poziva na praksu ESLJP-a na podrucju po-
svojenja od osoba homoseksualne orijentacije, jer njegove pre-
sude djeluju erga omnes, a na sto bi drzave ¢lanice Vijec¢a Euro-
pe trebale odgovoriti kroz prilagodbu svojega zakonodavstva.

Pravni uéinak odluke VUS-a
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Premda odluka VUS-a zZivotnim partnerima jam¢i pravo pris-
tupiti postupku procjene podobnosti i prikladnosti za posvo-
jenje, njome nije do kraja rijeSeno ovo pitanje. Naime, na
temelju prijave namjere posvojenja i zahtjeva za ocjenu po-
dobnosti i prikladnosti za posvojenje Hrvatski zavod za soci-
jalni rad najprije ispituje zakonske pretpostavke za posvoje-
nje, a koje se odnose na dob, status, drzavljanstvo te zabrane
za posvojenje (¢l. 204. ObZ-a; Resetar, 2022). Nakon $to bi se
utvrdio status zivotnih partnera, kojima ObZ-om nije dana
mogucnost posvojenja, ostaje otvoreno pitanje ima li ova od-
luka, koja dopusta zivotnim partnerima pristup postupku pro-
cjene podobnosti i prikladnosti za posvojenje, smisla, jer ve¢
na temelju svojega statusa zivotni partneri ne mogu biti upi-
sani u Registar potencijalnih posvojitelja, a samim time niti po-
stati potencijalni posvojitelji.

Dakle, VUS je samo argumentirao razloge zbog kojih Zi-
votnim partnerima treba omoguciti pristup postupku procje-
ne podobnosti i prikladnosti za posvojenje (Gustin, 2022), kao
svojevrsnom prethodnom postupku, bez preciznog odgovora
treba li im dati i moguénost zasnivanja posvojenja. Za razliku
od predmeta Fretté protiv Francuske, u kojem je ESL]JP primi-
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jenio nacelo opreza (engl. precautionary principle) pozivajuci se
na nedostatak znanstvene rasprave o temi posvojenja od oso-
ba homoseksualne orijentacije, a ostavljaju¢i moguénost regu-
lacije toga pitanja svakoj pojedinoj drzavi, u ovom predmetu
ve(ipozivanje na praksu ESLJP-a odmice od neodredenih sta-
jalista (o nacelu opreza vidjeti vise: Willoughby Stone, 2003).
Ipak, drzi li se VUS dosljedno prakse ESLJP-a, koja djeluje erga
omnes, ne treba ispustiti iz vida da njegova odluka u predme-
tu X i drugi protiv Austrije jasno pokazuju da moguénost po-
svojenja za heteroseksualne de facto znadi isto i za homosek-
sualne de facto partnere (Luci¢, 2020; Melehi, 2014). Prema va-
ze¢em hrvatskom zakonodavstvu, izvanbracni drugovi mogu
biti posvojitelji. Medutim, u kontekstu nediskriminacije, ne tre-
ba zanemariti ni odluku Ustavnog suda Republike Hrvatske
iz 2020. godine (Odluka i Rjesenje Ustavnog suda Republike
Hrvatske, U-1-144/2019, U-1-507/2019, U-1-637/2019, U-I1-858/
2019, U-1-873/2019, U-1-933/2019, U-1-952/2019, U-1-1107/2019
od 29. sije¢nja 2020.), kojom je zivotnim partnerima omogu-
¢eno udomljavanje djece. U Sirem smislu, ovisno o ustavno-
-sudskoj interpretaciji, ova bi odluka bila primjenjiva i u odno-
su na zabranu diskriminacije zivotnih partnera kao potenci-
jalnih posvojitelja.

Antidiskriminacijsko zakonodavstvo, de iure, dopusta odre-
dena odstupanja od zabrane diskriminacije, izmedu ostaloga
i u odnosu na obiteljska postupanja, no ona trebaju biti po-
sebno opravdana. U konac¢nici, i ESLJP kroz svoju praksu, a
Sto se posebno odnosi na (ne)moguénost posvojenja od osoba
homoseksualne orijentacije, potvrduje slobodu procjene dr-
zava u uredenju toga pitanja. Ipak, i ta sloboda procjene i regu-
lacije ovisi o odredenim ¢imbenicima, kao $to je priroda pra-
va i njegova vaznost za pojedinca, pri ¢emu je sloboda pro-
cjene uza kada je rije¢ o zabrani diskriminacije, pitanjima intim-
ne prirode te o pitanjima o kojima postoji konsenzus (Rada-
¢i¢, 2010). Neovisno o stavovima vezanim uz (ne)moguénost
posvojenja od zivotnih partnera, u hrvatskom zakonodav-
stvu jo$ uvijek ne postoji opravdano i objektivno opravdanje
koje bi vodilo legitimnom cilju ogranicenja moguénosti po-
svojenja od zivotnih partnera, odnosno osoba homoseksualne
orijentacije, zbog Cega proizlazi da je hrvatsko zakonodav-
stvo u suprotnosti s obvezama iz medunarodnih dokumenata,
prakse ESLJP-a te vlastitim nacionalnim zakonodavstvom.

"Slovenski model" uvodenja posvojenja od zivotnih partnera

531

Neposredno nakon odluke VUS-a o pravu zivotnih partnera
da pristupe postupku procjene podobnosti i prikladnosti za
posvojenje, Ustavni sud Republike Slovenije u lipnju 2022.
donio je odluku o neustavnosti obiteljskoga zakonodavstva u
vezi s nemoguénosti posvojenja zivotnih partnera (odluka Us-
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tavnog suda Republike Slovenije U-1-486/20-20, Up-572/18-36
i U-1-91/21-19, Up-675/19-32 od 16. lipnja 2022.). Odluku Us-
tavnoga suda Republike Slovenije u vezi s ovom tematikom
nuzno je istaknuti zato Sto je njome utvrdena neustavnost
propisa, a sto je pak oznacilo pocetak izmjene zakonodavstva
i uvodenje mogucnosti posvojenja od zivotnih partnera (Ma-
ek, 2022; Gustin, 2022).

U odnosu na moguénost posvojenja zivotnih partnera,
zahtjev zivotnih partnerica koje su Zzivjele u registriranoj Zi-
votnoj zajednici za zajednickim posvojenjem odbijen je jer je
ta mogucnost bila predvidena samo za bracne drugove, zbog
¢ega su podnijele zahtjev za ocjenu ustavnosti Obiteljskoga za-
kona (slo. DruZinski zakonik) (Uradni list Republike Slovenije,
15/2017, 21/2018, 22/2019, 67/2019, 200/2020, 94/2022, 5/2023,
34/2024; u nastavku: DZ) (para. 1-11.). Prije svega, utvrdeno je
diskriminatorno postupanje prema osobama homoseksualne
orijentacije onemogucavanjem sklapanja braka, uz opravda-
nje zastite tradicionalne (heteroseksualne) obitelji (para. 30.).
Medutim, Ustavni sud Republike Slovenije zauzeo je stajali-
Ste prema kojemu argument tradicije ne moze opravdati dis-
kriminaciju (para. 43-44.). U tom smislu nije zabranjena zastita
obitelji na ustavnoj razini, no uskrata mogucénosti sklapanja
braka dviju osoba homoseksualne orijentacije nije prikladna
za postizanje navedenoga cilja. Ono polazi od ¢injenice da
brak nije uvjet zasnivanja obitelji, da moguénost sklapanja
braka dviju osoba homoseksualne orijentacije ni na koji nacin
ne utjece na zivot tradicionalnoga naroda te da su u drustvu
prisutne osobe homoseksualne orijentacije (para. 45.). Ipak,
kroz svoju je praksu ESLJP zauzeo stajaliSte prema kojemu
drzave nisu duzne omoguditi sklapanje braka istospolnim
partnerima (para. 66. Gas i Dubois protiv Francuske; Jakovac-
-Lozi¢ i Radina, 2024). De facto, zivotni partneri imali su mo-
gucnost tzv. jednostranog posvojenja, sto je znacilo da je zi-
votni partner u registriranoj ili neformalnoj Zivotnoj zajednici
mogao posvojiti dijete, bilo tude ili dijete svojega partnera.
Iako nisu zajednicki mogli posvojiti u Sloveniji, postojala je i
mogucénost posvojenja u drugoj drzavi, a $to bi u tom slucaju
rezultiralo priznanjem odnosa roditelj — dijete (para. 66.; No-
vak, 2022; Novak, 2019; Kralji¢, 2018; Kogovsek Salamon, 2010).

Uz pozivanje na recentne medunarodne ugovore i prak-
su ESLJP-a, Ustavni sud Republike Slovenije viSe puta je
istaknuo kako zastita tradicionalne obitelji ne smije biti razlog
iskljucenja moguénosti zajednickoga posvojenja od zivotnih
partnera. Jednostrana posvojenja otprije su bila dio pravnoga
sustava Slovenije, a koja nisu rezultirala stvaranjem tradi-
cionalne obitelji, pa samim time nema ni opravdanja za dis-
kriminaciju (para. 67.). Nadalje, upozoreno je na nekonzis-
tentno tumacenje, prema kojemu je najbolji interes djeteta Zi-
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vjeti s roditeljima heteroseksualne orijentacije. Takvo shva-
¢anje polazi od ¢injenica da je osoba homoseksualne orijen-
tacije mogla samostalno posvojiti dijete, a ako bi sklopila zi-
votno partnerstvo, ne bi imala tu mogucnost (para. 68.). Zbog
toga Ustavni sud Republike Slovenije navodi kako nema do-
voljno opravdanih razloga za uskratu mogucnosti zajednic-
koga posvojenja zivotnih partnera, pri ¢emu je ovakvo postu-
panje u suprotnosti sa svrhom posvojenja. Naime, svrha je
posvojenja osigurati stabilno okruzenje za dijete i njegov ra-
zv0j, a §to je vise potencijalnih posvojitelja, lakSe se odabire
onaj najprikladniji za dijete. U praksi, utvrdivanje najboljeg
interesa djeteta utvrduje se u svakom pojedina¢nom slucaju
procjenom podobnosti i prikladnosti potencijalnih posvojite-
lja od nadleznog tijela socijalne skrbi, prosudbom pri odabiru
najprikladnijega potencijalnog posvojitelja po prijedlogu
nadleznoga tijela socijalne skrbi te, naposljetku, odlukom su-
da o posvojenju u konkretnom slucaju, pri ¢emu se u obzir
uzimaju osobine djeteta, kandidata i slicno, $to znaci da nema
automatizma posvojenja (para. 68., 70-71.; Drnovsek, 2022). U
tom smislu, tradicionalna obitelj nije jedina koja pruza i djelu-
je u skladu s najboljim interesom djeteta (Drnovsek, 2022).

Slovenski Ustavni sud utvrdio je prekomjerno zadiranje
u prava osoba homoseksualne orijentacije te je odredio zako-
nodavcu rok od Sest mjeseci za izmjenu neustavnih zakon-
skih odredbi. Ujedno je istaknuto i da zakonodavac odreduje
nacin zastite djece bez odgovarajuce roditeljske skrbi, a ¢ime
se ne smije povrijediti nacelo jednakosti pred zakonom (para.
72-74.). Bududi da su izmjene i dopune obiteljskoga zakono-
davstva rezultirale ukidanjem odredbe o razli¢itosti spolova
za postojanje braka, ¢ime je i osobama istoga spola omogu-
¢eno sklapanje braka (¢l. 22. DZ-a; Weber, 2024), a kako bra¢ni
drugovi mogu posvojiti zajednicki (¢l. 213. DZ-a), omoguceno
im je i zajednicko posvojenje. Za razliku od odluke VUS-a,
slovenski Ustavni sud odredio je jasnu uputu zakonodavcu,
koja je rezultirala zakonskim odredenjem mogucénosti zivotnih
partnera na posvojenje, ne ispustajuci pri tome iz vida naj-
bolji interes djeteta.

Neovisno o kategoriji potencijalnih posvojitelja, najbolji in-
teres djeteta kao jedino i najvaznije razmatranje u ovom slu-
¢aju oznacuje mogucnost zasnivanje posvojenja samo ako se
time Stite interesi djeteta, a ne i interesi potencijalnih posvo-
jitelja. Medunarodni dokumenti i praksa ESL]JP-a ostavljaju
Siroku slobodu drzavama u regulaciji posvojenja te pretpo-
stavki njegova zasnivanja. Na taj se nacin omogucuje i zasti-
ta tradicionalne obitelji kao najcesceg argumenta uskrate mo-
gucnosti posvojenja od osoba homoseksualne orijentacije.
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Unatoc sirokoj slobodi, vazno je istaknuti i zabranu bilo kojeg
oblika diskriminacije temeljene na seksualnoj orijentaciji. ESLJP
potvrduje kako moguénost posvojenja od zivotnih partnera,
kao i opéenito osoba homoseksualne orijentacije, znaci osigu-
ranje obiteljskog okruzenja za dijete, a koje se tumaci u skla-
du s dinami¢nim shvac¢anjem obitelji.

Hrvatsko obiteljsko zakonodavstvo jo$ uvijek ne ureduje
mogucnost posvojenja djece od (istospolnih) zivotnih part-
nera. Tome nije pridonijela ni odluka VUS-a iz 2022. godine,
kojom su zadrzali status quo jer mogu pristupiti samo prvom
dijelu postupka posvojenja — procjeni prikladnosti i podob-
nosti. Pozitivan ishod toga postupka ne moze rezultirati zas-
nivanjem posvojenja s obzirom na to da ObZ ne navodi izri-
jekom Zzivotne partnere kao potencijalne posvojitelje. Doima
se da bi moguénost posvojenja od osoba homoseksualne ori-
jentacije, odnosno zivotnih partnera, rezultirala "automatskim"
zasnivanjem posvojenja, no to ovisi o pozitivnom ishodu pro-
cjene podobnosti i prikladnosti za posvojenje te, u konacnici,
o misljenju ili pristanku djeteta.

Premda je legitiman cilj hrvatskoga zakonodavstva zasti-
ta tradicionalne (heteroseksualne) obitelji, ono prije svega tre-
ba biti konzistentno i jednako u odnosu na sve. Navedenu
nekonzistentnost uvjetuje institut partnerske skrbi, koji zivot-
nim partnerima omogucuje svojevrstan oblik (nepotpunog)
posvojenja. Proizlazi da se s jedne strane zagovaraju argumen-
ti protiv mogucnosti posvojenja od Zivotnih partnera, dok im
se s druge strane u iznimnim situacijama dopusta nepravi
oblik posvojenja. Premda su ucinci partnerske skrbi gotovo is-
tovjetni posvojenju, postupak njegova zasnivanja znatno je
drugaciji od uobicajenoga postupka posvojenja, koji bez po-
stupka procjene podobnosti i prikladnosti stvara dojam nefor-
malnijega pristupa u zastiti prava djeteta na zivot u obitelji.

Uzme li se u obzir i mogucénost posvojenja samaca, cija
eventualna homoseksualnost ne bi smjela biti odrednica po-
svojenja, dodatno se potvrduje nekonzistentnost u regulaciji
ove problematike te svojevrsna diskriminacija. Pri tome dis-
kriminatorno postupanje proizlazi i iz nepostivanja odredbi
medunarodnih dokumenata vezanih uz zabranu diskrimina-
cije, a koji ¢ine dio pravnoga poretka Republike Hrvatske. Uz
to, istice se i hrvatsko antidiskriminacijsko zakonodavstvo, ko-
je se ne primjenjuje dosljedno u odnosu na (ne)mogucnost
posvojenja od zivotnih partnera. U praktic(nom smislu, uskra-
ta moguénosti posvojenja od zivotnih partnera mogla bi se
tumaciti kao smanjenje kruga potencijalnih posvojitelja, koji
bi — neovisno o seksualnoj orijentaciji — djetetu mogli pruziti
stabilno i trajno obiteljsko okruZzenje.

Odluka VUS-a mogla bi rezultirati s nekoliko potencijal-
nih ishoda u buduc¢nosti. Generalno, drustvena klima i stavo-
vi zakonodavca mogu rezultirati regulacijom moguénosti po-
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Adoption by persons of homosexual orientation is a current,
but at the same time controversial topic. The European Court
of Human Rights has, through its case law, confirmed the
freedom of states to regulate this issue independently, subject
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to the prohibition of discriminatory treatment. In the Republic
of Croatia, life (same-sex) partners do not have the
possibility of jointly adopting a child, with additional
confusion arising from a decision of the High Administrative
Court of the Republic of Croatia in 2022. Therefore, this
paper aims to present the issue of adoption by persons of
homosexual orientation with special reference to the
(im)possibility of adoption by life partners in the Republic of
Croatia, and to present the legal implications of the decision
of the High Administrative Court of the Republic of Croatia
from 2022. With the aforementioned decision, and consider-
ing the complexity of this topic, international treaties related
to adoption, national Croatian family and anti-discrimination
legislation, and recent decisions of the European Court of
Human Rights are also analysed. Since the Constitutional
Court of the Republic of Slovenia also decided on the
possibility of adoption by same-sex partners in the same
year, its significance is analysed as an example of the legal
regulation of this issue.

Keywords: adoption, Family Law Act, the best interest of the
child, persons of homosexual orientation, High
Administrative Court of the Republic of Croatia
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Cilj ovog istraZivanja bio je ispitati odnos automatskih misli
tilekom uéenja i $kolskog uspjeha, s naglaskom na
medijacijskoj ulozi kognitivnog i fizioloskog aspekta ispitne
anksioznosti. U istrazivanju je sudjelovalo 256 u&enika
Sestih i sedmih razreda osnovne $kole (52,8 % uéenica;

Mdob = 12,80 godina, SDdob = 0,73). Primijenjeni su
validirani upitnici automatskih misli i ispitne anksioznosti

te su prikupljeni podaci o opéem uspjehu uéenika i procjeni
zadovoljstva sobom kao uéenikom. Analizom traga utvrden je
pozitivan izravan efekt pozitivnih automatskih misli na
uéenikovo zadovoljstvo, dok su misli koje opisuju manjak
motivacije i interesa za uéenje pozitivno utjecale na
zakljuénu ocjenu. Misli koje odraZzavaju strah od neuspjeha
pokazale su negativan izravan efekt na mjere $kolskog
uspjeha, pri éemu je odnos djelomié¢no posredovan fiziolo-
gkim znakovima ispitne anksioznosti. Dobiveni nalazi prido-
nose razumijevanju emocionalno-kognitivnih mehanizama
$kolskoga funkcioniranja te upuéuju na vaznost njihove
integracije u $kolske preventivne i intervencijske programe.

Kljuéne rijedi: ispitna anksioznost, automatske misli, $kolski
uspjeh, gkolska psihologija
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Pritisci unutar obrazovnoga sustava jedan su od naj¢escih iz-
vora svakodnevnoga stresa za djecu i adolescente. Istraziva-
nja pokazuju da oko 8 % ucenika navodi specificne strahove
vezane uz skolu, osobito strah od neuspjeha, rutinskog ispiti-
vanja te roditeljskih reakcija na ocjene (Vuli¢-Prtori¢ i Lonca-
revi¢, 2016), dok vise od trecine ucenika osjeca napetost vec ti-
jekom same pripreme za ispit (Pascoe i sur., 2020). U kontekstu
sve vecih drustvenih ocekivanja povezanih s akademskim do-
stignu¢ima (Pinquart i Ebeling, 2020; Svjetska zdravstvena orga-
nizacija [SZO], 2024), ucenici su izloZeni sve gorem pritisku da
postignu skolski uspjeh. Strah od ispita, karakteristi¢an za is-
pitnu anksioznost, osobito je izraZzen kod ucenika suocenih s
pretjerano visokim roditeljskim ocekivanjima i naglasenom kri-
ti¢nos¢u prema njihovu skolskom uspjehu (Aydin, 2019).

U navedenom kontekstu, strah od neuspjeha, nemoguc-
nosti prisjeanja naucenoga gradiva ili moguceg razocaranja
socijalne okoline mogu dovesti do dozivljaja ispitne situacije
kao prijetece te rezultirati emocionalnom uznemirenoscu i
izrazenom tjeskobom (Kozjak Miki¢, 2021). Takve reakcije pred-
stavljaju klju¢ne znacajke ispitne anksioznosti, viSedimenzio-
nalnoga konstrukta koji obuhvaca kognitivne i fizioloske odgo-
vore povezane sa zabrinutosti zbog mogucega neuspjeha ili lo-
Sije izvedbe na ispitu (Cassady i Johnson, 2002). Ispitnu anksioz-
nost karakteriziraju osjecaji straha i nelagode, fizioloske reak-
cije (poput pojacanoga znojenja ili ubrzanog rada srca), pove-
¢ana napetost, zaboravljanje ¢injenica, osjecaj bespomoénosti
te interferirajuce misli koje otezavaju optimalno funkcioni-
ranje u ispitnim situacijama (McDonald, 2001). Iako umjerena
razina anksioznosti moze djelovati poticajno, visoka razina ank-
sioznosti ¢esto dovodi do smanjene izvedbe u odnosu na stvar-
ne sposobnosti uc¢enika (McDonald, 2001), ¢ime se u konacnici
negativno odrazava na skolski uspjeh.

Razina dozivljene anksioznosti odredena je subjektivnom
procjenom ispitne situacije kao prijetece ili Stetne (Zeidner,
1998). U skladu s tim, Beckov kognitivni model disfunkcio-
nalnoga ponasanja (engl. Cognitive Model of Dysfunctional Be-
havior, 2007) naglasava ulogu kognitivnih procesa u oblikova-
nju ponasajnih, emocionalnih i fizioloskih reakcija na situaci-
ju. S obzirom na vaznost kognitivne interpretacije, automat-
ske misli koje se javljaju tijekom ispitne situacije predstavljaju
vazan ¢imbenik u razumijevanju reakcija ucenika na ispitnu
situaciju te njihove izvedbe pri ispitivanju. Automatske misli de-
finiraju se kao brze, evaluacijske misli o odredenoj situaciji,
koje se javljaju bez ulaganja kognitivhoga napora (Beck, 2007).
Zivéié-Bedirevicé (2003) izdvaja Cetiri tipa automatskih misli koje
se ucenicima javljaju tijekom ucenja ¥/ili ispitivanja znanja, a
koje odrazavaju strah od neuspjeha, strah od razoc¢aranja roditelja
te nedostatak motivacije i nezainteresiranost za ucenje i gradivo — od-
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nosno negativne automatske misli — te pozitivne automatske misli.
Negativne automatske misli, poput "Necu nista znati na ispitu"
ili "Razocarat ¢u svoje roditelje", ¢esto se nekriticki prihvacaju
kao istinite te mogu biti temelj javljanja i odrzavanja psiho-
patoloskih stanja, kao Sto je visoka anksioznost (Beck 2007;
Kozjak Miki¢, 2021). Istrazivanja pokazuju da se negativne, dis-
funkcionalne misli ucestalije javljaju kod ucenika koji doziv-
ljavaju visoke razine ispitne anksioznosti (Ziv¢ié-Becirevi¢, 2003)
te upozoravaju na povezanost ucestalijega javljanja negativnih
automatskih misli s nizim akademskim uspjehom (Diaz i sur.,
2001; Ziveié-Bedirevié i Racki, 2006).

Dosadasnje interpretacije slabije akademske izvedbe visoko
anksioznih ucenika cesto su se temeljile na pretpostavci da
brige, razmisljanja o neuspjehu i o¢ekivanja negativnih poslje-
dica tijekom ispita interferiraju s izvrsnim funkcijama i zauzi-
maju ogranic¢ene kapacitete radnoga pamdéenja potrebnih za
uspjesno rjesavanje zadatka (Eysenck i sur., 2007). Medutim,
naglasak se sve vise stavlja na ulogu emocionalnih reakcija u
razumijevanju motivacije, uc¢enja i dostignuca (Pekrun, 2006).
Model raspolozenja i ponasanja (engl. Mood-Behavior Model,
Gendolla, 2000) pretpostavlja da se afektivna stanja — poput
anksioznosti ili negativnog raspolozenja — odrazavaju na
procjenu zahtjeva zadatka i vlastitih sposobnosti za suocava-
nje s njima. U Skolskom kontekstu, emocionalno stanje koje
proizlazi iz kognitivne interpretacije ispitne situacije moze mo-
dulirati motivacijske procese koji odreduju razinu ulozenog
napora za svladavanje ispita te na taj nacin djelovati posred-
no na uspjeh na ispitu, a posljedi¢no i na skolski uspjeh.

Uloge kognitivnih i emocionalnih individualnih ¢imbenika
u objasnjenju dobrobiti i skolskog uspjeha ucenika mogu se do-
datno sagledati u okviru Konceptualnog utilitarnog modela
za upravljanje stresom i psiholoskom dobrobiti (engl. Conceptual
utility model for Management of Stress and Psychological Wellbeing,
CMMSPW, de la Fuente i Martinez-Vicente, 2024). Model inte-
grira individualne i kontekstualne ¢imbenike u objasnjenju psi-
holoske dobrobiti, akademskoga stresa te uspjeha, razlikujuéi
pritom regulatorne, neregulatorne i disregulatorne razine regu-
lacije. Automatske misli za vrijeme ucenja i pisanja ispita mogu se,
pritom, promatrati kao ulazni kognitivni ¢imbenici koji oblikuju
samoregulaciju u ispitnim situacijama, dok ispitna anksioznost
predstavlja vazan individualni procesni mehanizam kojim se
kognitivni obrasci mogu odraziti na akademsko funkcioniranje.
Skolski uspjeh i zadovoljstvo vlastitim uspjehom mogu se smatra-
ti ishodima regulatornih kapaciteta ucenika te razine dozivljene
anksioznosti. Time se otvara moguénost razmatranja slozenijih
mehanizma djelovanja negativnih automatskih misli. Osim §to
mogu imati izravan ometajuéi efekt na izvedbu, njihova pove-
zanost s emocionalnim stanjima, poput anksioznosti ili straha,
upucuje na mogucnost neizravna ucinka na skolski uspjeh.
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Iako se skolski uspjeh u prethodnim istrazivanjima naj-
¢eSée promatrao kroz postignute ocjene, koje ¢ine vanjsku pers-
pektivu skolskog uspjeha, vazno je uzeti u obzir i unutarnju
perspektivu. Unutarnja perspektiva odnosi se na subjektivni
dozivljaj ucenika, odnosno na njegovu procjenu zadovoljstva
vlastitim Skolskim uspjehom (KalajdZzi¢ i sur., 2015; Vulié-Prto-
ri¢ i Loncarevi¢, 2016). Dosadasnjim istrazivanjima utvrdeno
je kako se zadovoljnijim ucenicima i studentima rjede javljaju
negativne automatske misli tijekom ucenja, u usporedbi s po-
zitivnim mislima. Istodobno, studenti s izrazenijim simptomi-
ma ispitne anksioznosti ¢esto pokazuju nize razine zadovolj-
stva vlastitim akademskim postignué¢ima (Mohorié, 2008; Ziv-
C¢ié-Becirevi¢ i Racki, 2006).

Unato¢ tome $to su Ziveié-Beéirevié i Racki (2006) pret-
hodno proveli istraZivanje usmjereno na ispitivanje odnosa
izmedu automatskih misli, ispitne anksioznosti i skolskog us-
pjeha, suvremene drustvene i obrazovne promjene upucuju
na potrebu ponovnog ispitivanja navedenih odnosa. U zad-
njih nekoliko godina znatne globalne promjene (poput pan-
demije COVID-19) dovele su do promjena u odgojno-obra-
zovnom sustavu te se odrazile na mentalno zdravlje djece i
adolescenata i njihovo svakodnevno funkcioniranje u skoli,
ukljucujuéi povecani opéi stres i neizvjesnost, narusavanje
svakodnevne rutine i strukture ucenja, smanjenu percepciju
akademske kontrole i kompetencije te poviSenu ispitnu ank-
sioznost (Barbosa-Camacho i sur., 2022; Ewell i sur., 2022). Pret-
postavlja se da su promjene u nacinu izvodenja nastave i ispi-
tivanja, smanjena dostupnost podrske ucitelja te nesigurnost
ucenika u vezi s vlastitim sposobnostima mogle pojacati uces-
talost javljanja negativnih automatskih misli te njihov efekt
na akademsku izvedbu. Istodobno, porast svijesti o vaznosti
ocuvanja i podrske mentalnom zdravlju ucenika zahtijeva dalj-
nje razumijevanje odnosa psiholoskih ¢imbenika i skolskoga
funkcioniranja mladih u novonastalom kontekstu.

Iako je odnos ispitne anksioznosti i $kolskog uspjeha re-
lativno Cesta tema empirijskih istrazivanja, manje je paznje
posveceno medijacijskim mehanizmima koji bi objasnili dje-
lovanje percepcije ispitne situacije, izrazene automatskim mi-
slima, i dozivljaja anksioznosti na skolske ishode. Konkretno,
prethodna istrazivanja uglavnom su se ogranicila na analizu
povezanosti izmedu automatskih misli, ispitne anksioznosti i
akademskoga dostignuca ili predvidanje skolskog uspjeha
(Mohori¢, 2008; Miloseva, 2012; Ziv¢ié-Bedirevic, 2003). Novija
istrazivanja dodatno su razmatrala ulogu ispitne anksioznosti
u predvidanju akademskog uspjeha, uz posredovanje stra-
tegija suocavanja (Genc, 2017) ili samoregulacije (Morosanova
i Fomina, 2017), dok je medijatorska uloga ispitne anksioznosti
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promatrana u odnosu izmedu akademske izvedbe i ¢cimbeni-
ka poput predodzbi o poducavanju i u¢enju (Bas, 2016) ili aka-
demske prokrastinacije (Albulescu i sur., 2024), no ne i auto-
matskih misli. Nalazi Roos i sur. (2023) dodatno upucuju na to
da kognitivha komponenta ispitne anksioznosti moze djelo-
vati kao posredujuca varijabla u odnosu izmedu procjene kon-
trole — koja odrazava Siru kognitivhu procjenu sposobnosti
utjecaja na ishode i vjerovanja u vlastite kompetencije — i iz-
vedbe ucenika. Utvrdena povezanost kognitivnih ¢imbenika
s komponentama ispitne anksioznosti i $kolskim ishodima su-
gerira da bi ispitna anksioznost, takoder, mogla predstavljati
vazan mehanizam kojim automatske misli — koje ¢ine situacij-
ski specificne kognitivne procese — utjecu na skolski uspjeh.
Medutim, ti mehanizmi jo$ uvijek nisu dovoljno istraZeni.
Stoga je cilj ovog istrazivanja ispitati ulogu pozitivnih i nega-
tivnih automatskih misli te medijatorsku ulogu aspekata ispit-
ne anksioznosti u objasnjenju skolskog uspjeha ucenika visih
razreda osnovne Skole, kako bi se steklo dublje razumijeva-
nje funkcioniranja u¢enika u ispitnim situacijama. Prema pret-
postavljenom modelu, koji ¢e biti prikazan u nastavku, oce-
kuju se negativni izravni ucinci negativnih automatskih misli
vezanih uz strah od neuspjeha, razocaranje roditelja i manjak
motivacije na op¢i uspjeh i zadovoljstvo sobom kao uceni-
kom, kao i pozitivan izravan ucinak pozitivnih automatskih
misli na obje mjere skolskog uspjeha. Nadalje, ocekuju se po-
zitivni izravni ucinci negativnih automatskih misli na kogni-
tivne i fizioloske znakove ispitne anksioznosti, dok se izravan
ucinak pozitivnih automatskih misli na aspekte ispitne ank-
sioznosti ne oc¢ekuje. Osim toga, o¢ekuju se negativni izravni
ucinci fizioloskih i kognitivnih znakova ispitne anksioznosti
na opdi uspjeh te zadovoljstvo sobom kao u¢enikom. Ujedno
se pretpostavlja da ¢e aspekti ispitne anksioznosti djelomic-
no posredovati u odnosu izmedu negativnih automatskih mi-
sli i opéeg uspjeha te ucenikova zadovoljstva, no nece posre-
dovati u odnosu izmedu pozitivnih automatskih misli i mjera
skolskog uspjeha.

U istrazivanju je sudjelovalo 256 ucenika Sestih i sedmih razre-
da osnovne skole. Uzorak je obuhvacao 120 djecaka (47,2 %) i
134 djevojcice (52,8 %), dok se dvije osobe nisu izjasnile o
spolu. Dob sudionika varirala je u rasponu od 12 do 15 godi-
na, s prosjekom dobi od 12,80 godina (SD = 0,73). Jedan sudio-
nik nije naveo svoju dob; 129 ucenika u uzorku (50,79 %) po-
hadalo je Sesti, a 125 ucenika (49,21 %) sedmi razred.
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Za procjenu ucestalosti javljanja automatskih misli za vrijeme
ucenja i polaganja ispita primijenjen je Upitnik automatskih
misli za vrijeme ucenja i polaganja ispita (Zivci¢-Becirevic, 2003).
Upitnik se sastoji od cetiri podljestvice: misli koje odrazavaju
strah od neuspjeha, strah od razocaranja roditelja, nedostatak moti-
vacije i interesa te pozitivne automatske misli. Kako bi se provijeri-
la struktura upitnika u ovom istrazivanju u odnosu na origi-
nalnu validaciju instrumenata, provedena je faktorska anali-
za koristenih upitnika. Prikladnost matrice korelacija za dalj-
nje provodenje faktorske analize potvrdena je Kaiser-Meyer-
-Olkin testom (KMO = 0,91) i Bartlettovim testom sfericiteta,
koji se pokazao statisticki znacajnim (x> = 6366.33, df = 1128,
p < 0,001). Provedena je faktorska analiza na zajednicke fak-
tore s Varimax rotacijom, kojom je potvrdena izvorno dobive-
na faktorska struktura (Ziv¢ié-Becirevié, 2003). Na temelju Kai-
ser-Guttmanova kriterija i analize Scree grafa izdvojena su ce-
tiri faktora koja zajedno objasnjavaju 44,19 % ukupne vari-
jance. Faktorska zasi¢enja Cestica varirala su izmedu 0,30 (Ces-
tica 16) i 0,71 (Cestica 33) za faktor 1, izmedu 0,65 (Cestica 36) i
0,82 (Cestica 27) za faktor 2, izmedu 0,37 (Cestica 47) 1 0,69 (Ces-
tica 43) za faktor 3 te izmedu 0,22 (Cestica 34) i 0,73 (Cestica 8) za
faktor 4. Komunaliteti su varirali od 0,10 do 0,76, no vecina
komunaliteta pokazala je umjerenu do dobru razinu objasnje-
ne varijance pojedinacnih cestica. Upitnik sadrzi 48 Cestica, a
od sudionika se ocekuje da procijeni koliko mu se cesto javlja
svaka od navedenih misli na skali od cetiri stupnja (pri ¢emu
0 oznacuje "nikad ili gotovo nikad", a 3 "vrlo cesto ili gotovo
uvijek"). Ukupan rezultat na podljestvicama dobiva se zbra-
janjem vrijednosti odabranih za svaku cesticu koja ¢ini pod-
ljestvicu, pri ¢emu visi rezultat upucuje na cesce javljanje od-
redenoga tipa automatskih misli. Podljestvice upitnika poka-
zuju zadovoljavaju¢u unutarnju pouzdanost (Zivci¢-Becire-
vi¢, 2003), a u ovom istrazivanju koeficijenti unutarnje kon-
zistencije podljestvica iznosili su: oo = 0,92 (strah od neuspjeha),
o = 0,93 (strah od razocaranja roditelja), o. = 0,84 (pozitivne auto-
matske misli) i o = 0,81 (nedostatak motivacije i interesa).

Kako bi se procijenila razina ispitne anksioznosti u¢enika,
primijenjena je adaptirana verzija Spielbergerova Upitnika ispit-
ne anksioznosti (Spielberger i sur., 1978, prijevod Arambasi¢ i
sur., 1989). Upitnik je sastavljen od 32 cestice rasporedene na
dvije podljestvice koje procjenjuju kognitivne i fizioloske znakove
ispitne anksioznosti. Faktorska struktura upitnika provjerena je
faktorskom analizom, a Kaiser-Meyer-Olkin testom (KMO = 0,93)
i statisticki znacajnim Bartlettovim testom sfericiteta (x> = 3389.86,
df = 496, p < 0,001) utvrdena je prikladnost matrice korelacija
za provodenje faktorske analize. Provedena je faktorska anali-
za na zajednicke faktore s Varimax rotacijom, kojom su na te-
melju Kaiser-Guttmanova kriterija i analize Scree grafa te suk-
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ladno prethodnim istrazivanjima izdvojena dva faktora: kog-
nitivni i fizioloski aspekt. Faktori su zajedno objasnili 36,49 %
ukupne varijance. Faktorska zasi¢enja varirala su izmedu 0,19
(Cestica 23) 1 0,73 (Cestica 3) za faktor 1 te izmedu 0,31 (Cestica
22)1 0,63 (Cestica 17) za faktor 2, dok je vecéina Cestica imala
komunalitete izmedu 0,30 do 0,55 (ukupan raspon komu-
naliteta iznosio je 0,06 do 0,56). Zadatak sudionika bio je pro-
cijeniti ucestalost javljanja svakog od navedenih znakova
ispitne anksioznosti na skali od cetiri stupnja (pri cemu se 1
odnosi na "nikad", a 4 na "jako cesto ili gotovo stalno"). Uku-
pan rezultat na podljestvicama dobiva se zbrajanjem procje-
na na pojedinim cesticama koje pripadaju odgovarajuc¢em fak-
toru, a visi rezultati upucuju na izraZenije znakove ispitne
anksioznosti. Upitnik se moze rabiti i kao jednofaktorska skala,
no za potrebe ovog istrazivanja zadrzana je dvofaktorska struk-
tura upitnika. Upitnik je u dosadasnjim istrazivanjima poka-
zao adekvatnu unutarnju pouzdanost (Zivéié-Bedirevié i Racki,
2006), a koeficijenti unutarnje pouzdanosti u ovom istrazi-
vanju iznosili su: oo = 0,89 (kognitivni aspekt), o. = 0,90 (fizioloski
aspekt ispitne anksioznosti). 5

Po uzoru na prethodna istrazivanja (Zivci¢-Becirevi¢ i Rac-
ki, 2006), objektivna mjera skolskog uspjeha temeljila se na
podatku o opéem uspjehu ucenika na kraju prethodnog razreda. Zak-
lju¢ne ocjene ucenika u ovom uzorku varirale su od 2 do 5, s
prosjecnom ocjenom 4,34 (SD = 0,62). Subjektivna mjera skol-
skog uspjeha odnosila se na procjenu koliko su sudionici za-
dovoljni sobom kao ucenikom s naglaskom na svoje dostig-
nude, izrazeno na skali Likertova tipa od cetiri stupnja (1 oz-
nacuje "uopce nisam zadovoljan/na", a 4 "potpuno sam zado-
voljan/na"). Procjene zadovoljstva u uzorku ucenika varirale
su od 1 do 4, a prosjecna procjena iznosila je 2,93 (SD = 0,75).

U istrazivanju su sudjelovali ucenici Sestih i sedmih razreda os-
novnih skola na podrucju Republike Hrvatske. Prije pristupanja
ispitivanju sudionicima je detaljno objasnjena svrha istrazi-
vanja te im je zajamcena anonimnost i povjerljivost prikuplje-
nih podataka. Za sudjelovanje ucenika u istrazivanju trazio se
njihov informirani pristanak, kao i pisani pristanak njihovih ro-
ditelja ili zakonskih skrbnika. Ispitivanje je provedeno grupno
tijekom redovite nastave, u okviru Sata razrednog odjela. Sudio-
nici su pritom navodili demografske podatke, ukljucujuci dob,
spol, skolu i razred koji pohadaju, te ispunjavali pripadajuce upit-
nike za procjenu automatskih misli za vrijeme ucenja i polaga-
nja ispita, kao i razine ispitne anksioznosti. Osim toga, ucenici
su procjenjivali svoje zadovoljstvo sobom kao uc¢enikom te na-
vodili podatak o zaklju¢noj ocjeni na kraju prethodnog razreda.
Svi postupci provedeni u ovom istrazivanju bili su u skladu s
etickim standardima nacionalnog etickog kodeksa.
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Koeficijenti unutarnje konzistencije iskoristenih mjernih
instrumenata krecu se od 0,81 do 0,94 (Tablica 1), sto upucuje
na visoku razinu pouzdanosti (Cortina, 1993). Provjerom in-
deksa simetri¢nosti i splostenosti utvrdeno je da sve varijable
zadovoljavaju pretpostavku normalne distribucije (Hair i sur,,
2010). Na temelju srednjih vrijednosti, relativno u odnosu na
pripadajudi broj Cestica pojedinih podljestvica, utvrdeno je da
su kod ucenika u ovom uzorku najizrazenije pozitivne auto-
matske misli, potom negativne misli koje opisuju strah od ne-
uspjeha te fizioloski znakovi ispitne anksioznosti. Dodatno,
26 % ucenika iskazuje iznadprosjecne razine kognitivnih zna-
kova ispitne anksioznosti, dok 44,5 % njih izvjestava o izraze-
nim fizioloskim znakovima ispitne anksioznosti. Na razini ukup-
nog rezultata, 32 % ucenika navodi da "Cesto" ili "gotovo stal-
no" dozivljava znakove ispitne anksioznosti, $to pokazuje da
otprilike tre¢ina uzorka iskazuje znakove povisene anksiozno-
sti u ispitnim situacijama.

Rezultati korelacijske analize pokazuju znacajnu nisku ne-
gativnu povezanost izmedu zakljucne ocjene na kraju prethod-
ne skolske godine i negativnih automatskih misli te kognitiv-
nih znakova ispitne anksioznosti. Drugim rije¢ima, ucenici ko-
ji ¢esée dozivljavaju kognitivne znakove ispitne anksioznosti
te misli povezanih sa strahom od razocaranja roditelja i stra-
hom od neuspjeha ujedno ostvaruju slabiji op¢i uspjeh. S dru-
ge strane, zadovoljstvo sobom kao u¢enikom pokazalo je zna-
¢ajnu negativnu nisku do umjerenu povezanost s fizioloskim
i kognitivnim aspektima ispitne anksioznosti te negativnim
automatskim mislima, dok je istodobno pozitivho povezano s
pozitivhim automatskim mislima. Osim $to ostvaruju nizi op-
¢i uspjeh, ucenici koji ¢eSée dozivljavaju znakove ispitne ank-
sioznosti i negativne automatske misli ujedno su i manje za-
dovoljni sobom kao u¢enikom i vlastitim dostignu¢ima. Nasu-
prot tome, visa razina zadovoljstva prisutna je kod ucenika
koji ¢es¢e imaju pozitivne automatske misli. Konac¢no, utvrde-
na je umjerena do visoka pozitivha povezanost ispitne ank-
sioznosti i negativnih automatskih misli. Ucenici s izrazenijim
kognitivnim i fizioloskim znakovima ispitne anksioznosti ¢esée
dozivljavaju misli koje odraZzavaju strah od neuspjeha, razoca-
ranja roditelja te smanjenu motivaciju za ucenjem (Tablica 1).

Medijacijski efekt ispitne anksioznosti
u odnosu izmedu automatskih misli za vrijeme
ucenja i polaganja ispita te mjera skolskog uspjeha

551

Postavljen je konceptualni model kojim se pretpostavlja da ne-
gativne automatske misli koje se javljaju tijekom ucenja i ispi-
tivanja ostvaruju izravne efekte na zadovoljstvo sobom kao
ucenikom te zaklju¢nu ocjenu. Osim toga, pretpostavlja se da
negativne automatske misli ostvaruju neizravne efekte, putem



O SLIKA 1
Predlozeni model
odnosa izmedu
automatskih misli za
vrileme ucenja i
polaicniq ispita,
aspekata ispitne
anksioznosti i
pokazatelja $kolskog
uspjeha

aspekata ispitne anksioznosti koji posreduju u navedenom od-
nosu. S obzirom na izostanak povezanosti izmedu pozitivnih
automatskih misli i aspekata ispitne anksioznosti ne predvida
se medijacijski efekt ispitne anksioznosti u odnosu izmedu
pozitivnih automatskih misli i skolskog uspjeha. Medutim,
pretpostavlja se da pozitivne automatske misli ostvaruju izra-
van ucinak na ishodne varijable. Predlozeni model, utemeljen
na relevantnoj literaturi i postavljenim istrazivackim hipote-
zama, prikazan je na Slici 1.

NAM-NM c11 Zadovoljstvo
c12 /
a1 c13 c14 b117 b12

a21

NAM-SRR

al12 K-IA
a22
al13
F-1A
NAM-SN az3 c21
b22 b21
c22
c23
PAM 24 Ocjena

Napomena. K-IA — kognitivni aspekt ispitne anksioznosti, F-IA — fizioloski aspekt ispitne ank-
sioznosti, NAM-NM - negativne automatske misli koje odrazavaju nedostatak motivacije,
NAM-SRR - negativne automatske misli koje odrazavaju strah od razocaranja roditelja, NAM-SN —
negativne automatske misli koje odrazavaju strah od neuspjeha, PAM — pozitivne automatske
misli, Ocjena — zaklju¢na ocjena na kraju razreda, Zadovoljstvo — procjena zadovoljstva sobom

kao uc¢enikom.
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Slaganje modela s empirijskim podacima provjereno je pri-
mjenom analize traga. Parametri predlozenoga modela proci-
jenjeni su metodom najvece vjerojatnosti (maximum likelihood)
uz primjenu bootstrappinga (1000). Prikladnost modela prikup-
ljenim podacima procijenjena je na temelju sljede¢ih pokaza-
telja: RMSEA, CFI, TLI, SRMR, GFI te omjera hi-kvadrat/stup-
njevi slobode, y%df). Dobiveni indeksi slaganja modela (y%df =
1,28, p = 0,28; CFI = 0,999, TLI = 0,99, RMSEA = 0,03, SRMR =
0,01, GFI = 1,00) u skladu su s referentnim vrijednostima (Hooper
i sur., 2008), sto ukazuje na zadovoljavajucu razinu slaganja
pretpostavljenoga modela s empirijskim podacima. Model se,
stoga, moze smatrati adekvatnom reprezentacijom prikuplje-
nih podataka te promatranih odnosa medu varijablama. Slije-
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di graficki prikaz modela temeljenog na dobivenim rezultati-
ma analize, uklju¢ujudi procijenjene koeficijente putova unu-
tar modela i njihove statisticke znacajnosti, prikazan na Slici 2.

Na temelju prikazanih rezultata vidi se da pozitivne auto-
matske misli ostvaruju znacajan pozitivan izravan efekt na za-
dovoljstvo sobom kao ucenikom (Slika 2), pri ¢emu ucenici
koji ¢esée dozivljavaju ohrabrujude i poticajne misli iskazuju
i vidi stupanj zadovoljstva sobom i vlastitim Skolskim dostig-
nuéima, u skladu s ocekivanjima.

R2=0,310
NAM-NM -0,03 i Zadovoljstvo
..................................... 4
______ 0,06 """
....................... -0,11* -0,40***  0,24*** -0,14" 0,17*
.................. -0,13*
NAM-SRR  frmmm——— o
' L 014 KA F
0,05 ...
N R2=0,668
7o >SN
............. F-1A
NAM-SN 0,63*** 0,25%** R?2 =0,362 \
0,35 0,22
-0,06
_0,39***
PAM - 0,05
R?=0,166
O SLIKA 2 Napomena. K-IA — kognitivni aspekt ispitne anksioznosti, F-IA — fizio-

Standardizirani
koeficijenti u modelu
odnosa izmedu
automatskih misli za
vrileme uéenja i
poloionio ispita,
aspekata ispitne
anksioznosti i
pokazatelja $kolskog
uspjeha (N = 254)
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loski aspekt ispitne anksioznosti, NAM-NM - negativne automatske
misli koje odrazavaju nedostatak motivacije, NAM-SRR — negativne au-
tomatske misli koje odrazavaju strah od razocaranja roditelja, NAM-SN —
negativne automatske misli koje odrazavaju strah od neuspjeha, PAM —
pozitivne automatske misli, Ocjena — zaklju¢na ocjena na kraju razre-
da, Zadovoljstvo — procjena zadovoljstva sobom kao u¢enikom.

*p < 0,05, **p < 0,01, ***p < 0,001

Automatske misli koje odrazavaju nedostatak motivacije
pokazale su pozitivan izravan efekt na zaklju¢nu ocjenu, na
temelju cega se zakljucuje kako ucenici kojima se cesce javljaju
misli koje opisuju manjak motivacije za ucenje ujedno imaju
visi opci uspjeh na kraju prethodnog razreda. Takoder, fizio-
loski aspekt ispitne anksioznosti pokazuje statisticki znacajan
pozitivan izravan efekt na zaklju¢nu ocjenu i ucenikovo zado-
voljstvo (Slika 2).

Automatske misli koje opisuju strah od neuspjeha imaju
znacajan negativan izravan ucinak i na ucenikovo zadovolj-
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stvo i na zaklju¢nu ocjenu na kraju razreda (Slika 2), uz neizra-
van ucinak putem fizioloskih znakova ispitne anksioznosti na
obje mjere skolskog uspjeha. Pritom se pokazuje da automat-
ske misli vezane uz strah od neuspjeha imaju najsnazniji iz-
ravni ucinak na oba ishoda skolskog uspjeh, u odnosu na os-
tale prediktore. Ce$ce javljanje misli koje odrazavaju strah od
neuspjeha povezano je s nizom razinom zadovoljstva uceni-
ka vlastitim skolskim dostignué¢ima te nizom zaklju¢nom ocje-
nom, u skladu s postavljenim hipotezama. Medutim, strah od
neuspjeha ostvaruje pozitivan neizravan ucinak na Skolski
uspjeh kroz razine dozivljene fizioloske ispitne anksioznosti.
Cesce dozivljavanje misli koje odrazavaju strah od neuspjeha
tijekom ucenja i polaganja ispita povezano je s viSom razinom
fizioloskih simptoma ispitne anksioznosti, dok je visa razina
fizioloske ispitne anksioznosti povezana s viSom zaklju¢nom
ocjenom i visim stupnjem zadovoljstva ucenika (Slika 2). Rezul-
tati djelomicno potvrduju hipoteze istrazivanja, jer posredo-
vanje kognitivnog aspekta anksioznosti, kao ni posredovanje
anksioznosti u odnosu izmedu ostalih negativnih automatskih
misli i skolskog uspjeha, nije utvrdeno.

Zaklju¢no, pronaden je medijacijski uc¢inak fizioloskih, no
ne i kognitivnih znakova ispitne anksioznosti, specifi¢no u od-
nosu izmedu negativnih automatskih misli usmjerenih na strah
od neuspjeha i skolskog dostignuca mjerenog opéim uspjehom
i zadovoljstvom svojom ulogom ucenika.

Strah od razocaranja roditelja i kognitivni aspekt ispitne
anksioznosti nisu pokazali znacajne izravne efekte na zakljuc-
nu ocjenu te zadovoljstvo ucenika. Pozitivne misli ne pokazuju
znacajan izravan efekt na zaklju¢nu ocjenu, dok misli vezane
uz nedostatak motivacije ne pokazuju znacajan izravan efekt na
ucenikovo zadovoljstvo (Slika 2). Time preostale postavljene
hipoteze nisu potvrdene.

Model objasnjava 31 % varijance zadovoljstva te 16,6 %
zaklju¢ne ocjene. Osim toga, model objasnjava 66,8 % vari-
jance kognitivnih i 36,2 % varijance fizioloskih znakova ispit-
ne anksioznosti.

Takoder, na temelju modela utvrdeno je kako svi tipovi
negativnih automatskih misli predvidaju kognitivni aspekt is-
pitne anksioznosti, dok je fizioloSke znakove moguce predvid-
jeti na temelju misli koje opisuju nedostatak motivacije i strah
od neuspjeha (Slika 2), u skladu s ocekivanjima. Pritom je ces-
¢e javljanje negativnih misli koje odrazavaju strah od neus-
pjeha, a rjede javljanje misli o nedostatku motivacije i interesa
za ucenjem, povezano s dozivljavanjem intenzivnijih fiziolos-
kih i kognitivnih simptoma anksioznosti. Osim toga, ucenici-
ma s izrazenijim mislima o razocaranju roditelja ¢esce se jav-
ljaju kognitivni znakovi ispitne anksioznosti.
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Ovim istrazivanjem nastojalo se ispitati efekte automatskih
misli na Skolski uspjeh te ulogu ispitne anksioznosti kao po-
sredujuce varijable u tom odnosu, u cilju dodatnog razumije-
vanja mehanizama koji povezuju psiholoske ¢imbenike sa Skol-
skim dostignucima.

Rezultati istrazivanja pokazuju da trec¢ina ucenika u pro-
matranom uzorku dozivljava iznadprosjecne razine ispitne ank-
sioznosti, $to je u skladu s globalnim trendovima porasta stre-
sa i anksioznosti medu mladima u zadnjih nekoliko godina
(Svjetska zdravstvena organizacija, 2022). Promjene izazvane
globalnim dogadanjima, poput socijalne izolacije i prilagodbi u
obrazovnom sustavu uslijed pandemije COVID-19, negativ-
no su se odrazile na obrazovanje i mentalno zdravlje adoles-
cenata, osobito u kontekstu poviSenoga straha i zabrinutosti
vezanih uz obnasanje skolskih obaveza i vlastitu buduc¢nost (lang
i sur, 2021).

U skladu s nalazima iz literature (Mohori¢, 2008; Zivéié-
-Becirevi¢, 2003), rezultati ovog istrazivanja pokazuju da cesce
javljanje negativnih automatskih misli predvida viSe razine is-
pitne anksioznosti. Povezanost izmedu briga oko razocaranja
roditelja i ispitne anksioznosti potvrdena je i u ranijim istrazi-
vanjima, koja sugeriraju da ucenici ¢iji roditelji imaju visoka
ocekivanja u vezi s njihovim dostignu¢ima dozivljavaju pove-
¢anu anksioznost zbog pritiska koji osjecaju zbog tih oceki-
vanja (Nagpal i Sinha, 2016; Ruli¢ i Latas, 2017). Osim straha
od reakcije roditelja, osjecaji prijetnje i izrazene anksioznosti
mogu biti potaknuti strahom od neuspjeha, odnosno poten-
cijalnih negativnih posljedica koje loa ocjena moZze imati za
ucenika, poput narusene slike o sebi, suo¢avanja s nezadovolj-
stvom ili razocaranjem socijalne okoline, smanjenoga drus-
tvenog statusa u razredu i/ili moguce kazne (Zeidner, 1998).
Preokupacija mislima o neuspjehu i averzivnim posljedicama
karakteristi¢na je za brigu, sastavnu komponentu anksiozno-
sti i smatra se klju¢nim mehanizmom negativnog utjecaja ank-
sioznosti na akademsku izvedbu (Eysenck i sur., 2007).

Zanimljivo, dobiven je negativan efekt automatskih misli
koje opisuju nedostatak motivacije i interesa na aspekte ispit-
ne anksioznosti. Naime, ¢ini se da su ucenici koji iskazuju nizi
interes za ucenje skloniji odustajanju te ne prepoznaju vaz-
nost ucenja i pisanja ispita (odnosno, ¢esée im se javljaju misli
poput "Sto ¢e mi sve to uopée"), potencijalno se manje brinu
oko ishoda ispitne situacije, u manjoj je mjeri percipiraju pri-
jete¢om, pa onda i dozivljavaju niZe razine anksioznosti. Ank-
sioznost se javlja upravo kada pojedinac ocekuje neuspjeh,
ako dostignuda imaju subjektivnu vrijednost za njega (Pek-
run i sur., 2002). Stoga ucenici koji procjenjuju da ishod ispit-
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ne situacije nema implikacija na njihovu dobrobit, vjerojatno
je umanjoj mjeri procjenjuju kao prijetnju vlastitim vrijedno-
stima i potrebama (Lazarus i Folkman, 2004).

Nadalje, utvrdeno je da pozitivne automatske misli imaju
pozitivan izravan ucinak na uc¢enikovo zadovoljstvo vlastitim
dostignuéima, u skladu s nalazima prethodnih istrazivanja (npr.
Miloseva, 2012). Uspjesniji ucenici ¢eSce se oslanjaju na pozi-
tivne misli koje umanjuju anksioznost te imaju jace izrazenu
motivaciju (Diaz i sur, 2001; Zivéic’—Beéirevié, 2003). Prema
Konceptualnom modelu upravljanja stresom i psiholoskom
dobrobiti (CMMSPW, de la Fuente i Martinez-Vincente, 2024),
automatske misli ¢ine individualne ¢imbenike koji predvidaju
akademske ishode i dobrobit te oblikuju procesne emocional-
ne reakcije, a mogu se razlikovati s obzirom na njihovu regu-
latornu funkciju. Pozitivne automatske misli u¢enika mogu se
promatrati kao regulatorni kognitivni procesi, jer ukljucuju
pozitivna ocekivanja o ishodima procjene i vjeru u vlastite
sposobnosti te olakSavaju aktivaciju samoregulacijskih strate-
gija. Stoga pozitivne misli mogu imati klju¢nu ulogu u ohra-
brivanju i o¢uvanju samopouzdanja, pomazudi ucenicima u
suocavanju s akademskim zahtjevima te rezultirajuci visim
zadovoljstvom sobom i svojim postignuéima.

Suprotno ocekivanjima, dobiveno je da automatske misli
koje odrazavaju nedostatak motivacije i interesa za ucenje imaju
pozitivan izravan efekt na zakljuénu ocjenu. Prema CMMSPW
(de la Fuente i Martinez-Vincente, 2024), misli o nedostatku
motivacije mogu se opisati kao neregulatorni kognitivni pro-
cesi, koji upucuju na izostanak aktivne kognitivne regulacije
i smanjenu ukljucenost u akademske zadatke. Moguce je da
ucenici pritom primjenjuju kompenzacijske strategije pri suoca-
vanju s ispitnim situacijama, poput oslanjanja na vanjsku
motivaciju, kako bi unato¢ prisutnosti negativnih misli ovoga
tipa ostvarili uspjeh, sto bi trebalo dodatno istraziti u budu-
¢im istraZivanjima.

Nadalje, pokazuje se da automatske misli povezane sa
strahom od neuspjeha, osim izravnog, imaju i neizravan uci-
nak na obje mjere skolskog uspjeha, preko fizioloskih znakova
ispitne anksioznosti kao posredujuce varijable u tom odnosu,
$to upucuje na sloZen mehanizam djelovanja automatskih mi-
sli na skolski uspjeh. Ucenici koji ¢eSée dozivljavaju ovakve
negativne misli manje su zadovoljni sobom kao ucenikom i
imaju nize zaklju¢ne ocjene. Istodobno, ucenici koji strahuju od
neuspjeha cesce iskazuju izraZene fizioloske simptome ispit-
ne anksioznosti, sto je u skladu s Beckovim (2007) kognitivnim
modelom disfunkcionalnoga ponasanja, prema kojem nega-
tivne automatske misli poticu fizioloske reakcije i neugodne
emocije karakteristicne za anksioznost te disfunkcionalna pona-
Sanja (poput izbjegavanja ili odustajanja). Precjenjivanje pri-
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jetnje ili nerealisticna procjena vlastitih resursa, izrazeni kroz
negativne automatske misli, oteZavaju raspolaganje kognitiv-
nim kapacitetima koji su potrebni u danom trenutku za ovla-
davanje ispitnim zahtjevima. Pritom je raspoloziv kapacitet
paznje smanjen, jer je paznja ucenika podijeljena izmedu is-
pitnoga zadatka i sadrzaja nerelevantnog za zadatak, odnos-
no ometajucih kognicija, fizioloskih reakcija i emocija vezanih
uz to kakav ¢e biti ishod ispitne situacije. Stoga ucenici koji
dozivljavaju visoku brigu ¢esc¢e navode poteskoce s koncen-
tracijom, kontrolom misli i dosje¢anjem informacija tijekom
ispita (Aydin, 2019), sto se moze odraziti na broj pogresaka na
ispitu te, u konacnici, na zavrsni uspjeh. Navedeno ide u pri-
log dobivenom negativnom izravnom efektu te je konzistent-
no dokumentirano u prethodnim istrazivanjima (npr. Carey i
sur., 2017, von der Embse i sur., 2018).

Medutim, iako misli koje odrazavaju ocekivanje nepovolj-
nih ishoda mogu imati negativan ucinak na skolski uspjeh,
¢ini se da jednim dijelom ostvaruju pozitivan efekt putem fizio-
loskih znakova ispitne anksioznosti. Neizravan pozitivni efekt
automatskih misli na skolski uspjeh pokazuje kako ucenici
koji ¢eS¢e dozivljavaju misli o strahu od neuspjeha istodobno
Cesce iskazuju izrazene fizioloske reakcije na ispitne situacije
(poput nervoze u Zelucu, znojenja, poja¢anoga kucanja srca
ili drhtanja ruku), pa i postizu visi Skolski uspjeh. Ovi nalazi
sugeriraju da, za razliku od ometajuce uloge kognitivnih ¢im-
benika, fizioloski simptomi ispitne anksioznosti ne moraju
imati isklju¢ivo negativan ucinak na izvedbu. U prilog tome
idu nalazi Roos i sur. (2023), koji su pokazali da upravo afek-
tivna komponenta anksioznosti moze imati pozitivan izravan
ucinak na izvedbu. Ako su povezane s negativnom interpre-
tacijom ispitne situacije, fizioloske reakcije mogu imati nepo-
voljan ucinak na ucenikovu izvedbu na ispitu (Cassady i John-
son, 2002; Ziv&ié-Bedirevid, 2003), no umjerena razina ank-
sioznosti moze potaknuti motivaciju i poboljsati izvedbu (Yer-
kes i Dodson, 1908). Stoga fizioloski znakovi anksioznosti, po-
taknuti strahom od neuspjeha, za neke u¢enike mogu biti po-
ticaj da se bolje pripreme i pokazu svoje sposobnosti na ispitu
kako bi izbjegli neuspjeh (npr. Pekrun i sur., 2002), $to je u
skladu s dobivenim rezultatima te modelima koji naglasavaju
ulogu afektivnih stanja u oblikovanju ponasanja. Prema Mo-
delu raspolozenja i ponasanja (Gendolla, 2000), negativna
afektivna stanja povecavaju percipiranu zahtjevnost zadatka
i procjenu truda koji treba uloziti u ovladavanje zadatkom (Gen-
dolla i sur., 2001). U skladu s tim, pod utjecajem neugodnih
emocija, kao 3to su strah ili anksioznost, pretpostavlja se da
ucenici ¢eSce procjenjuju ispitnu situaciju zahtjevnijom, Sto
moze potaknuti ulaganje veega truda i rezultirati boljom iz-
vedbom - ako zadatak shvate kao savladiv. U tom kontekstu
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moguce je da fizioloske promjene imaju informativni poten-
cijal za ucenika, sugerirajui vaznost zadatka, povecavajuci
usredotocenost te motivirajuci na ulaganje dodatnoga truda
u uradak na ispitu i postizanje boljih rezultata, ¢ak i u prisut-
nosti negativnih automatskih misli o moguéem neuspjehu, ci-
me bi se mogli objasniti dobiveni medijatorski efekti.

Dodatno, u skladu s CMMSPW (de la Fuente i Martinez-
-Vincente, 2024), sam izravan uc¢inak negativnih automatskih
misli usmjerenih na strah od neuspjeha moze se promatrati
kao oblik kognitivne disregulacije. Pretjerano usmjeravanje na
moguce negativne ishode i smanjena percepcija kontrole ak-
tivho narusavaju proces samoregulacije i povecavaju vjero-
jatnost pojave anksioznih reakcija u ispitnim situacijama. Pri-
tom se fizioloski aspekt anksioznosti u ovom istrazivanju po-
kazao kao mehanizam s potencijalno adaptivhom funkcijom,
Sto je u skladu s pretpostavkom modela da procesne varijable
mogu djelovati i kao rizi¢ni i kao zastitni ¢imbenici, ovisno o
intenzitetu i kontekstu. Time se fizioloSka anksioznost ne oci-
tuje kao indikator emocionalne disregulacije, nego kao dio
adaptivnog, regulatornog odgovora na akademski izazov, $to
je u skladu s utvrdenim neizravnim ucinkom.

Rezultati ovog istrazivanja time se nastavljaju na dosadas-
nje spoznaje te potvrduju primjenjivost CMMSPW u eduka-
cijskom kontekstu (de la Fuente i Martinez-Vincente, 2024; de
la Fuente Arias i sur., 2025). Model se pokazao korisnim okvi-
rom za razumijevanje nacina na koji se, primarno, individual-
ni ¢imbenici putem regulatornih, neregulatornih i disregula-
tornih procesa odrazavaju na akademsko funkcioniranje i
subjektivnu dobrobit ucenika, a skolski uspjeh i zadovoljstvo
sobom kao uc¢enikom mogu se konceptualizirati kao ishodi za-
jednickoga djelovanja navedenih procesa.

Metodoloska ogranicenja i preporuke za buduca istrazivanja

558

Unato¢ tome $to nalazi ovog istrazivanja mogu pridonijeti ra-
zumijevanju iskustava ucenika te odnosa kognitivnih i emo-
cionalnih ¢imbenika sa skolskim uspjehom, potreban je oprez
priizvodenju zakljucaka, vodecdi racuna o metodoloskim ogra-
ni¢enjima istraZivanja. Prije svega isti¢e se primjena krossek-
cionalnoga nacrta. Buducéa bi se istrazivanja trebala usmjeriti
na longitudinalni pristup s ponovljenim mjerenjima, prim-
jerice, prije i nakon ispita ili periodicki tijekom Skolske godi-
ne, kako bi se dobio uvid u promjenu odnosa varijabli u razlici-
tim vremenskim toc¢kama. Osim toga, potreban je dodatan
oprez pri interpretaciji medijacijskih efekata u okviru kros-
sekcionalnog istrazivanja, jer ovakav nacrt ne omogucuje
utvrdivanje uzro¢no-posljedi¢nih odnosa medu varijablama.
Unatoc¢ tome, interpretacija dobivenih odnosa oslanja se na
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jasnu teorijsku osnovu o medudjelovanju automatskih misli,
afektivnih stanja i ponasanja (Beck, 2007; Gendolla, 2000; Zeid-
ner, 1998), sto pruza uporiste za postavljene pretpostavke o
smjerovima njihove povezanosti. Ujedno, eksperimentalno is-
pitivanje neugodnih emocionalnih stanja poput anksioznosti,
osobito kod djece, moze biti metodoloski i eticki zahtjevno,
Sto dodatno opravdava ovakav istrazivacki pristup radi stje-
canja uvida u odnos istrazivanih varijabli. Nadalje, potenci-
jalna mana ovog istrazivanja moze biti relativno malen broj
sudionika, kao i prigodan uzorak, koji ogranic¢avaju moguénost
generalizacije rezultata.

Prakti¢éne implikacije istrazivanja

ZAKLJUCAK
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Unato¢ navedenim ogranic¢enjima, ovo istrazivanje predstav-
lja djelomi¢nu replikaciju prethodnih nalaza (Ziv¢ié-Bedirevié
i Racki, 2006) te pridonosi boljem razumijevanju kompleks-
nog odnosa kognitivnih i emocionalnih ¢imbenika sa skol-
skim dostignucem i funkcioniranjem ucenika u suvremenom
odgojno-obrazovnom kontekstu. Pritom pruzaju uvid u me-
hanizme kojima negativne automatske misli ostvaruju ucinak
na skolski uspjeh, ¢ime dodatno prosiruju spoznaje u ovom
podrudju. Osobito vazan doprinos ogleda se u prepoznava-
nju fizioloskih znakova ispitne anksioznosti kao potencijalno
adaptivnoga mehanizma, dok nalaz o pozitivnom ucinku au-
tomatskih misli koje odrazavaju nedostatak motivacije i in-
teresa upucuju na moguce postojanje kompenzacijskih stra-
tegija, pruzajuci smjernice za bududa istrazivanja.

Naposljetku, osim teorijskoga doprinosa, rezultati imaju
vazne implikacije za $kolsku praksu, naglasavajuci vaznost i
potrebu ukljucivanja emocionalno-kognitivnih aspekata u skol-
ske pristupe pruzanja podrske ucenicima. Konkretno, istice se
vaznost razvoja preventivnih i intervencijskih programa usmje-
renih na prepoznavanje i regulaciju negativnih automatskih
misli, osobito straha od neuspjeha, poticanje optimalne moti-
vacije, jacanje pozitivnih misli te jacanje vjestina upravljanja
anksioznosc¢u (Talbot, 2016; Ziv¢ié-Bedirevic, 2003), sto moze
poboljsati skolska dostignuca, kao i ocuvanje opéega men-
talnog zdravlja ucenika.

Rezultati istrazivanja pokazuju da automatske misli tijekom
ucenja i ispitivanja utjecu na skolski uspjeh ucenika, pri cemu
pozitivne automatske misli pridonose vec¢em zadovoljstvu uce-
nika, dok automatske misli koje odrazavaju nedostatak moti-
vacije i interesa, neocekivano, pokazuju pozitivan efekt na za-
klju¢nu ocjenu. Negativne misli koje odrazavaju strah od ne-
uspjeha utjecu na skolski uspjeh izravno i neizravno putem
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The aim of this study was to examine the relationship
between automatic thoughts during learning and school
achievement, with emphasis on the mediating role of the
cognitive and physiological aspects of test anxiety. A total of
256 sixth- and seventh-grade elementary school students
(52.8% female; Mage = 12.80 years, SDage = 0.73)
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participated in the study. Validated questionnaires assessing
automatic thoughts and test anxiety were used, and the data
on students' overall academic success and self-assessment of
satisfaction with themselves as students were collected. The
path analysis revealed a positive direct effect of positive
automatic thoughts on the student's satisfaction, while
thoughts reflecting a lack of motivation and interest in
learning had a positive direct effect on the final grade.
Thoughts reflecting fear of failure showed a negative direct
effect on measures of school achievement, partially mediated
by the physiological signs of test anxiety. The findings
contribute to the understanding of emotional-cognitive
mechanisms underlying school functioning and imply the
importance of their integration into school prevention and
intervention programmes.

Keywords: test anxiety, automatic thoughts, school
achievement, school psychology
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UPUTE SURADNICIMA

1. Profil ¢asopisa

Casopis Drustvena istraZivanja njeguje tematsku i disciplinarnu otvorenost i stoga se
u njemu objavljuju radovi iz razli¢itih drustvenih i humanistickih disciplina: socio-
logije, psihologije, politologije, povijesti, prava, ekonomije, demografije, lingvistike i
ostalih disciplina.

Casopis objavljuje teorijske, empirijske i pregledne radove, a s obzirom na $iroki krug
citatelja, prednost imaju radovi s temama koje su od Sireg drustvenog i medunarod-
nog interesa, posebice empirijska istrazivanja, te komparativna medunarodna istra-
zivanja koja nisu lokalno specifi¢na i tematski usko specijalizirana.

Samo oni rukopisi koji su zadovoljavajuce znanstvene kvalitete i koji su u skladu s
tematskim ciljevima i podrudjima Drustvenih istraZivanja upucuju se u postupak
recenziranja.

2. Slanje rukopisa

Urednistvo prima iskljucivo neobjavljene rukopise na hrvatskom ili engleskom jeziku.
Rukopisi se Urednistvu dostavljaju samo u elektronickom obliku putem sustava za uredi-
vanje ¢asopisa (Open Journal System) na mreznim stranicama casopisa: http:/www.
pilarhr/drustvena-istrazivanja. Casopis autorima ne naplacuje troskove zaprimania,
recenziranja ili objavljivanja radova.

Casopis podrzava otvoreni pristup, $to znaci da je cijeli sadrzaj slobodno dostupan
bez naplacivanja korisnicima ili njihovim institucijama.

Autori su odgovorni za originalnost i autorstvo svojeg rukopisa i trebaju se ponasati
u skladu s etickim nacelima i pravilima znanstvenog postenja za autore Europske udru-
ge znanstvenih urednika (EASE) http://www.ease.org.uk/wp-content/uploads/2015/
12/EASE-Guidelines-2017-Croatian.pdf.

3. Sto objavljujemo?

Casopis Drustvena istrazivanja objavljuje:

* znanstvene clanke (izvorne znanstvene radove i pregledne znanstvene radove)
ukupne duljine do 7000 rijeci bez sazetaka);

* prikaze knjiga i skupova do 2000 rijeci.

Iznimno, ¢asopis objavljuje stru¢ne ¢lanke i prethodna priopéenja.

Casopis objavljuje povremeno tematske brojeve. Poziv za tematske brojeve kontinuirano
je otvoren.

4. Recenzijski postupak

Svi rukopisi prolaze prvu urednicku provjeru u cilju procjene udovoljava li rukopis
znanstvenim i urednickim standardima casopisa, te uklapa li se u ciljeve i teme ¢aso-
pisa. Svi rukopisi koji produ prvu urednic¢ku kontrolu podlijezu dvostrukoj slijepoj
recenziji (eng. double-blind review).
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Nakon zaprimljenih recenzija autori uz novu verziju rukopisa Urednistvu trebaju
dostaviti i popratno pismo u kojem navode koje su prijedloge recenzenata uvazili i
kako, a koje ne (uz obrazlozenje i argumentaciju).

5. Provjera sli¢nosti i Creative Commons licenca

Svi zaprimljeni rukopisi podvrgavaju se rutinskom otkrivanju sli¢nosti s postoje¢om
literaturom (plagiranje i samoplagiranje) pomocu iThenticate Similarity Check pro-
gram: https:/www.crossref.org/services/similarity-check/).

Radovi objavljeni u ¢asopisu licencirani su pod CC-BY-NC Creative Commons licencom.

MOLIMO SURADNIKE DA POSTUJU SLJEDECE UPUTE

Radovi

1.

Opseg rada (ukljucujudi biljeske, bibliografiju i mjesta za graficke priloge) ne bi
trebao prelaziti 7000 rijeci.

Tekst treba biti oblikovan dvostrukim proredom, sve stranice trebaju biti numerirane.

Na prvoj stranici rada treba pisati ime i prezime autora, naziv i adresa ustanove
u kojoj je autor/ica zaposlen, e-mail adresa i naslov rada ispisan velikim slovima
(Urednistvo ¢e ove podatke izbrisati prije slanja rukopisa na recenzije).

Casopis koristi APA stil (Publication Manual of the American Psychological As-
sociation, 7th edition — http://www.apastyle.org/) za oblikovanje referenci u tek-
stu i u popisu literature.

U popisu literature (bibliografiji), treba navesti pune podatke o svim radovima
koji se spominju u tekstu, ujedno u popisu literature trebaju biti samo oni izvori
koji se spominju i u tekstu. Radovi se navode abecednim redom prema prezi-
menima autora i kronoloskim redom za radove istog autora. Ako se navodi vise
radova istog autora, koji imaju istu godinu izdanja, treba ih razlikovati slovima
(a, b, citd.) iza godine izdanja. U slu¢aju zajednickog rada vise autora, u popisu
literature ne koristi se oblik "i suradnici", nego se navode svi autori.

Ako se radi o ¢lancima ili bibliografskim jedinicama koje imaju DOI, u popisu
literature na kraju treba navesti i DOI broj za svaku od tih referenci. DOI broj
moze se provjeriti preko CrossRef servisa na adresi http://www.crossref.org/
SimpleTextQuery/. Za ostale mrezno dostupne radove potrebno je, nakon dostup-
nih osnovnih referenci (naslova, autora itd.), navesti mrezni izvor (http://....).

Radovima treba biti prilozen saZetak na engleskom jeziku, a autori iz Hrvatske
trebaju priloziti i sazetak na hrvatskom jeziku. Sazetak ne bi trebao prelaziti 180
rijeci, te treba upudivati na svrhu rada, upotrijebljenu metodologiju, najvaznije
rezultate i zakljucak. Autori trebaju navesti do pet kljucnih rijeci.

Graficki prilozi (tablice, slike i sl.) trebaju biti crno-bijeli, numerirani po redosli-
jedu, imati naslov, te spremljeni u izvornom formatu. Njihovu veli¢inu i sloZenost
valja prilagoditi formatu casopisa kako bi se jasno vidjeli svi elementi. Graficki
prilozi dio su rukopisa i trebaju biti prilozeni unutar teksta. Iznimno mogu biti
na kaju rukopisa, a njihov polozaj unutar rukopisa mora biti precizno naznacen.
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Oblikovanje referenci u tekstu prema APA stilu

Izvore treba navoditi u tekstu, a ne u biljeSkama. Referenca se stavlja u zagrade i sa-
drzi prezime autora, godinu izdanja, te, ako je rijec o citatu, broj stranice; na primjer:
(Mumford, 1968) ili
Mumford (1968) ili
(Mumford, 1968, str. 99).

Ako rad ima dva autora, treba navesti oba, na primjer:
(Berger i Luckmann, 1992).

Ako rad ima tri ili viSe autora ve¢ kod prvog citiranja koristi se oblik "i suradnici”, na
primjer:

(Prelog i sur., 1979) ili

Prelog i sur. (1979).

Sve reference u tekstu navode se kao i prvi put, odnosno ne koriste se oblici poput
"ibid.", "op. cit." i sli¢no. Autorima se sugerira da biljeSke rezerviraju iskljucivo za
komentiranje ili dopunu recenog u tekstu.

Izrada popisa literature prema APA stilu — primjeri

Knjiga — jedan autor:
Mumford, L. (1968). Grad u historiji. Naprijed.

Knjiga — viSe autora:
Portes, A. i DeWind, J. (2008). Rethinking migration: New theoretical and empirical
perspectives. Berghahn Books.

Rad iz zbornika: 5
Stambuk, M. (2002). Selo u europskom iskustvu. U M. Stambuk, I. Rogic¢ i A. Mi-
Seti¢ (Ur.), Prostor iza (str. 363-390). Institut drustvenih znanosti Ivo Pilar.

Clanak u ¢asopisu s DOI brojem:
Raboteg-Sari¢, Z. i Peénik, N. (2010). Stavovi prema samohranom roditeljstvu.
Revija za socijalnu politiku, 17(1), 5-25. https://doi.org/10.3935/rsp.v17i1.889

Clanak u ¢asopisu bez DOI broja:
Klempi¢ Bogadi, S. i Podgorelec, S. (2011). Sociogeografske promjene u ma-
lim oto¢nim zajednicama — primjer otoka Zlarina. Geoadria, 16(2), 189-209.
http://hrcak.srce.hr/index.php?show=clanaké&id_clanak_jezik=119558

Neobjavljena doktorska disertacija:
Prezime, X. (Godina). Naslov disertacije. (Neobjavljena doktorska disertacija).
Naziv institucije.

Objavljeno izlaganje sa skupa:
Sundali¢, A. i Pavié, Z. (2011). Obrazovanje i karijera: nastajanje novog identite-
ta Slavonije i Baranje. U A. Sundali¢, K. Zmaié i T. Sudari¢ (Ur.), Gospodarske i kul-
turne odrednice regionalnog identiteta. 1zlaganje sa skupa Globalizacija i regio-
nalni identitet 2011, Osijek, 16.-17. rujna 2011. (str. 99-113). Osijek: Ekonomski
i Poljoprivredni fakultet.
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Zakoni:
Zakon o lokalnoj i podru¢noj samoupravi. Narodne novine, 33/2001, 129/2005.

Clanak u novinama (autor nije potpisan):
Naslov ¢lanka. (Datum izdavanja). Naziv novina, str. xx.

Clanak u novinama (autor je potpisan), elektroni¢ki izvor:
Saki¢, T. (2010, 20. svibnja). Filmski Zivot knjizevnih djela. Vijenac, 423. Dostup-
no na http://www.matica.hr/Vijenac/vijenac423.nsf/AllWebDocs/Filmski_zivot_
knjizevnih_djela

Ostali primjeri mogu se vidjeti na http://www.apastyle.org/. Detaljnije upute dostup-
ne su na internetskoj stranici ¢asopisa: http:/drustvena-istrazivanja.pilarhr/index.php/
drustvena-istrazivanja/index
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INSTRUCTIONS FOR CONTRIBUTORS

1. Scope of the journal

Drustvena istraZivanja publishes works from various social and humanistic disciplines:
sociology, psychology, politics, history, law, economics, demography, linguistics and
other disciplines. The journal publishes theoretical, empirical and review articles, and
priority is given to articles that are of wider social and international interest, in par-
ticular empirical research and international comparative research that are not locally
specific and thematically narrowly specialized.

Only manuscripts of sufficient quality that meet the aims and scope of Drustvena
istraZivanja will be reviewed.

2. Submission of the manuscript

Editorial board receives only unpublished manuscripts in Croatian or English. Manu-
scripts should be submitted only in electronic form online via the Open Journal
System: http:/www.pilar.hr/drustvena-istrazivanja/.

There are no fees payable to submit or publish in this journal. The journal supports
an open approach, which means that all of its contents are freely available without
charging to users and their institutions.

Authors are responsible for the originality and authorship of their manuscripts and
should behave in accordance with the ethical principles and rules of scientific honesty
for the authors of the European Association of Scientific Editors (EASE): http:/www.
ease.org.uk/wp-content/uploads/2015/12/EASE-Guidelines-2017-English.pdf.

3. What do we publish?

Drustvena istraZivanja publishes:

* Scientific articles (original scientific articles and review articles (up to 7,000 words
without abstract);

* Reviews of books and conferences (full-length up to 2,000 words).

Exceptionally, the journal publishes professional articles and short communications.
The journal publishes periodically special thematic issues. Call for proposal for the-
matic issue is continually open.

4. Peer Review Policy

All manuscripts undergo initial editorial check in order to assess whether the manu-
script comply with the scientific and editorial standards of the journal, and if it fits
in the objectives and themes of the journal.

Those manuscripts that pass this initial scrutiny are sent to a double blind review.
After receiving the reviewers' reports, the authors, in addition to the new version of
the manuscript, submit to the Editorial board a cover letter stating which reviewers'
proposals were accepted and in what way, and which were not (with explanation
and argumentation).
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5.

Similarity check and Creative Commons license

All received manuscripts are subject to routine disclosure of similarity with exiting
literature (plagiarism and self-plagiarism) through iThenticate Similarity Check pro-
gram: https;//www.crossref.org/services/similarity-check/). Papers published in the journal
are licensed under the Creative Commons license CC-BY-NC.

CONTRIBUTORS ARE REQUESTED TO CONSIDER THE FOLLOWING
Articles

1.

The length of articles (including references, notes, figures and tables) should not
exceed 7000 words.

Contributions should be double-spaced and all pages should be numbered.

The first page should contain the author's name and surname, the name and
address of the institution in which the author is employed, and the title of the
article written in capital letters (The Editorial board will delete this information
before sending the manuscript to be reviewed).

The journal uses APA style (Publication Manual of the American Psychological
Association, 7th edition — http://www.apastyle.org/) to format references in the
text and bibliography.

In the reference list or bibliography, the author should provide full references
for all the works mentioned in the text; also, the reference list should contain
only those sources mentioned in the text. They should be listed alphabetically
according to the surname of the author, and chronologically if a particular
author has more than one work. If several works by the same author were pub-
lished in the same year, they should be differentiated by letters (a, b, ¢, etc.) fol-
lowing the year of publication. If a work was written by several authors, all
authors should be listed instead of using "et al." or "and collaborators".

When an article or bibliographic record has a DOI, use the DOI number in the
reference list (it is possible to look up the DOI number here: http://www.crossref.
org/SimpleTextQueryy/).

For works accessible through the internet, the main information (title, author
etc.) and the source (http://) should be provided.

A summary written in Croatian and English should also be included. The sum-
mary should not exceed 180 words and should indicate the aim of the work, the
methodology used, and the most important findings and conclusions. Authors
should specify up to five key words.

Graphical appendices (tables and graphs) need to be in black and white, saved
in original format, with their size and complexity adjusted to the format of the
Journal so that all elements are clear and visible. They must be numbered con-
secutively in order of appearance and include title. The graphic appendixes are
part of the manuscript and should be enclosed in the text. Exceptionally, they
may be placed at the end of the manuscript, while their exact position should
be indicated in the text of the manuscript.
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Formatting references in the text according to APA style

The sources should be cited in the text, not in the footnotes. The reference should be
in brackets, containing the author's surname and year of publication e.g.:
(Mumford, 1962) or
Mumford (1962).

The page number should be included for quotations or references to books e.g.:
(Mumford, 1962, p. 99).

If the reference was written by two authors, both should be mentioned e.g.:
(Berger & Luckmann, 1992).

If the work was written by three or more authors, the form "et al." is used from the
first citation on, e.g.:

(Prelog et al., 1979) or

Prelog et al. (1979).

All references in the text should be given as they were given the first time, i.e., forms
such as "Ibid.", "Op. cit." and the like, are not used. Authors should use footnotes
exclusively for commenting on or expanding on what is referred to in the text.

The reference list should be written in APA style as in the following examples.

Book - one author:
Mumford, L. (1962). The city in history. Harcourt, Brace & World, Inc.

Book — several authors:
Portes, A., & DeWind, J. (2008). Rethinking migration: New theoretical and empirical
perspectives. Berghahn Books.

Work from an anthology:
Greenberg, M., & Hughes-Evans, D. (1980). Air pollution. In J. Aldrich (Ed.),
Atmosphere, weather and climate (Vol. 3, pp. 35-75). Methuen.

Article in a journal with a DOI number:
Leach, S., & Lowndes, V. (2007). Of roles and rules. Analysing the changing relation-
ship between political leaders and chief executives in local government. Public
Policy and Administration, 22(2), 183-200. https://doi.org/10.1177/0952076707075892

Article in a journal without a DOI number:
Galesi¢, M., & Stepanig, J. (2003). Toward parameterisation of E-mail mediated
communication. Interdisciplinary Description of Complex Systems — INDECS, 1(1-2),
54-65. http://indecs.znanost.org

Unpublished doctoral dissertation:
Surname, X. (Year). Title of dissertation. (Unpublished doctoral dissertation). Name
of institution.

Published conference paper:
Author of Paper, A., & Author of Paper, B. (Year, Month date). Title of paper. In
A. Editor, B. Editor, & C. Editor, Title of published proceedings. Paper presented at
Title of Conference: Subtitle of Conference, Location (inclusive page numbers).
Place of publication: Publisher.
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Laws and regulations:
Act on vocational rehabilitation and employment of persons with disabilities.
Official Gazette, 143/2002, 33/2005.

Article in newspaper (unsigned):
Article title. (Date of issue). Name of newspaper, p. xx.

Article in newspaper (signed by author), electronic source:
Author, A. A. (Year, Month, Day). Title of article. Title of newspaper. Available at
URL of specific article.

Other examples can be found at http:/www.apastyle.org/. More detailed instruct-
ions are available on the journal’s website: http://drustvena-istrazivanja.pilar.hr/
index.php/drustvena-istrazivanja/index.
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